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The Board of Trustees of the Kansas Public Employees Retiremnent System is a
nine-member Board; four members are appointed by the Governor, two are
appointed by legislative leaders, two are elected by Retirement System members,
and one is the elected State Treasurer. Those currently serving on the Board are:

Jarold Boettcher, Beloit — Chair
{appointed by Govemnor Bill Graves)

Michael L. Johnston, Wichita — Vice-Chair
(appointed by former Governor Joan Finney)

Vern R. Chesbro, Ottawa
{appointed by former Governor Joan Finney)

Ivin Crossland, Jr.; Columbus
(appointed by the Speaker of the House)
~Les Meredi._t,h, Overland Park 7
{appointed by the President of the Senate)

Stuart Murdoék, Leawood
(appointed by Governor Bill Graves)

Kathy Stover, Topeka
(elected by non-school Retirement
System members)

Sally Thompson, preka
{State Treasurer - Board member by statute)

Marjorie Lee Webb; Shawnee Mission
(elected by school Retirement
System members)



'Kansas Public Employees Retirement System

November 7, 1995

Members . ! _ - <
Kansas Public Employees Retirement System !

Dear Members:

Iam pleased to submit, on behalf of your Board of Trustees and Staff, the 1995 Annual Report , £
of the Kansas Public Employees Retirement System. The annual report covers the operations of the s
Retirement System for the fiscal year ended June 30, 1995. The System's fiscal year 1995 operating
results and financial position are presented in conformity with generally accepted accounting
principles. | ' . - :

To the best of our knowledge and belief, the enclosed data is accurate in all material respects o

and is reported in a manner designed to present fairly the financial position and result of operations .

of the Retirement System. Responsibility for both the accuracy of the data, as well as the completeness ;

and fairness of the presentation, including all disclosures, rests with the management of the System. .

‘The 1995 annual report was prepared through the combined efforts of the Retirement System's staff
members. :

The 1995 annual report consists of five sections. The first two sections are the introductory
section, which includes this letter; and a financial section, including the Statement of Plan Net
Assets as of June 30, 1995. An annual audit of the Retirement System was conducted by the -
independent certified public accounting firm Berberich Trahan & Co., P.A. The firm’s report on the-
Retirement System’s financial staternents is included in the financial section. , i ¢ -
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The third section of the annual report is the investment section, prov1d1ng detalls of the
performance of the Retirement System’s_investment portfoho during fiscal year 1995. The fourth B
and fifth sections of the annual report are the actuarial section, which describes the funding basis, . ,
actuarial assumptions, contributions, and funded ratios of the Retirement System; and the statistical -
section, which provides tables and several graphics concemmg membersh1p, benefits, and other - .
statistical data. , S .

/

The Kansas Public Employees Retirement Systemn, sefving the needs of virtually all Kansas
public servants, is an umbrella organization-for three pension groups: the Kansas Public Employees -
Retirement System (KPERS), the Kansas Police & Firemen's Retirement System (KP&F), and the Kansas
Retirement Systemn for Judges (Judges). All three systems are part of a defined benefit, contributory
plan. The Kansas Retirement System for Judges is a'single employer group, while the other two are .
multi-employer, cost-sharing groups.

At June 30, 1995, the collective membership of the three systems was 195,376. The
membership included nearly 137,000 active members, approximately 13,500 former public servants,
and 45,304 retired public servants and beneficiaries. During this fiscal year the focus of the Retirement
System has been on continued improvement in our ability to deliver services to our members and 2 eE
their beneficiaries in a timely, accurate, and cost effective manner. )

' Capﬂol Tower lSuIte 200 m 400 S.W. 8th Ave. lTopeka. Kansas 65603 3925 m Phone (913) 296-6666 : e
KPERS Telephone Facsimile (913) 296-2422 . ) :
Call Toll Free 1-800-228-0366 ' ' 3




Twenty-two new public employers joined the Retirement System, and by the end of fiscal year
1995, there were a total of 1,309 public employers in the Retirement System. All of the State’s 105
counties are included in the roster of participating employers. Kansas counties have a significant
impact on the citizens of Kansas. This year's annual report focuses on Kansas counties by featuring
several of Kansas's older county courthouses, their architectural styles and histories, and several
county staff members who contribute to the well-being of their counties and the State.

