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Mission Statement
| | of the |
Kansas Public Employees Retirement System

The Kansas Public‘ Employees Retirement Systefn
is a plan of retirement, disability, and survivor
benefits provided by law for Kansas public servants
" and their beneficiaries: ' -

B The Board of Trustees and the Staff of the '
Retirement System strive at all times to safeguard -
‘the System’s assets by adhering to the highest
standards of fiduciary and professional care,
complying strictly and fairly with the law, and
conducting business in a courteous, timely, and
effective manner. 7 |



FEIC Board of Trustees of the Kansas Public Employees Retirement System is a nine-member
Board; four members are appointed by the Governor, two are appointed by legislative leaders, two
- are elected by Retirement System members, and one is the elected State Treasurer. Those currently
serving on the Board are: ' '

‘Michael L. Johnston, Wichita — Chair (appointed byr former Governor Joan Finney)

Vern R. Chesbro, Ottawa — Vice-Chair (appointed by former Governor Joan Finney)

Jarold Boettchep Beloit (appo‘intved by Governor Bill Graves)

Ivan Crossland, Jr., Columbus (appointed by the Speakér of the House)

Les Mefedith, ,Ove‘rland Park (appointed ’by the President of the Senate)"

Stuart Murdock, Leawood | ‘ (appointedr by deernor Bill Graves)

K(;ithy Stover, Topeka’ » (electedby non-school Retirement System mermbers) '
Sally Thompson, Lanence ; ' (StaterTreasure‘r - Board member b}} statute)

Marjorie Lee Webb, Shawnee Mission - (elected by school Retirement SYStem'members) v
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CONN ECTING W ITH OTHERS and stayiﬁg ahead in business are just two among
many increasing opportunities on the World Wide Web. This year, the Retirement
System has pulled onto the Information Super nghway w1th its first-ever Home Page

on the Internet.

The Information Supef Highway is the newest “road” leading to promising destinations,
its future rich with expansion afforded by sophisticated electronic technology. The
phrase itself "the Information Super Highway" is a fascinating blend of concepts, neatly
capturmg the powerful forces on soc1ety that communication and transportation
together have had. More information will become available to our members
and other interested audlences as these avenues into cyberspace continue
to develop. A glimpse of our Home Page is shown at the far left. Other
section pages in this report show that, while quick comrnun;catlon

~ and smoothly traveled kroadwa’ys are luxuries we currently enjoy,

'the optimistic vision and pioneering effort of those who blazed the

pathways toward achieving these dreams are our inherited legacies.

In the not-far-distant past, people loaded belongings into oxen-drawn or mule-
drawn wagons and walked or rode hundreds of miles to reach new territory, and could
spend weeks or months waiting to receive important news. Now, at the touch of a few
keystrokes, people can communicate with others instantly and transact business

; immediately on a global scale, without ever leavingvtheir desks at home or at work.

Retirement System staff members are dedicating their efforts to bringing tomorrow’s

innovations to you and to the office today. Plan to visit the Retirement System on the
World Wide Web soon. The Retirement System’s Home Page address on the World
Wide Web, as well as the new Internet EfMail address, appear on the back cover of this

Annual Report.

LETTER TO MEMBERS




Kansas Public Employees Retirement System

November 20, 1996

Members -
Kansas Public Employees Retlrement System

Dear Members:

I am pleased to present, on behalf of your Board of Trustees and Staff, the 1996 Annual Report of the
~ Kansas Public Employees Retirement System. The Annual Report covers the operations of the Retirement
System for the fiscal year ended June 30, 1996. The System’s. fiscal year 1996 operating results and
financial position are presented in conformity with generally accepted accounting principles.

“To the best of our knowledge and belief, the enclosed data is accurate in all material respects and is

~ reported in a manner to present fairly the financial position-and result of operations of the Retirement
System. Respons1bll1ty for both the accuracy of the data, as well as the completeness and fairness of -
the presentation, including all disclosures, rests with the management of the System. The 1996 Annual
Report was prepared through the combined efforts of the Retirement System's staff members. -

The 1996 Annual Report consists of several sections. The first section is the introductory section,

“which includes this letter; the second is the financial section, and includes the Statement of Plan Net
Assets as of June 30, 1996. An annual audit of the Retirement System was conducted by the independent
certified public accounting firm Berberich Trahan & Co., P.A. The firm’s report on the Retirement
System’s financial statements is included in the financial section. )

The third section of the Annual Report is the investment section, detailing the performanc‘e of the
Retirement System s investment portfolio during fiscal year 1996. The fourth and fifth sections of the
Annual Report are the actuarial section, which describes the ﬁmdmg basis, actuarial assumptions,
contributions, and funded ratios of the Retirement System; and the statistical section, which provides
tables and several graphics concerning membership, beneﬁts, and other sta”tistical data.

The Kansas Public Employees Retirement System, serving the needs of v1rtually all Kansas public servants,
is an umbrella organization for three pension groups: the Kansas Public Employees Retirement System
(KPERS), the Kansas Police & Firemen's Retirement System (KP&F), and the Kansas Retirement System
for ]ﬁdges (Judges). All three systems are part of a defined benefit, contributory plan. The Kansas
Retirement System for Iudges is a single employer group, while the other two are multi- employer cost-
‘sharing groups. s =

Capitol Tower » Suite 200 * 400 SW 8th Ave. * Topeka, Kansas 66603-3925 « Phone (313) 296-6666
KPERS Telephone Facsimile: (913) 296-2422 KPERS E-mail: kpers@kspress.com
Call Toll Free 1-888-275-5737" .
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KANSAS PUBLIC

EMPLOYEES RETIREMENT SYSTEM

Investment Performance
Past Five Years

Fiscal Time-Weighted Consumer
Year Rate of Return Price Index
1996 18.8 % . 2.7 %
1995 17.6 ’ 3.0
1994 2.3 ' 2.5
1993 14.7 ' 3.0

1992 . 12.8 3.1

Time weighted return includes income and changes in market value.
These performance results were calculated by Thomson Investment
Software. Values used for non-publicly traded securities reflect estimated

- fair value. Values used for real estate investments reflect appraised values.

The Retirement System remains financially secure. One indication of a pension fund’s strength is the
funding status of its actuarial liability. At June 30, 1996, assets available for retirement benefits were
81% of the total actuarial accrued liability, as computed by the System's actuary, Milliman & Robertson,
Inc. Thisis an increase from the June 30, 1995 level, which was 79%. The Retirement System’s unfunded
actuarial liability decreased 2.4% to $1.44 billion at June 30, 1996. Current Kansas law provides that
this-unfunded actuarial liability will be amortized over a forty-year period from July 1, 1993. Progress
in reducing the unfunded actuarial liability will be accomplished over time by the System’s investment
performance and the receipt of adequate levels of contributions. This is in line with the legislation
passed into law in 1995 that increased the cap on annual increases in employer contribution rates.

During fiscal year 1996 the Kansas economy also strengthened, with total job growth rising 2.8%,
which was above the national average of 2.2%. Non-farm wage and salary employment grew by 4%,
reflecting increased economic opportunities provided by technology advances, particularly in aviation-
related markets. Aviation-related employment grew at an even faster rate than non-farm employment,
reaching 4.5% by fiscal year’s end. Kansas exports of manufactured goods increased, totalling $3.3
billion. Meanwhile, advances in agricultural technology have kept Kansas among the nation’s top
crop-producing states, notably in wheat and sorghum production. Kansas is also among the nation’s
top beef and pork producers, with a total of $2.2 billion realized in the last fiscal year for exports of all
Kansas agricultural products.

The Government Finance Officers Association of the United States and Canada (GFOA) awarded a
Certificate of Achievement for Excellence in Financial Reporting to the Kansas Public Employees
Retirement System, for the compréhensive annual financial report for the fiscal year ended June 30,
1995. The Certificate of Achievement is a prestigious national award recognizing conformance with
the highest standards for preparation of state and local government financial reports. In order to be
awarded a Certificate of Achievement, a government unit must publish an easily readable and efficiently
organized comprehensive annual financial report, the contents of which must conform to program
standards. The comprehensive annual financial report must satisfy both generally accepted accounting



pnnc1ples and applicable legal requ1rements A Certificate of Achievement is valid for a period of one

year only. The Kansas Public Employees Retirement System has received the Certificate of Achievemnent
for the last two consecutive fiscal years (fiscal years ended June 30, 1994 and June 30, 1995). We
believe our current report continues to conform to the Certificate of Achievement program requlrements
and we will be submlttlng this Annual Report to the GFOA for its consideration.

The Board of Trustees and its staff h'ave as their highest priority delivering essential services to Kansas
public servants and public employers. The Retirement System is committed to the concepts of fiduciary
responsibility, prompt and courteous member service, and the complete, accurate, and timely reporting
“of performance results. Your questions, comuments, and concerns are essential and always welcome.
We appreaate the opportunity to serve you.

Since'rely, o '

Meredith Williams
Executive Secretary
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Berberich Trahan & Co., P.A.

Certified Public Accountants

: Telephone 913 234 3427
800 SW Jackson Street, Suite 1300 , . ~ WATS 18005305526

Topeka, KS 66612-1268 » : ’ Telecopier 913 233 1768

INDEPENDENT AUDITORS’ REPORT

The Board of Trustees
Kansas Public Employees Retirement System

We have audited the accompanying statement of plan net assets of the Kansas Public
Employees Retirement System as of June 30, 1996, and the related statement of changes
in plan net assets for the year then ended. These financial statements are the
responsibility of the System’s management. Our respon31b111ty is to express an opinion
on these financial statements based on our audit.