The economy in Kansas generally strengthened in fiscal year 1995, with total job growth in
Kansas rising 3.2 percent, and non-farm wage and salary employment rising 2.8 percent. Kansas is
among the nation’s top agricultural states, particularly in wheat and sorghum production. Total
Kansas exports of manufactured goods increased 12 percent over the last year, while agncultural
exports increased 18 percent for the same period.

Presented in the table below is a synopsis of the Retirement System’s financial operations. The
complete Statement of Changes in Plan Net Assets is on page 14. The Retirement System had net
reserves of $5.16 billion at June 30, 1994. During the year, active members contributed more than
$159 million to the Retirement System, while employers contributed $129 million. Investments
generated nearly $925 million in gross income during the fiscal year, including realized gains and
losses on publicly traded securities. After subtracting management fees and expenses associated with
sthe investments, fiscal year 1995 Net Investment Income totaled $906 million. Net investment income
plus member and employer contributions resulted in total operating revenues of more than $1.2
billion.

Fiscal Year 1995 Operating Results

~Reserves - Balance at July 1, 1994 (as restated) ' $ 5,162,854,894
Additions: )
Contributions J - :
Member $ 159,250,384
Employer ~129.377,236
Total Contributions 5 288,627,620
Investment Income
Gross Investment Income $ 924,950,002
Less: -
Manager - Custodian Fees, Expenses (18,718,957) LS
Net Investment Income ] 906,231,045
Transfer of Assets from Kansas City School =
Retirement Fund 6,047,503
Other Miscellanecus [ncome 533,638
Total Additions 1,201,439,806
Deductions:
Monthly Retirement Benefits Paid 327,182,200
Refunds of Contributions to Members 26,542,254
Death Benefits - 6,742,192
Insurance Premiums and Benefits 35,873,212
Administrative Expenses - 4,312,658
Total Deductions 400,652,516
Revenue in Excess of Expenses 800,787,290

Reserves - Balance at June 30, 1995 $ 5,963,642,184



The expenseé of the Retirement System totaled $401 million in fiscal year 1995. Included
were $327 million in monthly benefits to retired members, $27 million paid to members who
withdrew their contributions, more than $6 million in death benefits, and over $35 million in
insurance premiums and benefits. The cost of maintaining the Retirement Systemn’s administrative
operations totaled approximately $4.3 million.

Total revenues exceeded expenses by more than $800 million during the year, thereby increasing
the System’s net reserves to almost $6 billion at June 30, 1995, These reserves represent the funds
available to pay for current and future members’ benefits. The following graphics depict the operating
expenses and revenues of the Retirement System.

Operating Revenues .

Member Contributions

Employer Contributions

Net Investment income

Operating Expenses ’

Administration

Rg_l'und of Member Contributions
; Retirement Bénéﬁw

De;th Benefits

Insurance Preminms & Bene(its

1 7%

The Retirement System's investment perforrnance forfiscal year 1995 is shown in the following
table. The time-weighted rate of return, which includes income and changes in investment value,
was 17.6 percent at June 30, 1995. The Retirement System maintains a diverse investment portfolio,
as described in the Investment Asset Allocation summary on page 44.

Investment Performance
Past Five Years

Fiscal Time-Weighted Consumer
Year Rate of Return Price Index
1995 17.6% - . 3.0%
1994 2.3% : T 25%
1993 14.7% 3.0%
1992 12.8% 3.1%
1991 0.38% 4.5%

Time weighted return includes income and changes in market value. These performance results were calculated by
Thomson Investment Software. For the period before fiscal year 1992, Thomson's calculations are based on information
" provided by-Callan Associates, for all asset classes except alternative investments. Values used for non- publicly

traded securities reflect adjusted cost basis. Values used for real estate investments before June 30, 1992, Jeﬂect
- adjusted cost. The real estate values on and after Iune 30, 1992, reflect appraised values.



The Retirement System remains financially secure. One indication of a pension fund’s strength
is the funding status of its actuarial accrnued liability. At June 30, 1995, assets available for retirement
benefits were 79 percent of the total actuarial accrued Hability, as computed by the System’s actuary,
Milliman & Robertson, Inc. This is an increase from the June 30, 1994 level, which was 77 percent.
The Retirement System’s unfunded actuarial liability decreased two percent to $1.48 billion at June
30, 1995, Current Kansas law provides that this unfunded actuarial liability will be amortized overa
forty-year period from July 1, 1993. Progress in reducing the unfunded actuarial Hability will be
accomplished over time by the System’s investment performance and the receipt of adequate levels
of contributions, To that end, 1995 legislation increased the cap on annual increases in employer
contribution rates. ' '

The Government Finance Officers Association of the United States and Canada {GFOA)
awarded a Certificate of Achievement for Excellence in Financial Reporting to the Kansas Public
Employees Retirement System, for the comprehensive annual financial report for the fiscal year ended
June 30, 1994. The Certificate of Achievement is a prestigious national award recognizing conformance
with the highest standards for preparation of state and local government financial reports, In order
to be awarded a Certificate of Achievement, a. government unit must publish an easily readable and
efficiently organized comprehensive annual financial report, the contents of which conform to
program standards. The comprehensive annual financial report must satisfy both generally accepted
accounting principles and applicable legal requirements. A Certificate of Achievernent is valid for a
period of one year only. We believe our current report contintes to conform to the Certificate of-
Achievement program requirements, and we will be submitting this annual report to the GFOA for
its consideration,

The Board of Trustees and its staff have as their highest priority delivering essential services to
Kansas public servants and pubiic- employers. The:Retirement System is committed to the concepts.
- of fiduciary responsibility, prompt and courteous member service, and the complete, accurate and
timely reporting of performance results. Your questions, comments, and concerns are essential and
alwﬁys-wefcome. We appreciate the opportunity to serve you.

Sincerely,

(m_, Q h LA) - —
Meredith Williams
Executive Secretary



Berberich Trahan & Co., P.A.

Certified Public Accountants

Telephone 913 234 3427

800 SW Jackson Street, Suite 1300 ' WATS 18005305526
Topeka, KS 66612-1268 P Telecopier 913 233 1768

INDEPENDENT AUDITORS’ REPORT

The Board of Trustees
Kansas Public Employees Retirement System

We have audited the accompanying statement of plan net assets of the Kansas Public Employees

Retirement System as of June 30, 1995, and the related statement of changes in plan net assets

for the year then ended. These financial statements are the responsibility of the System’s
management. Our responsibility is to express an opinion on these financial statements based on

our audit. )

We conducted our audit in accordance with generally accepted auditing standards. Those
standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. An audit in accordance with
these standards includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements. An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as evaluating the overall financial

- statement presentation. We believe that our audit provides a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the
plan net assets of the Kansas Public Employees Retirement System as of June 30, 1995, and the
changes in plan net assets for the year then ended, in conformity with generally accepted
accounting principles.

As discussed in Note 2 to the financial statements, in 1995 the System adopted Statement No. 25
of the Governmental Accounting Standards Board, ‘Financial Reporting for Defined, Benefit

. F’ension Plans and Note Disclosures for Defined:- Contribution Plans.”