We conducted our audit in accordance with generally accepted auditing standards.
Those standards require that we plan and perform the audit to obtain reasonable
-assurance about whether the financial statements are free of material misstatement. An
audit in-accordance with these standards includes examining, on a test basis, evidence
supporting the amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall financial statement presentation. We
believe that our audit providesa reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material
respects, the plan net assets of the Kansas Public Employees Retirement System as of
June 30, 1996, and the changes in plan net assets for the year then ended, in conformity
with generally accepted accounting principles. -

Our audit was made for the purpose of forming an opinion on the financial statements

taken as a whole. The accompanying supplemental schedules of employer contributions
and funding progress, included on page 34 and 35, are supplemental disclosures under
- Governmental Accounting Standards Board Statement No. 25, and are not a required
part of the financial statements. The supplementary information included on pages 36
through 41 is presented for purposes of additional analysis and is not a required part of
the financial statements. Such information for the years ended June 30, 1992 through

1996, has been subjected to the auditing procedures applied in our audits of the
. financial statements and, in our opinion, is fairly stated in all material respects in -
relation to the financial statements taken as a whole. The supplementary information
for each of the years ending June 30, 1987 through 1991 were subjected to auditing
procedures by other auditors whose reports stated that such information was fairly
stated in all material respects when considered in relation to the financial statements
taken as a whole.

vOctober4, 1996 o _ 6.MM 'fW q g// /0/4







Statement of Changes in Plan Net Assets
for the Fiscal Year Ended June 30, 1996
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with Comparative Figures for 1995

Total Additions

Deductions ’
Monthly Retirement Benefits Paid

1996

z 1995
S Totals Totals
= Additions
o Contributions . ’
= Member Contributions 173,247,638 159,250,384
2] Employer Contributions 143,404,285 129,377,236
3 Total Contributions 316,651,923 288,627,620
<
- Investments
Q Net Appreciation in Fair Value of Investrnents 845,780,074 682,457,926
z Interest 179,895,671 165,116,405
- < Dividends 54,639,346 52,831,253
Z Real Estate Income, Net of Operating Expenses 26,576,310 22,656,495
: Other Investment Income 9,853,168 1,887,923
. . . 1,116,744,569 924,950,002
Less Investment Expense (21,742,893) (18,718,957)
Net Investment Income 1,095,001,676 906,231,045
Other Miscellaneous Income 97,505 533,638
Transfer of Assets from Kansas Clty School
Renrement Fund — 6,047,503

1,411,751,104

1,201,439,806

(327,182,200)

(357,091,763)
Refunds of Contributions (30,687,458) (26,542,254)
Death Benefits o (7,010,866)- (6,742,192)
Insurance Premiums and Benefits (34,108,251) (35,873,212) -

Administrative Expenses
Total Deductions

Net Increase
Net Assets held in trust for Pension Benefits

Balance Beginning of Year
Balance End of Year

(4,493,293)

- (4,312,658)

(400,657,516)

(433,391,631)

978,359,473

800,787,290

- 5,963,642,184

5,162,854,894

$ 6,942,001,657

" $ 5,963,642,184

The accornpanylng notes to the financial statements are an integral part of this statement.
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EMPLOYEES RETIREMENT SYSTEM

"KANSAS PUBLIC

D. Change in Accountir)g Principle

During 1995, the Retirement System elected an early adoption of the provisions of CASbB No. 25,

“Financial Reporting for Defined Benefit Plans and Note Disclosures for Defined Contribution Plans.”
The provisions of this statement required restatement of prior year balances for the effect of changing
from reporting certain investments at amortized cost to reporting investments at fair value. The effect
of the change in accounting principle at July 1, 1994, on net assets held in trust for pension benefits
for the System as previously reported was an increase of $162,846,652.

E. Cash and Deposits

Cash deposrts are classified in three categorles of credlt risk to give an indication of- the level of risk
assumed by KPERS. The categories of credit risk are:

1. Insured or collateralized with securities held by the State Treasurer or its custodian in the
name of the State of Kansas.

2. Collaterahzed with securities held by the pledglng ﬁnanc1al institution’s trust department
or custodian in the name of the State of Kansas ‘

3. Uncollaterahzed

As of June 30, 1996, the cash deposits of $1,357,861 held by the State Treasurer were in credit risk
category “1.” The Retirement System’s deposits with its insurance carrier represent a disbursement
account used by the insurance company to pay disability claims to eligible members under a self- -
insured plan. These deposits were $502,223 at June 30, 1996, and were in credit risk category “3.”

F. Investments

Investments and the investment process are governed by K.S.A. 74-4921. The Board of Trustees
maintains a formal Statement of Investment Policy, which addresses the governing provisions of the
law, as well as specifying additional guidelines for the investment process. '

Statutory authority for the investment program of the Kansas Public Employees Retirement System is
provided for in K.S.A. 74-4901, et. seq effective July 1, 1993. The Retlrernent Act addresses the
following areas:

e Establishes the structure of the Board of Trustees and defines the Trustees’ responsrblhtres
imposing the prudent expert standard upon their actions with respect to managing the
assets of the Retirement System.

e Requires that the assets be invested to preserve capital and solely to provrde beneﬁts to
members and the rnernbers beneficiaries. :
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EMPLOYEES RETIREMENT SYSTEM

KANSAS PUBLIC

The Retirement System currently participates in a securities lending program administered by its
master global custodian; Mellon Trust. The System receives income from the loan of the securities, in
addition to the income which accrues to the System as owner of the securities. The borrower
collateralizes the loan with either cash or governn]ent securities of 102% of market value on domestic
securities, and 105% of market value on international securities loaned. The custodian provides for
full indemnification to the Retirement System for any losses that might occur in the event of borrower
default. Daily, the securities on loan are marked to market to ensure the adequacy of the collateral.
Net income produced from securities lending activities for fiscal year 1996 was $2,013,053. The
market value of securities on loan as of June 30, 1996 was $670,339,897.

The Retirement System'’s international investment managers use forward contracts in order to hedge
the exposure of the international investments to fluctuations in foreign currency. Active international
investment managers use forward contracts to enhance returns and/or to control volatility. The
Retirement System also contracts with a currency overlay manager to manage the currency exposure
to the System's passive international equity portfolio. Currency risk arises due to foreign exchange
rate fluctuations. Forward foreign exchange contracts are negotiated between two counterparties. The
Retirement System could incur a loss if its counterparties failed to perform pursuant to terms of their
contractual obligations. Controls are established by the investment managers to monitor the credit
worthiness of the counterparties. :

All forward foreign currency contracts are carried at market value by the Retirement System. As of

June 30, 1996, the System had sold forward currency contracts with a market value of $ 1,140,920,068

and had bought forward currency contracts with a market value of $1,132,338,3009. Purchases of
forward currency contracts are liabilities reported as Securities Purchased, and sales of forward currency

contracts are receivables reported as Sale of Investment Secuntles

The Retirement System also participates in option contracts. These contractual agreements give the
purchaser the right, but not the obligation, to purchase or sell a financial instrument at a specified
price within a specified time. Options strategies used by the Retirement System are designed to provide
exposures to positive market moves and limit exposures to interest rate and currency fluctuations.

The Retirement System’s investments are categorized by asset classes to give an 1nd1cat10n of the level
of risk assumed as of year-end. The categones are as follows:

1. Insured or registered and held by the System's custodial bank in the System's name. 7
2. Uninsured and unregistered and held by the counterparty’s trust department or agent in

the System'’s name.
3. Uninsured and unregistered and held by brokers or dealers not in the System’s name:

All Retirement System investments that can be categorized within these guidelines meet the criteria
of category 1. A security, for purposes of classification in the above categories, is a transferable financial
instrument that evidences ownership or creditor status. “Securities” do not include investments made
with another party, real estate, or direct investments in mortgages. Investments in mutual funds,
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EMPLOYEES RETIREMENT SYSTEM

KANSAS PUBLIC

frozen initial liability method, respectively. The actuary has estimated the change'in the unfunded
actuarial hablhty between Iune 30, 1995 and June 30, 1996 can be attributed to the followmg (in
mllhons)

Unfunded Actuarial iiability, June 30, 1995 $ 1,480
Investment gain ) (280)
Liability loss from actual experience : 136
Effect of contribution cap/time lag 70
Expected increase due to amortization method 38

Unfunded Actuarial Liability, June 30, 1996 $ 1,444

B. Contributions Required and Contributiohs Made

The actuarially determined contribution rates are computed as a level percentage of salary by the
Retirement System'’s actuary. The results of 1993 and 1994 actuarial valuations provide the basis for
Board certification of employer contribution rates for fiscal years beginning in 1995 and 1996,
respectlvely The actuarially determined employer contribution rates derived from the actuanal
valuations for fiscal years begmmng in calendar years 1995 and 1996 are as follows: :

KPERS Membership Groups ' Calendar Year 1995 Calendar Year 1996

State/School Employees 4.11 % 5.17 %
Local Employees - 3.05 ' : 3.72
Certain Correctional Employees 4.41/5.21 5.47/6.27

‘TIAA Employees 1.75 1.89

As explained in Note 1, legislation has limited the amounts that employers are required to contribute
for State/School employees and Local employees which has resulted in lower employer contribution
rates as compared to the actuarial determined rates displayed above. For fiscal years ended June 30,

1996 and 1995, the employer contribution rates for State/School employees were 3.2% and 3.3%,

respectively and the employer contribution rates for Local employees were 2.3% and 2.48%,
respecuvely

KP&F — The uniform participating service rate for all KP&F employers was 6.9% for fiscal years
beginning in 1995 and 9.65% for fiscal years beginning in 1996. KP&F employers also make
contributions to amortize the liability for past service costs, if any, which is determined separately for
each participating employer. . o C

Judges — For the fiscal year beginning in 1995, the total actuarially determined employer contribution
rate was 10.3% of payroll, and, for the fiscal year beginning in 1996, it was 16% of payroll .