Our audit was made for the purpose of forrhihg an opinion on the financial statements taken as a
whole. The accompanying supplemental schedules of employee contributions and funding
progress, included on pages 26 and 27, are supplemental disclosures under Governmental

Accounting Standards Board Statement No: 25, and are not a required part- of the financial -

statements. The supplementary information included on pages 28 through 33 is presented for
purposes of additional analysis and is not a required part of the financial statements. Such

information for the years ended June 30, 1992 through 1995, has been subjected to the auditing )

procedures applied in our audits of the financial statements and, in our opinion, is fairly stated in all

material respects in relation to the financial statements taken as a whole. The supplementary -

information for each of the years ending June 30, 1986 through 1991 were subjected to auditing
procedures by other auditors whose reports stated that such information was fairly stated in all

material respects when considered in relation to the financial statements taken as a whole.

October 30, 1995

5N
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‘Kansas Public Employees Retirement System

Statement of Plan Net Assets
as of June 30, 1995

With Comparitive Figures for 1994

1995 1994
Total Total
Assets
Cash and Deposits
Cash 648,600 3 731,435
Advances to Cnstodial Bank 1,100,000 . —
Deposits with Insurance Carrier 2,808,045 1,201,162
Total Cash and Depoits 4,556,645 1,932,597
Receivables g
Contributions 30,950,902 26,180,195
Investment Income 40,795,099 34,930,729
Sale of Investment Securities 1,0660,568,287 513,004,417
‘Total receivables '1,138,314,288 574,115,341
Investments at Fair Value S
Domestic Equities 2,264,559,034 1,787,852,122
Domestic Fixed [ncome 1,783,453,334 1,814,363,773
Cash and Equivalents 91,504,276 70,048,684
International Fixed 526,707,006 - 248,275,845
International Equities 840,259,783 818,955,144
Alternative Investments © 110,905,184 112,094,828
Real Estate 308,641,746 335,873,833
~ Total Investments 5,926,030,363 5,187,464,229
Fixed Assets and Supplies invetory ‘513,681 '491,5_15
Total assets 7,069,414,977 5,764,003,682
Liabilities
Administrative Costs 413,131 344,281
Benefits Payable 498,707 _ 1,012,785
Securities Purchased 1,104,860,955 599,791,722
Total Liabilities 1,105,772,793 601,148,788
Net assets held in trust for
pension benefits {A schedule
of funding progress for the o
5,963,642,184 $ 5,162,854,894

plan is presented on page 27.)

The accompanying notes to the financial statements are an integra} part of this statement.
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Kansas Public Employees Retirement System
Statement of Changes in Plan Net Assets
For the Fiscal Year Ended June 30, 1995
With Comparative Figures for 1994

1995 1994

Description ~- TOTALS TOTALS
Additions
Contributions
Member Contributions ) $ 159,250,384 $ 149,049,696
Employer Contributions ) 129,377,236 117,581,813
Total Contributions : 288,627,620 266,631,509
Investments _
Net Appreciation (Depreciation) )
in Fair Value of Investients : 682,457,926 {117,217,972)
Interest - R 165,116,405 168,407,657 -
- Dividends : ’ : 52,831,253 46,Q54,017
Real Estate Income, Net of Operating Expenses - 22,656,495 . 30,613,744
Other Investment Income S . 1,887,923 3,685,091
o . 924,950,002 . 131,542,537
Less Investment Expense — (18,718,957) (16,907,843)
Net Investment Income y . 906,231,045 114,634,694
Other Miscellanecus Income 7 o ) '533,638 © 525,570
Transfer of Assets from Kansas City School Retirernent Fund 6,047,503 .
Total Additions 1,201,439,806 _ 381,791,773
Deductions _ - ‘ : -
Monthly Retirement Benefits Paid {327,182,200) (285,029,638)
Refunds of Contributions to Members ' (26,542,254) {22,900,621)
Death Benefits : (6,742,192) (7,345,897)
Insurance Premiums and Benefits B . o (35,873,212) (33,129,180)
Administrative Expenses ~ (4,312,658) (3,596,637)
Total Deductions - {400,652,516) (352,001,973)
Net Increase _ : S 7 800,787,290 29,789,800
Net Assets held in trust for Pension Benefits
Balance Beginning of Year {as restated) 5,162,854,894 5,133,065,094

Balance End of Year " . % 5,963,642,184 $5,162,854,894

The accompanying notes to the financial staternents are an integral part of this statement,
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FISCAL YEAR 1995 NOTES TO
FINANCIAL STATEMENTS ~

NOTE 1: Plan Description

A.  Plan Membership

The Kansas Public Employees Retirement System (the Retirement System or; the System) is a
body corporate and an instrumentality of the State of Kansas. The Retirernent Systemn is an umbrella
organization administering the following three statewide retirement systems under one plan, as
provided by K.S.A. 74, article 49: the Kansas Public Employees Retirement Systern (KPERS), the
Kansas Police and Firemen's Retirernent Systern (KP&F), and the Kansas Retirement System for Judges

. (Tudges). All three systems are part of a defined benefit, contributory plan that covers substantially
all public employees in Kansas. The Kansas Retirernent System for Judges is a single employer group,
while the other two are cost sharing, multi-employer groups. Participation by the State of Kansas is
mandatory, whereas participation by local political subdivisions is optional but irrevocable if elected.
Participating employers and retirement systemn membership are as follows:

** Number of Participating Employers

KPERS KP&F Judges
State of Kansas 1 - 1 1
Cotnties . 105 16 _
Cities : : 335 " 38 .
Townships 45 : _ _—
School Districts 307 _ .
Libraries _ 101 " _
Conservation Districts ' 80 _ .
Extension Councils 71 — _
Community Colleges - 47 . .
Recreation Cominigsions 32 o : _
Hospitals 29 . .
- Cemetery Districts ' 13 - —
Other 87

Membership by Retirement Systems

KPERS KP&F Judges . Total
Retirees and beneficiaries currently :
receiving benefits ’ 42,850 2,335 119 45,304
Terminated employees entitled to benefits _
but not yet receiving them _ 5,784 40 8 ~ 5,832
Inactive members not entitled to benefits 7,377 148 5 7.530
Current emnployees ' 130,763 5,712 235 136,710

Total ' 186,774. 8,235 367 195,376




KaANSAS PUBLICEMPLOYEES RETIREMENT SYSTEM

KPERS members’ benefits vest with ten years of credited service. KP&F members’ benefits vest
with 20 years of credited service for Tier I, and 15 years of credited service for Tier II. Normally ten
years of credited service is required for Retirement System for Judges members to become vested.

B. Plan Benefits

Members (except KP&F members) with 10 or more years of credited service may retire as early
as age 55 (KP&F members may be age 50 with 20 years) with an actuarially reduced monthly benefit.
Normal retirement is atbage 65, age 62 with 10 years of credited service, or whenever a member’s
combined age and years of credited service equal 85 “points” (KP&F members’ normal retirement
ages are at age 60 with 15 years of credited service, age 55 with 20 years, or age 50 with 25 years).
Monthly retirement benefits are based on a statutory formula that includes final average salary and
years of service. Upon termination of employment a member may elect to withdraw accumulated
employee contributions, including interest credited to the member’s account. A member who
withdraws contributions forfeits all rights and privileges accrued during membership. Members choose
one of seven options to receive their monthly retirement benefits. Benefit increases, including ad
hoc post-retirement benefit increases, must be approved and passed into law by the Kansas legislature.
Benefit increases are under the authority of the legislature and the governor of the State of Kansas.