The law specifies employee contributions as: Fach participating employer, beginning with the first
payroll for services performed after the entry date, shall deduct from the annual compensation of
each member an amount equal to 4% for KPERS members, 7% for KP&F members, and 6% for












Schedule of Contributions
For the Fiscal Year Ended June 30, 1996

Kansas Public Employees Retirement System

State / School Contributions * .
Members $122,542,302

Z
— Employers 77,740,247
3] Insurance - ) : 17,185,811
: Total State / School Contributions v $217,468,360
@ Local Contributions .
. Members ) 30,585,673
< Employers 12,969,538
S Insurance - 4,445,077
oz Total Local Contributions - ' 48,000,288
< State Contributions - KPERS TIAA
E Employers : : 3,615,086
= Insurance ) ] 2,386,235
Total TIAA Contributions ] 6,001,321

Total Contributions - :
Kansas Public Employees Retirement System . i ©$271,469,969

Kansas Police and Firemen's System

N State Contributions ;
Members ) 1,549,536
Employers ' 2,113,574
Total State Contributions - ) 3,663,110
Local Contributions
Members 13,117,411
Employers : ) 21,207,355 .
Total Local Contributions 34,324,766

Total Contributions - :
Kansas Police and Firemen's System : ‘ - 37,987,876

Kansas Retirement System for Judges
State Contributions

Members o 1,068,032
Employers - “ ' 1,673,884
Insurance - ) . 67,478
Total State Contributions 2,809,394

Total Contributions - v _
Kansas Retirement System for Judges ) 2,809,394

Optional Life Insurance
Member Contributions

State Employees 3,178,816
Local Employees ' 1,205,868
Total Contributions ) - 4,384,684
Total Contributions - ) .
Optional Life Insurance : ! 4,384,684
GRAND TOTAL - ALL CONTRIBUTIONS . $316,651,923

KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM






Schedule of Investment Income by Asset Class
For the Fiscal Year Ended June 30, 1996

Interest,
Z, Dividends © Gains
o Asset ‘ ~ and Other and :
: Classification Transactions Losses Total
S -
= Domestic Marketable Securities . )
%] _Equities $ 33,094,410 $ 698,967,568 $ 732,061,978
) Fixed Income . - .
« Treasury and Agency . 40,904,371 (19,598,063) 21,306,308
— Corporate 89,624,305 (1,901,233) © 87,723,072
; Temporary Investments 1,916,352 529,108 . 2,445,460
; International Marketable Securities S _ .
— Equities (1) V 20,397,102 o 165,776,688 186,173,790
R * Fixed Income (1) 42,481,772 (14,312,785) 28,168,987
Total Marketable Securities 228,418,3 12 829,461,283 1,057,879,595
Real Estate. ‘ 26,574,944 7,721,260 34,296,204
Alternative Investments 6,121,963 8,597,531 14,719,494
Total Real Estate and ’
Alternative Investments 32,696,907 16,318,791 49,015,698
Other Investment Income - .
Securities Lending 2,013,053 — 2,013,053
Recoveries from Litigation 7,552,422 — 7,552,422
Miscellaneous . 283,167 —_ 283,167
Total Other Inveétment Income 9,848,642 o 9,848,642
Investment Income $ 270,963,861 $ 845,780,074 $ 1,116,743,935

Manager and Custodian Fees and Expenses

Investment Manager Fees (18,887,691)
Custodian Fees and Expenses (993,474)
‘Other Investment Expenses (1,861,728}
Total Investment Fees and Expenses (21,742,893)
Net Investment Income $ 1,095,001,042

1) Includes curren&y gains/losses associated with fluctuations in foreign exchange rates.
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Schedule of Investment Management Fees
For the Fiscal Year Ended June 30, 1996

Domestic Equity Managers

Brinson Partners, Inc. o o k $ 966,462
BZW Barclays Global Investors S 269,106 g
Capital Guardian Trust Co. . 265,526 —
Pilgrim, Baxter & Associates 1,996,033 B
" Provident Investment Counsel : 3,663,251 :
" Subtotal Eguity Managers ) . o $ 7,160,378 @
Domestic Fixed Income Managers o =
The Boston Company . 293,944 f
BZW Barclays Global Investors : 549,690 Q
Loomis, Sayles & Co. 828,837 Z .
Pacific Investment Management Co. . , 1,460,078 <
Payden & Rygel Investment Counsel (STBF) - ‘ . 71,862 | z
Subtotal Fixed Income Managers ' g ) 3,204,411 ;
International Equity Managers
) Alliance Capital Management - ) 511,113 , )
Bankers Trust Company . 149,467 ' ‘
Lazard Freres Asset Management 497,407
Morgan Stanley Asset Management - ) 417,298
Nomura Capital Management 526,810
Subtotal Internatinnal Equity Managers N 2,102,095 -
International Fixed Income Manager‘_s . g
Fiduciary Trust Company International ) 635,659 9
TJulius Baer Investment Management - 636,481 , M
Subtotal International Fixed Managers . ) 41,272,140 M
Foreign Currency Overlay Manager - i
Pareto Partners ’ © 717,859 =
Subtotal Foreign Currency Overlay Manager . : 717,859 z
: , ‘ \ z
Real Estate and Alternative Investment Managers : . <
Equ1table Real Estate Investment Management 01,172,367 © 7
J.W. O'Connor & Company - RPT . 218,910 . B >}
L & B Core Group Trust ’ .~ 582,155 :
Pacholder Associates/Morris Anderson ' 2,232,000
Subtotal Real Estate and Alternative Managers 4,205,432
Cash Equivalent Manager : )
Payden & Rygel Investment Counsel (STIF) ' ‘ 225,376
Subtotal Cash Management ‘ 225,376

"Total Investment Management Fees : 18,887,691

O’ther Fees and Expenses

Mellon Trust - Custodian Fees and Expenses 993,474

Consultant Fees - 240,122

Litigation Expenses . ) 1,571,135

Other Investment Expenses (1) : s 50,471 )
Subtotal Other Fees and Expenses o 2,855,202
Total _ ‘ : © . $21,742,893

1) Other Investment Expenses.includes direct placement manager expenses, appraisal fees on mort-
gage real estate investments, federal reserve wire fees, and other miscellaneous bank charges.
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IN QCTOBER 1990, PRESIDENT GEORGE BUbH 51gned leglslatlon that formally

- recognized the role of a former Kansan in bringing about the national highway system called
the Interstate. The bill officially changed its name to the “Dwight D. Eisenhower System of
Interstate and Defense Highways.” This year marks the 40th anniversary of the beginning of
the interstate highways. :

Even prior to his first electron as Pre51dent Eisenhower told Hearst Newspapers, “The

obsolescence of the nation’s existing highways presents an appalhng problem of waste, danger,
-and death. A modem network of roads is as necessary to defense as it is to our national

economy and personal safety.” He never wa\'rered from these views; he had recognized the -

importance. of highways long before takrng office. More than thirty years ealier, in 1919,
Lieutenant Colonel Eisenhower joined the U.S. Arrny S ﬁrst transcontinental rnotor convoy
from Washington, D.C. to San Francisco.

The convoy experienced every woe known to motorists of the day: vehicles rnired in mud or
sand, trucks crashing through wooden bridges, and violent extremes of weather. After 62,

~ mostly tortuous, days on the road, the convoy finally reached San Francisco on
‘ September 5,1919. SR '

Later - during World War II - General Elsenhower the Supreme Allied
\ Commander in Europe, saw and understood the advantages Germany

enjoyed because of its extensive autobahn network. He also was acutely
- aware of the increased mobility the Allied troops were able to ernploy as
-they fought their way into Germany over those same autobahn routes.

FINTERSTATE!

These experiences proved pivotal to Eisenhower’s growing philosophy eoncerning
irnpfroVing America’s highways. “The old convoy,” he said, “started me thinking about the
need for good, two-lane highways, but Germany made me see the wisdom of broader ribbons
across the land !

When he took ofﬁce as President in 1953 and for the next three years, Ersenhower promoted :

his plan for a properly articulated national system of hlghways [t was 1mportant he stressed
“to protect the vital interest of every citizen in a safe and adequate highway system.” On June
29,1956, he s1gned a landmark bill creating U.S. interstate hlghways the Federal-Aid H1ghway
~ Act of 1956.

Kansas is one of three states to claim a “first” in the construction of the new interstate system, ‘
On August 31, 1956, the Kansas State nghway Commission awarded a concrete paving
contract for a two-lane section of U.S. 40 (I-70) west of Topeka. This was the first paving
* initiated after passage of the1956 Act. When it opened to traffic, a sign identified that section
of I-70 as the “first project in the Unlted States completed under the new Federal -Aid Hrghway
Act of 1956." -

In his 1963 memoirs, Eisenhower wrote, “More than any single action by the government

since the end of the war, this one would change the face of America ... Its impact - on the

economy, on jobs, on ease of communication and transportation - is beyond calculation.”

Photo: Interstate 70, west of Topeka, thar was the first stretch of paved interstate to be compl leted after passage of the -
Federal-Aid Highway Act of 1956. Next to the interstate is old U.S. 40. ‘

Photo reprinted with permission of the Kansas Department of Transportation.
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KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM

FISCAL YEAR 1996 INVESTMENT REPORT

Introduction

The Board of Trustees of the Kansas Public Employees Retirement System is charged with the
responsibility for investing the assets of the System in a manner consistent with the fiduciary standard

~of a.prudent expert. The standard of a prudent expert dictates that the Board exercise the judgement,
- care, skill, prudence and diligence under the circumstances then prevailing, which persons of prudence,

discretion and intelligence, acting in a like capacity and familiar with such matters would use in the
conduct of an enterprise of like character and with like aims: The concept of diversification of
investments among many different asset classes, with different market cycles, is central to the concept
of prudent investment. All decisions regarding the investment of plan assets are made solely for the
benefit of the participants and béneficiaries of the System. The Board of Trustees maintains a written
Statement of Investment Policy, Objectives, and Guidelines. This document, which is reviewed
annually, presents the Board's conclusions as to the most suitable combination of investments, within
Statutory requirements, which will satisfy the System’s ongoing obligations. In addition, it sets forth
the criteria against which the System’s external managers will be measured and communicates the
policies, objectives, guidelines, and performance expectations to the staff, advisors, consultants, and
all other interested parties.

This discussion regarding the investments of the Retirement System describes the objectives, guidelines
and general policy governing the System's investment activity. In addition, it relays the return results,
by asset category and in total, for the fiscal year ended on June 30, 1996. This report is presented in
compliance with the reporting standards as set forth by the Association of Investment Management
and Research (AIMR). The data has been gathered and compiled by the staff of the Retirement System
using internal records as well as information provided by the System's custodian bank, our performance
consultant and external investment managers. All the information presented has received the benefit
of rigorous oversight and affirmation, custodial and consultant reviews and internal staff analysis. It
represents an accurate snapshot of the System’s investments as of June 30, 1996. ‘

" Kansas Public Employees Retirement System participants are provided a contractual promise of future

and contingent benefits. These benefits are guaranteed, regardless of investment performance. -

" Investment performance is critical nonetheless, as it has a direct impact on future funding costs of

the System. Every effort is made to achieve the highest return possible commensurate with an acceptable
level of risk. Returns are measured over market cycles of three to five years. Risk, including risk of loss
of principal, is measured primarily in statistical terms that capture the volatility of potential investment
outcomes over varying time periods. ' ' '



Asset Allocation

In discharging their duties as prudent experts, Board members consider investment alternatives and ,

weightings within a total portfolio context. By diversifying the investments over several asset classes
with different market cycles, risks of large loss are reduced and capital preservation is emphasized.
Assets are targeted to achieve returns that, on average, are above the actuarial assumption. Alternatively,
average annual total return should exceed the returns of an 1nvestrnent in representative indexes in
the target allocatlon, excludmg fees and expenses.

The allocation of investments among the various asset classes is the single most significant determinant

of the return realized. As such, considerable time and attention are devoted to the issues surrounding -

the allocation decision. In 1994, a target allocation was established which is expected to yield the
greatest level of total return at a risk level (defined as variability of returns) that is tolerable to the
System. During fiscal year 1996, the Trustees reviewed this allocation and elected not to change the
target mix. : :

“Asset Allocation
For the Period Ending June 30, 1996

Current Allocation

Target Allocation*
Domestic . D' s Direct
Equity . Direct omestic Placements
. Equity.
42.8% Placements 22.45/3‘ 0%

1.3% . .
Real Estate

Real Estate 10.0%
4.5%
Cash/STIF Int'l Equity Cash/STIF
4.7% . 15.0% +5.0%
. Int'l Equity . Int'l Fixed Int'l Fixed
14.5% ’ 9.8% -10.9%
Domestic Domeiltic
Fixed Fixe
22.4% 25.7%

*As of January 1, 1994

The\weightings in the various asset classes are subject to fluctuations, some caused by changes in
‘market value. As the chart below illustrates, dramatic increases in market value have impacted some
asset classes, most notably domestic equity, so as to cause them to increase in weighting. A periodic
review of these effects is performed by the Trustees and a decision to rebalance the welghtlng is
considered. In the fourth quarter of the fiscal year, the Trustees directed that a partial rebalancing be
implemented, reducing domestic equity and ihcreasing exposure to international fixed income.
Rebalancing will continue to be reviewed on a quarterly basis. Consideration will be given to return
experience, changes in fundamental expectations of return and volauhty within the various classes of
‘assets and asset welghtlngs relative to the target allocation.

INVESTMENT SECTION
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KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM

levels of economic cyclicality, providing their own unique situations, circumstances and opportunities

for investment.

Asset Class, Relative Return Comparison
For The Fiscal Year Ending June 30, 1996

40%
33.9%
35% - 31.8%
30%
25.3%
0
25% 21.8%
o - 18.8%
20% 16.7%
0
15% 11.7% 11.9%
1094 ' 9.5%
0
0" 5.5%
6.2% 5.2% 5.4%
5%
0%
50/ -1.7%
504 .
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*One quarter in arrears. & s

Domestic and International Fixed Income

Interest rates in the United States generally spent the first half of the fiscal year in decline which helped
improve bond prices. Beginning in January, however, evidence began to mount that the economy was not
as weak as was anticipated. As market participants realigned their portfolios to reflect this realization,
interest rates rose across the board, depressing the prices of bonds. In the end, coupon income overcame
declines in principal value and allowed the domestic fixed income portion of the portfolio to post positive
returns of 6.2%. The System’s five domestic bond managers’ results were quite favorable relative to their
benchmark, the Lehman Aggregate Index, which returned 5.0%.

International bond markets weakened at the start of the calendar year in sympathy with the U.S. market.

Higher interest rates domestically also negatively impacted foreign exchange rates, causing what positive

performance existed to be mitigated in dollar terms. Despite these challenges, the two international fixed
managers who invest on behalf of the System each posted positive returns for the fiscal year. Combined
performance was-5.2%. This is very favorable relative to the international fixed benchmark (the Salomon
Non-U.S. Government Bond Index) which finished the year at -1.7%. - '



s

The outlook for European economies in fiscal year 1997 is dominated by efforts by the respective

countries to meet economic conditions mandated for inclusion in the new European Union (EU).

With just one and one-half years to go before the final decision on which states are eligible to join,
almost every EU member state is having difficulty meeting the criteria relating to financial policy. The
outlook for Asia will likely be dominated by Japan's long-anticipated cyclical rebound.

Fiscal year 19977‘ is likely to provide another challenging environment for both international and
domestic fixed income. Longer term, the outlook for fixed income remains positive. Recognition by

world government leaders of the importance of lower deficits, efficient labor markets and lower ‘

1nﬂat10n should help provide a structural backdrop for 1mprov1ng fixed income performance.

Real Estate

~ The national commercial real estate market has continued to benefit from the broad domestic
economic expansion. Upward trends in occupancy and rents that began last year have continued.
Apartments and industrial properties are leading the recovery, while commercial, office, and retail
properties continue to lag. Unfortunately, the Midwest, the area where the majority of the System’s
real estate is located, registered a slight dechne in valuation, under performlng all other geographlc
regions.

In total, the System's real estate portfolio has continued to benefit from this broad recovering trend.

For the fiscal jrear ended June 30, 1996, the real estate component of the portfolio generated a total

return (property appreciation plus income) of11.9%. This exceeded the comparative NCREIF index
(National Council of Real Estate Investment Fiduciaries) by nearly 2.5%. In addition, over the course
of the year several assets that did not meet the System’s present standards were sold or restructured.
While many challenges remain, the ma]orlty of the properties in the portfolio are performmg well
and the overall portfoho continues to improve in quahty and potent1al

Relative Performance

In addition to the separate class comparisons to appropriate benchmarks, information on relative
performance can be provided by comparing returns with other, similar funds. The chart below depicts
this perspective of the total assets of the System relative to the Mellon Trust Universe and the separate
“asset classes relative to the Frank Russell Universe. The Mellon Universe is composed of all the Mellon
Trust custodial clients, including both public and private funds. For the fiscal year ended June 30,
1996, the System'’s total asset performance ranked in the twenty-eighth percentile.

Each of the four asset class returns can be similarly compared using the Frank Russell Universe. Like
" the Mellon master trust, Frank Russell pools results of both public and private funds to provide
performance comparatives. The size of the universe of participants varies across the asset classes and
time periods. With the exception of international equity, all returns ranked above the median for the
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latest three years ending June 30, 1996. By developing return/risk ratios it becomes apparént which-

asset categories possess the most variability, where the portfolio risk originates, and whether the
- portfolio earned returns sufficient to justify this risk. As illustrated, on a total portfolio basis, excess
risk assumed was amply rewarded through higher returns.

Asset Class, Risk Adjusted Return
For The Latest 3 Years Ending June 30, 1996

4’0% B

Highest Return, ) , x Highest Return,
o Lowest Risk | ) : : ] Highest Risk
35% Alternative '
] ] Investments
30% ‘
- |
£ 0 I
=5 25%
T - I
~ !
0 s
< 20% | < Domestic Equity
— - . K
fo I © KPERS Equity
5 15% - I Total ‘Benchmark i
= Policy Index l F&'l(nd A Int1Equity
Y on N AntlExed _, KPERSItl o _ _ _ _ _ SN
E 0 Cash™ K4 Q_\Sal N qutY Benchmark - :
= omon Non- . .
= Equiv ents Domesnc Fixed - . E ‘ -
50/ Gov't Bond Index
0 4 A Real Estate ) .
F In
0% Memll 1. 3 Yr. Fx Lehman Aggregate
Lowest Return, . o Lowest Return,
-5% -} Lowest Risk _ : 4 - Highest Risk
0%- 5% 10% . 15% 20% - 25%
Standard Deviation
KPERS
KPERS Int'l Salomon
. Equity _ Equity - Domestic Inrl Non-U.S.
Total Policy Domestic Bench- International’ Bench- Fixed Lehman Fixed ~ Gov'r, Real NCREIF Alternative Merrill Cash
__ Fund . Index Equity mark Equity mark Income  Aggregate  Income Bond Estate  Index  lInvestments - 1-3 Yr. . Equivalents
Return 12.6% .9.9% 19.1% 17.0% ~ 13.6%  10.0% 65% 53% 9.6% 9.7% 45% 60% .38.6% 4.9%  5.3%
Standard | 5990 480 97%  8.0% 10.7% = 13.5% 4.8%  45% 62% 7.6% 59% 3.1% . 21.1% - 1.7%  1.7%"
Deviation B i .
Return/ : : . .
*Risk 2.1 2 2 21 1.3 0.7 1.3 1.2 15 13 08 1.9 1.8 28 3.1
Ratio ) : )

1996 Investment Summary’

Overall, the investment results for fiscal year 1996 were outstanding. The various capital markets

provided returns that were generally positive, sometimes into double digits. The managers hired by

the System captured these returns, and in almost every instance, added value above the indicated
index return. Unfortunately, returns of this magnitude are not sustainable on a long-term basis.
’ Periods.of above average performance, such as fiscal year 1996, may portend below average experiences

in the future. We will continue to monitor.events as they unfold, striving at all times to place the -

investment portfolio in the most efficient and effective position for long-term total return:
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MILLIMAN & ROBERTSON, INC.

Actuaries & Consultants
Internationally WOODROW MILLIMAN

Suite 1000, 8000 Towers Crescent Drive, Vienna, VA 22182-2700
Telephone: 703/917-0143 -
Fax: 703/827-9266

September 16, 1996

Board of Trustees

Kansas Public Employees Retirement System
Capitol Tower, Suite 200

400 SW 8th Ave 4

Topeka, KS 66603-3925

DearrMembers of the Board:

At your request, we have conducted our annual valuation of the Kansas Public Employees Retirement System
as of June 30, 1996. The results of the valuation are contained in the following report.

There have been no changes in plan provisions or actuarial assumptions since the prior valuation.

In preparing our report, we relied, without audit, on the employee census data and financial statements
provided by the Retirement System. : -

On the basis of the foregoing, we hereby certify that, to the best of our knowledge and belief, this report is
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices that are consistent with the applicable Guides to Professional Conduct of the.
American Academy of Actuaries. V

We hereby further certify that all costs, liabilities, rates of interest and other factors under the Plan have
been determined on the basis of actuarial assumptions and methods which are in the aggregate reasonable
(taking into account the experience of the Plan and reasonable expectations) and which;, in combination,
offer our best estimate of anticipated experience under the Plan. ' :

Nevertheless, the emerging costs will vary from those presented in this report to the extent actual experience
differs from that projected by the actuarial assumptions. o

- Respectfully submitted,

MILLIMAN & ROBERTSON, INC.

Eug%arski, ES.A.

Principal

‘Albany, Atlanta, Boston, Chicage, Dallas, Denver, Hartford, Houston, Indianapolis, Irvine, Los Angeles, Milwaukee, Minneapolis, New York, Omaha, -
Philadelphia, Phoenix, Portland, ME, Portland, OR, St. Louis, Salt Lake City, San Diego, San Francisco, Seattle, Tampa, Washington, D.C., Bermuda, Tokyo

WOODROW MILLIMAN Member Firms in Principal Cities Worldwide



SECTION I
BOARD SUMMARY

Overview

This report presents the results of the June 30, 1996 actuarial valuations of the Kansas Public
Employees Retirement System (KPERS), the Kansas Police and Firemen's Retirement System (KP&F)

and the Kansas Retirement System for Judges (Judges). The primary purposes of performing the

valuations are to:’

¢ Determine the employer contribution rates required to fund each system on an actuarial -

‘basis, .
e Disclose asset and hablhty measures as of June 30, 1996 and

e Analyze and report on trends in System contributions, assets, and liabilities over the past

several years.

* The valuation results provide a “snapshot” view of each System's financial condition on June 30,
1996. The actuarial assumptions and benefit provisions were unchanged from the 1995 valuation.

The results reflect favorable experience over the past plan year. The unfunded actuarial liability

decreased by $36 million, largely due to an investment return on the actuarial value of assets well in

excess of the 8% assumed. However, the normal cost rate increased for the State/School and Local -

groups, resulting in an increase in the overall employer actuarial contribution rate.

Contribution Rates

Currently, the full actuarial contribution rate is not made by all employers. Kansas legislation with -
respect to KPERS prov1des that the employer rates of contribution for State and Local employers '

certified by the Board may not increase by more than 0.20% and 0.15% of - Ppayroll respectively over
the prior year. The statutory limits do not apply to TIAA, KP&F and Judges. Based on the current
valuation, there is a difference between the actuarial and statutory contribution rates of 1.34% and
1.08% respectlvely for the State/School and Local groups. This shortfall in contribution rates has
the effect of increasing the unfunded actuarial liability. Based on the most recent projection study,
the actuarial and statutory contribution rates are expected to converge in 2003, 1nd1cat1ng that the
long term funding of the System is actuarially sound.

MILLIMAN & ROBERTSON, INC.
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A summary of actuarial and recommended employer contribution rates follows:

1996 Valuation , V

" System : Actuarial Recommended Difference
State / School , ) 5.33% 3.99% 1/ : 1.34%
Local ' 3.86 2.78 1 1.08
TIAA ' ' 1‘.68 ) 1.68 ‘ 0.00
Police & Fire - Uniform Rate 2/ 9.45 : 9.45 , 0.00
Judges _ - 15.67 15.67 0.00
Weighted Average ) ‘ '5.20 3.93 ‘ 1.27
1995 Valuation _ -
System B Actuarial Recommended Difference
State / School - ‘ 5.23% 3.79% 1/ 1.44%
Local ) 3.73 2.63 1/ 1.10
TIAA , B ©1.66 1.66 0.00
Police & Fire - Uniform Rate 2/ 9.73 9.73 0.00
Judges 15.67 15.67 ' 0.00
Weighted Average 5.14 3.77 1.37

1/ Rates, by statute, are allowed to increase by a maximum of 0.2% and 0.15% per year for State and Local
employers respecuvely

2/ For KP&E the recommended contnbutlon rate is equal to the “Uniform” rate plus the payment requlred to
amortize the unfunded past service hablhty determined separately for each employer.

The funding objective of the plan is to establish contribution rates which over time will remain relatively
level, as a percentage of payroll, and to pay off the unfunded actuarial liability by the year 2033. There
was a net decrease of $36 million in the unfunded actuarial liability from the 1995 to the 1996
valuation. Under current projections, the System’s funding objective should be achjeved.

4 Experience - All Systems Combined

]ulyvl, 1995 - June 30, 1996
Several factors contributed to the change in the Systems’ assefs, liabilities, and recommended

contribution rates between June 30, 1995 and June 30, 1996. On the following pages each component
is examined.

MILLIMAN & ROBERTSON,'INC.



Assets

As of June 30, 1996, the System had totalrfunds; when measured on a market value basis, of $6.94
billion, including assets held for the Group Insurance and Optional Life reserves. This was an increase
‘of $980 million from the 1995 figure of $5.96 bllhon The components of this change (in millions)
are set forth below:

: Market Value -
ASsets, June 30 1995 " $5,964
¢ Employer and Member Conmbutlons : ©+317
e Benefit Payments B o . -429
e Net Investment Income (Expected) o +473
_ @ Net Investment Gain/(Loss) ‘ ' + 617

Assets, June 30, 1996 ' $ 6,942

The market value of assets is not used directly in the calculation of contribution rates. An asset valuation .

method is used to smooth the effect of market fluctuations. The actuarial Vahie of assets is equal to the
expected asset value based on the assumed interest rate plus 1/3 of the difference between the actual
market value and the expected asset value. The dollar weighted rate of return measured on the actuarial
value of assets was 13.8%. This figure reflects the asset valuation methodology which recognizes only
one-third of the investment gain above the 8% assumed rate.

Liabilities

The actuarial liability is that portion of the present value of projected benefits that will not be paid by
future employer normal costs or member contributions. The difference between this liability and
asset values at the same date is referred to as the unfunded actuarial liability. The unfunded actuarial
liability will be reduced if the employer's contributions exceed the employer's normal cost for the year,
after allowing for interest earned on the previous balance of the unfunded actuarial liability. Benefit
improvements, actuarial gains and losses, and changes in actuarial assumptions and procedures will
also 1mpact the total actuarial liability and the unfunded portion thereof.

MILLIMAN & ROBERTSON, INC.
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EMPLOYEES RETIREMENT SYSTEM

Between ]une 30, 1995 and June 30, 1996 the change in the unfunded actuarial liabilities for the
Systern was as follows (in millions):

Unfunded Actuarial Liability, June 30, 1995 ' $ 1,480
¢ investment gain / : - ' - (280)
e change in actuarial assumptions . 0
e liability loss from actual experience 136
e effect of contribution cap/time lag .. 70
s expected increase due to amortization method 38
Unfunded Actuarial Liability, June 30, 1996 : - % 1,444
Contributions

Generally, contributions to the System consist of:
¢ a “normal cost” for the portion of projected liabilities attributable to service of members
during the year following the valuation date, (except TIAA), -
e an “unfunded actuarial liability contribution” for the excess of the portion. of pIO]ected
liabilities allocated to service to date over assets on hand, :
e a “group insurance” contribution which is statutory (except KP&F).

The combined Systems’ contribution rate (before statutory limits) increased by .06% of pay, to 5.20%
on June 30, 1996, from 5.14% on June 30, 1995. The primary components of this change are as
follows: ‘

Actuarial Contribution Rate, June 30, 1995 : ' 5.14%

e investment gain ‘ (0.35)
e change in actuarial assumptions/procedures A 0.00°
¢ liability loss from actual experience and demographic changes 0.29
e effect of contribution cap/time lag , . 012
e amortization method R -~ 0.00

~ Actuarial Contribution Rate, June 30, 1996 ) : 5.20%

MILLIMAN & ROBERTSON, INC.



APPENDIX
ACTUARIAL ASSUMPTIONS AND METHODS

‘Actuarial Assumptions

Rate of -
Investment »R‘etum ‘ 8.0%
Rate of Mortality -~ 1983 Group Annuity Mortality Table (w1thout margln) except
: (wnh margln) for KPERS School.
Under KPERS, five percent (5%) of pre-retirerﬁent deaths assumed
to be service-related. '
Under KP&E 70 percent‘(70%) of pre-retirement deaths assumed
to be service-related. :
Rates of Salary AGE KPERS KP&F UDGES
- Increase (% at - . ; ' - -
Selected Ages) 25 7.6% 7.6% 5.5%
' 30 65 6.5 ~ 55
35 5.9 6.4 7 55
40 5.6 : © 6.0 ) - 55
45 5.3 57 ~ 5.5
50 . 47 54 v 55
55 - 4.2 E 5.3 , 5.5

60 4.0 ‘ 52 : 55

MILLIMAN & ROBERTSON, INC.
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Actuarial Assumptions (continued)

Rates of
Retirement Ages (continued):

" KP&F

e Tierl:  Laterof age 55 or completion of 20 years of service.
e TierII: Upon attainment of the earliest of:
(a) age 52 and 25 years of service,
(b) age 55 and 20 years of service, or
(c) age 60 and 15 years of service.
JUDGES
e Age 63
Rates of Disability - AGE - KPERS KP&F
at Selected Ages (per - ,
1,000 members)* * 22 0.3 0.6
‘ 27 05 0.7
32 .08 3.0
37 11 - 6.0
42 1.5 9.0
47 2.3 11.0
52 3.95 - 15.0
57 : 7.9 19.4

*x 90 percent assumed to be service-connected under KP&F Tier L.

Marriage : :

Assumptions* KPERS KP&F
Male - 70.0% 80.0%
Female 40.0% 80.0%

*Males are assumed to be three years older than their wives.

MILLIMAN & ROBERTSON, INC.

JUDGES

0.0
0.0
0.0
0.0
0.0
0.0

0.0
0.0

JTUDGES

74.0%
49.5%
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KANSAS PUBLIC EM'PLO‘YEES RETIREMENT SYSTEM

Actuarial Methods

Funding Method
KPERS

Under the Projected Unit Credit actuarial cost method, the normal cost for any year is
equal to the actuarial present value of the benefits expected to accrue in that year. The
actuarial present value of benefits which have accrued in prior years is called the actuarial ‘
liability. ‘

The portion of the actuarial liability in excess of plan assets is funded according to a |
schedule which is intended to amortize such unfunded actuarial liability fully after a
period of years. This is in addition to each year’s employer normal cost. Under this cost
method, actuarial gains and losses .are directly reﬂected in the size of the unfunded
actuarial liability.

The unfunded actuarial liability is amortized by anriual payments made over a 40-
year period from July 1, 1993. These annual payrnents‘will increase four percent
(49%) for each year remaining in the 40-year amortization period. If total payroll
grows four percent (4%) per year, the increasing dollar amortization payments should
remain approximately level as a percentage of total payroll.

KP&F and Judges

Different actuarial cost methods were used for KP&F and Judges. The Aggregate Cost _
Method with Supplemental Liability was used for KP&F and the Frozen Initial Liability
Method was used for Judges. Under these methods, gains and losses are reflected in the
Normal Cost as opposed to the Unfunded Actuarial Liability. ‘

Asset Valuation Method

For actuarial purposes assets are valued at expected value at the valuation date, plus one-
thlrd of the difference between the market value and expected value:

MILLIMAN & ROBERTSON, INC.
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KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM

KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM
Suminary of Provisions ‘

Prior Service Credit - Prior service credit is 0.75% to 1% of Final Average Salary per year [School

- employees receive 0.7 5% Final Average Salary for each year of prior service that is not credited under

the former Kansas School Retirement System (KSRS)] Participating Service Credlt Part1c1pat1ng
service credit is 1.75% of Final Average Salary.

k Early Retirement

Eligibility - Eligibility is age 55 and ten years of credited service. Benefit - The retirement benefit is
reduced 0.2% per month if the member is from age 60 to age 62, plus 0.6% per month if the member
is from age 55 to age 60.

Vesting Requirements

Eligibility - A member must have ten years of credited service. Should the vested member terminate
employment, the member must leave accumulated contributions on deposit with the Retirement
System to be eligible for future benefits. If a vested member terminates employment and withdraws
accumulated contributions, the member forfeits all rights and privileges under the Retirement System.
If a vested member who is married terminates employment and wants to withdraw accumulated
contributions, the member’s spouse must provide consent for the withdrawal of contributions since
any benefits to which the spouse may have been entitled in the future would be forfeited as well.
Benefit - Retirement benefits are payable when the vested member reaches normal retirement age, or
reduced benefits are payable when the vested member reaches a specified early retirement age.

Other Benefits

withdrawal Benefit - Members who terminate employment may withdraw contributions with interest
after the last day on the employer’s payroll. Withdrawing contributions forfeits all membership rights

- and benefits, such as insurance coverage, which a member may have accrued prior to withdrawing

their contributions from the Retirement System. Former members, who return to covered employment
within five years after terminating employment, will not have lost any membership rights or privileges
if they haven't withdrawn contributions. The Retirement Act provides for immediate application for
withdrawal of contributions upon terminating employment, but it does not allow members to borrow
from contributions. The Retirement System will refund contributions only after all contributlons
have been reported by the member's former employer ’ V

Disability Benefit - Disability inicome benefits are provided under the KPERS Deaih‘and Disability
Benefits Program, which is financed by employer contributions of 0.6% of a member’s compensation. |

" A member must be totally disabled for 180 continuous days. Benefits accrue from the later of the



KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM
- Summary of Provisions

181st day of continuous disability or from the first day upon which compensation from the employer

ceases. The long term disability benefit is two-thirds of the member's annual compensation on the -

date disability commences, reduced by Social Security benefits, one-half of Workers’ Compensation
“ benefits, and any other employment-related disability benefits, but in no event will the menthly
benefitbe less than $100 per month. Members receiving disability benefits continue to receive service
credit under KPERS, group life insurance coverage, and waiver of optional group life insurance
. premiums if the ‘member is under age 65 when first disabled. If a disabled member retires after
 receiving disability benefits for at least five years immediately preceding retirement, the member's
-Final Average Salary is adjusted by the actuarial salary increase assumption rates in existence during
the member’s period of disability prior to July 1, 1993, and 5% per year since that date.

Death Benefits: Pre-retirement death (non-service connected) - The member’s accumulated

contributions plus interest are paid in a lump sum to the designated beneficiary. In lieu of receiving-

the member’s accumulated contributions, the surviving spouse of a member who is eligible to retire
at death may elect to recelve benefits under any survivor option. The spouse must be the member’s
sole designated beneﬁc1ary to exercise this option. If the member had at least 15 years of credited
service, but had not reached retirement age, the spouse may elect a monthly beneﬁt to begln on the
date the member would have been eligible to retire.

Service-connected accidental death - The rnember s accumulated contributions plus interest, plus
lump sum amount of $50,000, plus annual benefit based on 50% of Final Average Salary; reduced by
Workers’ Compensation benefits and sub]ect to a minimum benefit of $100 a month; are payable to
a spouse, minor children, or dependent parents, for life, or until the youngest child reaches age 18

(or up to age 23 if they are full-time students), in this order of preference. The monthly accidental
death benefit is in lieu of any joint/ survivor‘beneﬁt for which the member would have been eligiblei

Insured Death Benefit - An lnsured death beneﬁt is provided under the KPERS Death and Disability
Program, equal to 150% of the member’s annual compensation on the date of death. If a disabled -

member dies after receiving disability benefits for at least five years immediately preceding death, the
member’s current annual rate of compensation is adjusted by the actuarial salary increase assumption
rates in existence during the member’s perlod of disability prior to July 1, 1993, and 5% per year
since that date.

Post-retirement death - A lump sum amount of $4,000 is payable to the member’s beneficiary. The
beneficiary may, in tumn, assign this benefit to a funeral home. The beneficiary for the $4,000 death
benefit may be, but is not always, the same person as the member’s joint annuitant. If the member
has selected a retirement option, benefits are paid to the joint annuitant or the designated beneficiary.
Under joint and survivor retirement options, if the joint annuitant predeceases the retired member,
“the reduced option benefit is increased to the amount the retired member would have received if no
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KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM
Summary of Provisions

retirement option had been elected. Benefits payable to a joint annuitant cease at the jointannuitant’s
death. If a member does not select an option, the designated beneficiary receives the excess, if any, of

‘the member’s accumulated contributions plus interest, over total benefits paid to date of death.

Member Contributions

Member contributions are 4% of compensation. Interest is credited to members’ contribution accounts

“on June 30 each year, based on account balance as of the preceding December 31, at the interest rate

adopted by the Board for actuarial valuations. Those who becamé members prior to July 1, 1993,
have interest credited to their accounts at the rate of 8% per year. Those who become members on
and after July 1, 1993, will have interest credited to their accounts at the rate of 4% per year.

Employer Contributions

Rates are certified by the Board of Trustees, based on results of annual actuarial valuations.

‘Board of Regents Plan Members (TIAA and equivalents)

Board of Regents plan members (TIAA and equivalents) do not make contributions to KPERS. They
receive prior service benefits for service before 1962; the benefit is 1% of Final Average Salary for each

year of credited prior service. Service after 1961 is counted for purposes of determining eligibility for’

vesting. These members are also covered by the KPERS Death and Disability Benefits Program.

Correctional Members

Correctional employees, as certified to the Board of Trustees by the Secretary of Corrections, are
defined in K.S.A. 74-4914a: (a) correctional officers, (b) certain directors and deputy directors of
correctional institutions, (c) correctional power plant operators, (d) correctional industries employees,
(e) correctional food service employees, and (f) correctional maintenance employees.

For groups (a) and (b) with at least three consecutive years of credited service, in such positions

immediately preceding retirement, normal retirement age is 55 and early retirement requirements

- are age 50 with ten years of credited service. For groups (c), (d), (e), and (f) with at least three

consecutive years of service in such positions immediately preceding retirement, normal retirement
age is 60 and early retirement requirements are age 55 with ten years of credited service.

i



KANSAS POLICE & FIREMEN’S RETIREMENT SYSTEM
Summary of Provisions

Retirement: Age and Service Requirements

. TIER 1 * - age 55 and 20 years of service. TIERIT ** -age 50 and 25 years of service, or age 55 and 20

years of service; or age 60 and 15 years of service. Benefits - Benefits are based on the member’s Final

Average Salary. For those who were hired prior to July 1, 1993, Final Average Salary equals the average
of the highest three of the last five years of credited participating service, including add-ons, such as
sick and annual leave. For those who are hired on or afterJuly 1, 1993, Final Average Salary equals
the average of the highest three of the last five years of participating service, excluding add-ons, such
as sick and annual leave. Benefits are based on a member's years of service, and a multlpher of 2.5%

of Final Average Salary for each year of service, to-a maximum of 80% of Final Average Salary. Local |

- Plan - For members covered by local plan provisions on the employer s entry date, normal retirement
is at age 50 wrth 22 years of credited service.
EarlyrRetirement
Eligibility - Members must be at least age 50 and have 20 years of credited service. Benefit - Normal
retirement benefits are reduced 0.4% per rnonth under age 55. :
Vesting Requirements

“Eligibility - TIER I - : The member must have 20 yearé of credited service; if terminating employment,
~ the member must leave contributions on dep031t with the Retirement System to be eligible for future

benefits. Eligibility - TIER II **: The member must have 15 years of credited service to be considered

vested. To draw a benefit before age 60, however, the member must have 20 years of credited service.
If terminating employment, the member must leave contributions on deposit with the Retirement
System to be eligible for future benefits. If a vested member (either Tier I or Tier II), who is married,
terminates employment and wants to withdraw accumulated contributions, the rnernbers spouse
must provide consent for the withdrawal of contributions since any beneﬁts to which the spouse
may have been entitled in the future would be forfelted as well. :

Other Ber_leﬁts

Withdrawal Benefits - Members who terminate employment before retirement may withdraw

contributions with interest after the last day on the employer’s payroll: Withdrawal of contributions

forfeits all membership rights and benefits, which a member may have accrued prior to withdrawing
accumulated contributions from the Retirement System. Former members, who return to covered
employment within five years after terminating employment, will not have lost any membership
rights or privileges if they haven’t withdrawn contributions. The Retirement Act provides for immediate

ACTUARIAL S'ECT‘ION
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KANSAS POLICE & FIREMEN'S RETIREMENT SYSTEM
Summary of Provisions

application for withdrawal of contributions upon terminating employment, but it does not allow
members to borrow from contributions. The Retirement System will refund contributions only after
all contributions have been reported by the member’s former employer. '

Disability Benefits

TIER I *: Service-connected disability - There is no age or service requirement to be eligible for this
benefit; there is a pension of 50% of Final Average Salary, plus 10% of Final Average Salary for each
dependent child under age 18 (or up to age 23 for full-time students), to a maximum of 75% of Final
Average Salary. If dependent benefits aren’t payable, the benefit is 2.5% for each year, to a maximum
of 80% of Final Average Salary. Upon the death of a member receiving service-connected disability
benefits, the spouse and dependent children receive service-connected death benefits if the member
dies within two years of retirement or after two years from the same service-connected cause; if service-
connected death benefits aren’t payable, spouse receives a lump sum payment of 50% of the member’s
Final Average Salary. Additionally, a pension -of half the member's benefit is payable to either the
spouse or to the dependent children. '

TIER I *: Non service-connected disability - This pension is calculated at 2.5% of Final Average
Salary per year of service, to a maximum benefit of 80% of Final Average Salary (minimum benefit is

25% of Final Average Salary). Upon the death of a member receiving non-service-connected dlsablhty
benefits, the surviving spouse receives a lump sum payment of 50% of Final Average Salary. .
Additionally, a pension benefit of one-half the member’s benefit is payable to either the spouse orto -
the dependent children. ' '

TIER 11 **: There is no distinction between service-connected and non-service-connected disability
benefits. Pension is 50% of Final Average Salary. Service credit is granted during the period of disability.

Disability benefits convert to age and service retirement at the earliest date the member is eligible for
full retirement benefits. If the member is disabled for at least five years immediately preceding
retirement, the member’s Final Average Salary is adjusted by the actuarial salary increase assumption
rate, which currently is 5%, in effect during the period of disability. Disability benefits are offset one

- dollar for each two dollars earned after the first $10,000 earnings.

Death Benefits

TIER I * and TIER II **: Service Connected Death - There is no age or service requirement, and a
pension of 50% of Final Average Salary goes to the spouse, plus 10% of Final Average Salary goes to
each dependent child under age 18 [or up to age 23 if full time student(s)], to a maximum of 75% of















Schedule of Employer Contribution Rates
Last Six Fiscal Years (1)

KPERS STATE/SCHOOL

Fiscal Years Actuarial Determined Rate } Actual Rate 2z
] : ©
1991 . 7 3.20 % 3.20 % =
1992 ; : 3.60 : 3.30 S
1993 3.30 3.30 P
1994 : ‘ 3.10 3.10 »
1995 3.10 ’ ) . 3.20
1996 , 4.11 330 =
. . -«
- ) Ll
KPERS LOCAL :
Fiscal Years Actuarial Determined Rate Actual Rate o
B ) - —_— =
1991 2.40 % 2,40 % [}
1992 1.80 1.80 <
1993 - 1.90 1.90
1994 o 2.20 S 220
1995 © 3.05 2.30
1996 - 372 . .. 2.48
TIAA , /
Fiscal Years . Actuarial Determined Rate Actual Rate e
1991 1.50 % , 1.50 % ~
1992 1.70 1.70 c
1993 . 1.60 1.60 :
1994 ) - 1.60 . 1.60 - - C
1995 ~ : . 1.70 1.70
1996 1.75 1.75 [
- ' <
. . =]
KP&F (UNIFORM RATE) Z
Fiscal Years . - Actuarial Determined Rate ) Actual Rate i
1991 o 7.80 % 7.80 % ©
1992 5.70 o 5.70 >
1993 " 6.50. - 6.50 - @
1994 6.80 6.80 ~
1995 - 6.95 . 6.95
1996 - 9.65 9.65
JUDGES
Fiscal Years Actuarial Determined Rate Actual Rate
1991 B 5.40 % 5.40 %
1992 7.30 ) 7.30
1993 7.10 ) 7.10
1994 - 7.70 7.70
1995 ) ) 8.00 ~8.00
1996 ) 10.35 10.35

1) Rates shown for KPERS State/School, TIAA and Judges represent the rates for the fiscal
years ending June 30. KPERS Local and KP& F rates are reported for the calendar years.






Membership Profile by System |
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FOR MORE THAN 50 YEARS, until 1880 when the railroad reached New Mexico, the |

Santa Fe Trail that William Becknell estab/lished served as the main road between the Missouri

Valley and the Southwest. Though the Trail made many wealthy who traded along it, no

formally sanctioned project ever made it anything more elaborate than a packed dirt pathway.
The federal government undertook more formal road building in Kansas in the mid-1830s
when Congress authorized the construction of a.militarry road linking forts Leavenworth and
Scott to Fort Gibson, Arkansas. Military roads rrotwithsranding however, by the late 1880s
crude dirt tracks still constituted the onlyrpublic thoroughfares to be found in Kansas.

Because early settlers had little need for any but local roads, as late as 1908 Kansas had no
highways that connected any one of its borders to another. Travelers took the roads only to
visit the nearest market village and boarded trains to journey to bigger towns further away.
Kansas farm families were therefore largely isolated. Without telephones, radios, or frequent

visitors, they depended on the mail for news, which until 1861 could take several

/ weeks to arrive - by Pony Express. Enthusiastic 'young men risked their lives riding
= horses at breakneck speed cross-country, carrying vital letters (U S. 36 follows

\the old Pony Express trail in northern Kansas).

= Surprisingly therefore, it was not farmers who began agitatingfor better
/ roads but another group altogether bicyclist's' In the 1890s, cycling fever
) reached Kansas. Cyclists were fanatic devotees of their sport, but the worst
A / hazards they faced were the roads - pocked with ruts and bogs - they pedaled By
1896, rural mail carriers joined their call for 1mproved roads.

That year ,theU.S. Post Office inaugurated free rural mail delivery, but getting it to the
farmhouses was the challenge. The Post Office determined mail routes would not include
unserviceable roads, so rural mail carriers could spur locals into rnakingrepairs by cancelling
service on roads they judged unfit. Town civic prdmoters, followed by early automobile owners,

grew ]ust as adamant for change, forming the Kansas Good Roads Association in 1916 to

promote 1mprov1ng highways with a five-year pubhc education campaign. Railroads lent
impact to the campaign through their ° ‘good roads trains.” Railroads were promoting a
competitive transportation system, but they wanted to ensure farmers could get their harvests
to market. |

A Santa Fe Railway official said, ”Cood roads are next to good crops in the railroad’s
calculations.” Bad roads exacted heavy losses upon Kansas farmers and businesses
dependent on their harvests. As a result, railroads propelled the good roads movement
well into the 20th century. -

Photo: Steam engine and train running through Kansas wheat country. Railroads were among the biggest boosters in the
drive to improve Toads in the 20th century, largely to help ensure the ability of farmers to move crops quickly from
field to train depot to market. :

Photo: SONJ-64481. Reprinted with perm1551on Eckstrom Library, Photographrc Archives, the University of Louisville, Kentucky.
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Highlights of Operations - 10 Year Summary

1996 1995 1994 1993

4
2 Membership: Composition: .
= Number of Retirants 46,746 45,304 43,371 41,388
© New Retirants During the Year 3,119 3,463 3,576 ' 2,492
2 Active and Inactive Members 155,822 150,072 144,535 . 131,179
Participating Employers 1,344 1,309 1,287 1,272
= ‘ -
S Financial Results (Millions)
— Member Contributions $ 173 $ 159 $ 149 $ 134
o " Employer Contributions 143 ' 130 A 118 117
- Retirement / Death Benefits 364 334 292 231
2 Investment Income (a) ' 1,095 906 115 665
< ’ .
: Employer Contribution Rate :
"KPERS--State / School (b) . 3.30 % 3.20 % 3.10 % 3.30 %
KPERS--Local (¢) - 2.3/2.48 - 2.2/23 C1.9/22 1.8/1.9
KPERS--School (b) — —_ T — —
KP&F (Uniform. Participating) 6.95/9.65 6.8/6.95 6.5/6.8 5.7/6.5
. Judges - 10.35 8.00 7.70 "7.10 -
NS TIAA : 1.75 170 1.60 - 1.60 -
Special Elected Officials (d) — : T 7.90
Unfunded Actuarial Liability (Millions) } s - i
KPERS--State / School $ 1,014 % 1,051 $ 1,059 $ 573
KPERS--Local 121 123 142 94
KPERS--School — — : - —
KP&F 283 279 ) 276 . 272
TJudges ‘ 5 L 5 5 ~ 5
TIAA 21 22 23 .24
Special Elected Officials = —_ - e
Funding Ratios (e) . :
KPERS--State / School 81.48 % ) 79.19 % | 7758 % 85.10 %
KPERS--Local 87.99 86.51 84.44 - 87.30
KPERS--School - 3 — e : —m B ——
KP&F ' 72.81 . 70.72 68.94 66.70
Judges : 190.15 89.10 88.64 87.90
TIAA s 25.38 22.62 ’ 20.39 20.00

Special Elected Officials o ' — . — B

a) Investment income for prior years has been adjusted to reflect changes in unrealized appreciation.

b) KPERS State and KPERS School were combined commencing in fiscal year 1988.

o) KPERS was divided into sections: KPERS State/School and KPERS Local, commencing in fiscal year 1989.

d) Special Elected Officials coverage was applicable commencing in fiscal year 1989 through calenddr year 1992.

KANSAS PUBLIC EMPLOYEES ‘RETlIREMENT SYSTEM



1992 - 1991 ' 11990 7 1989 1988 . : 1987 g
39,552 39,262 - 38,243 o 37,250 36,171 34,819 H
2,476 2,431 - 2,262 - 2,323 2,640 2,345 g
128,689 © 122,186 118,042 ; 114,169 107,107 . 104,691 =
1,247 . 1,223 1,188 o 1,150 1,126 1,112 I
125 $ 124 $ 112 - $ 97 $ 92 % 91 -
112 - 106 - 101 91 . 92 106 =
206 187 168 152 135 : 119 -
486 48 393 - ' 352 (45) 331 :.
_ . B
5 ) - . . - w
330 % ©3.20 % 1310 % 3.00 % - - 3.00 % 3.90 %
2.4/1.8 2.6/2.4. ©2.0/2.6 3.0/2.0 — —
— \ = — — ¢ 3.00 - 410
7.8/5.7 - 7.4)78 7.3/7.4 7.0/7.3 . 12.0/7.0 11.1/12.0
730 . 5.40 5.90 . 6.55 " 6.55 8.70 o
1.70 1.50 , 1.50 1160 ) 1.40 1.50 \
8.30 7.90 : 7.80 7.70 ‘ - . -
) ; . -
395 $ 373 $ - 342 $ 316 $ 294 $ 311 o
.47 : 40 34 ’ 30 26 - ~
67 66 69° , 70 ‘ 68 69 ~
4 4 4 3 .3 3 o=
20 o200 19 19 , 16 - 16 <
— — 2. — — - -
4
Z
) o i -
88.30 %. . 88.00 % 88.00 % 87.30 % 87.70 % E 87.90 %
92.70 93.10 . 93.60 93.90 94:30 , — g
— " - - - - - (>}
88.10 « 87.30 - 85.90 < 84.10 ' 83.20 81.00 -
89.80 89.10 89.10 - . 88.90 89.30 ~ 88.30
22.60 - 21.10 24.20 21.60 - 25.50 . 24.10

— : — " 78.50 — — ' —

e) The funding percentage indicates the actuarial soundness of the/System,' enerally, the greater the

2 g 8 t . generally, g
percentage, the stronger the System. The percentage is determined by dividing accumulated assets
-by the sum of accumulated assets plus unfunded service liability. ’



Schedule of Benefits by Type

Fiscal = Monthly Retirement ‘ Refunds of Disability, Insurance

- Year Benefits Retirement Dividend Death Benefits Contributions Premiums/Benefits

o 1987 $ 104,718,593 $ 8,628,655 $ 4,753,321 $ 16,850,300 $ 13,960,161

= 1988 119,118,882 . 9,559,631 5,936,766 17,270,090 14,653,558

S 1989 135,123,026 9,544,087 6,357,986 ‘ 19,209,745 20,316,981

@ 1990 151,72’3,209 ‘9,403,736 6,478,993 20,614,990 . 18,256,305

73] 1991 169,915,990 9,755,374 6,561,432 22,086,947 . . 24,326,760
1992 188,608,232 . 9,736,712 6,902,906 23,310,075 27,063,063

= 1993 213,080,377 9,834,057 7,499,557 20,812,351 28,617,222

< 1994 273,821,219 10,985,580 7,345,897 22,900,621 . 33,352,019

S 1995 315,965,280 : 11,019,325 6,742,192 26,542,254 ’ . 36,070,807

= 1996 346,390,529 10,701,234 7,010,866 30,687,458 34,108,251

o . ;

i

3

B

3

»

Revenues by Source
For the Fiscal Year Ended June 30, 1996

Contributions

Fiscal . Employer Net Investment
Year Member Employer Insurance Misc. Income Total

1987 $ 91,298,822 $ 91,646,665 $ 13,669,844 $ 111,941 $ 330,854,786 $ 527,582,058

1988 95,024,218 74,211,045 14,173,341 151,205 . (45,241,460) 138,318,349
1989 37,400,647 76,503,223 14,645,898 95,688 351,981,295 480,626,751
1990 112,356,371 84,157,168 16,629,221 239,264 393,083,327 606,465,351
1991 . 123,608,209 86,633,756 18,657,509 385,469 - 48,172,791 | 277,457,734
1992 125,377,263 92,968,008 18,456,388 509,062 485,575,396 722,886,117
1993 133,506,738 - 96,292,433 20,115,114 533,403 664,759,162 915,206,850
1994 149,049,696 - 95,622,052 21,959,761 525,570 114,634,694 381,791,773
1995 159,250,384 106,496,039 22,881,197 533,638 906,231,045 - 1,195,392,303
1996 173,247,638 119,319,684 24,084,601 97,505 (1) 1,095,001,676 1,411,751,104

1) In Fiscal Year 1996, refund of current year benefit paymenits were accounted as a reduction to benefit expenses.
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Option Taken.

Z.
. ) Q
1 - Maximum, no —
Survivor Benefit
=
2 - Joint, 1/2 to Survivor 2 Q
12.57% =
3 - Joint, same to Survivor ' @
4 - Life with 10 Years Certain 3
5,8 - Joint, 3/4 to Survivor T
6,7 - Widowed Children, Survivor 2
9 - Life with 5 Years Certain =
N ]
0 - Life with 15 Years Certain . i -
' y, 5,8 4 .
Other . 9  3.95% 2.24% =
0.49% 11.37% o <
: [ 6,7 B
0.48% 0.82% [7:)
N .
Retirement Type
7.9
0.46% 5
-4
1,3,5 - Normal Q
a9}
2,4 - Early =
6,8 - Service-Connected &
Death and Disability =
7,9 - Non-Service <
Connected Death - )
and Disability
' Z
-
1,3,5 <
o 92% '
8
1.90% . ©
D
(=}
i
Schedule of Retired Members and Survivors by Type of Benefit
. June 30, 1996
Amount of . .
Monthly Number of Type of Retirement Option Type Selected . -
Benefits Retirants 1,3,5 24 6,8 7,9 1 2 3 4 5,8 6,7 9 .0 Other
$ -99 E 2,781 2,141 638 1 1 2,274 268 113 29 25 1 31 22 ) 18
. $100-199 7,013 4,005 2,883 115 10 5,159 862 507 165 51 78 62 23 106
$200-299 6,781 3,404 3,269 101 7 4,900 691 578 ..166 132 83 120 32 79
$300-399 5,703 2,987 ) 2,638 65 13 3,992’ 643 572 - 143 125 42 148 128 10
$400-499 T 4,153 2,207 1,891 44 11, 2,944 434 449 106 92 11 95 15 7
$500-599 3,334 1,818 1,479 23 14 2,304 371 386 87 95 2 71 14 4
$600-699 2,602 1,433 1,127 33 9 1,731 296 344 73 87 7 48 13 3
$700-799 2,094 1,150 895 37 12 1,412 248 271 58 .6 10 15 11
$800-899 1,671 978 625 54 14 1,091 217 229 . 34 72 13 5 10
$900-999 1,370 894 411 53 12 876 191 185 32 60 15 .1 9 1
$1000-1,999 7,694 6,450 804 330 110 4,157 1,315 1,234 131 658 118 38 42 1
$2,000 or More . 1,550 1,479 35 "32 4 556 339 - 229 25 382 5 7 7

Totals 46,746 28,946 16,695 888 217 31,396 5,875 5,097 1,049 1,848 385 641 226 229


