All active members (except KP&F members) are covered by the group life insurance contract.
The life insurance benefit is 150 percent of the annual rate of compensation at the time of death.
Generally, in cases of death (KPERS members) as a result of an on-the-job accident, there is a $50,000
lump sum benefit and a monthly benefit payable to a surviving spouse, minor children, or dependent
parents (in this order of preference). Statutory service-connected accidental death benefits are in
addition to any life insurance benefit payable to the designated beneficiary(ies). There is a $4,000
death benefit payable, to the designated beneficiary(ies) upon the death of a retired member, under
any of the three systems. : '

Active members (except KP&F and Judges members) are also covered by the provisions of the
disability income benefit contract. Annual disability income benefits are based upon two-thirds of
the annual rate of compensation at the time of disability, less primary social security benefits, one-
half of worker’s compensation, and any other employment-related disability benefits, with a minimum
monthly benefit of $100. There is a waiting period of 180 continuous days from the date of disability
before benefits can be paid. During the period of approved disability, the member continues to have
group life insurance coverage and to accrue participating service credit. _

C. Contributions

Member contributions (from four percent to seven percent of éompensation), employer
contributions and net investment income fund the reserves of the Retirement System. Member
contribution rates are established by state law, and are paid by the employer according to the provisions
of section 414(h) of the Internal Revenue Code. State law provides that the employer contribution _
rates be determined annually based on the results of an annual actuarial valuation. All of the retirement
systems are funded on an actuarial reserve basis (see Note 3). For fiscal years beginning in 1995,
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State of Kansas legislation placed statutory limitations on annual increases in the contribution rates
for KPERS employers of 0.1% of payroll over the prior year. During the 1995 legislative session, the
statutory limits were increased to 0.2% of payroll over the prior year for fiscal years beginning in
1996 for state and school employers. The statutory increase for local units of government was amended
to increases no greater than 0.15% over the prior year for calendar years beginning in 1997. Annual
increases in the employer contribution rates related to subsequent benefit enhancements are not
subject to these limitations. The amortization period for the unfunded liability of all three systems is
40 years from July 1, 1993. Employer contributions for group life insurance and long-term disability
income benefits are set by statute at 0.6% of covered payroll for KPERS and 0.4% for Judges.

NOTE 2: Summary of Significant Accounting Principles

A. Reporting Entity

The Kansas Public Employees Retirement System is a component unit of the reporting entity
of the State of Kansas. A nine-member board of trustees administers the Retirement System: four
trustees are appointed by the governor, two by the legislative leadership, two are elected by Retirement
System members, and one is the State Treasurer. The Board of Trustees appoints the executive secretary,
who is the Retirement System’s managing officer.

B. Basis of Accounting

The financial statements of the Retirement System are prepared on the accrual basis in
accordance with Generally Accepted Accounting Principles (GAAP). Plan member and employer
contributions are recognized in the period which the contributions are due. Benefits and refunds are
recognized when due and payable in accordance with the terms of the plan.

C. Method Used to Value Investments

Investments are reported at fair value. Securities traded on a national or international securities
exchange are valued at the last reported sales price at current exchange rates. The fair value of real
estate investments is based on independent appraisals. Investments that are not publicly traded are
reported at estimated fair value.
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D Change in Accounting Principle

During 1995, the Retirernent System elected an early adoption of the provisions of GASB No.
25, “Financial Reportmg for Defined Benefit Plans and Note Disclosures for Defined Contribution
Plans.” The provisions of this statement require restatement of prior year balances for the effect of
changing from reporting certain investments at amortized cost to reporting investments at fair value.
The effect of the change in accounting principle on the beginning net assets held in trust for pension
benefits for the System as previously reported was an increase of $162,846,652.

E. Cash and Deposits

Cash deposits of the Retirement System at June 30,_19'795, of $648,600, are maintained bythe
State Treasurer of Kansas. Deposits were fully secured, as required by statute, through a combination
of FDIC insurance and collateral, which is held either by the State Treasurer or in joint custody by
approved Kansas banks, the Federal Reserve Bank, or the Federal Home Loan Bank of Topeka Advances
to Custodial Bank are a result of timing differences between voucher preparation and wire transfer.
The Retirement Systern’s deposits with its insurance carier represent a disbursement account used
by the insurance company to.pay disability claims to eligible members under a self-insired plan.
These deposits were uncollateralized and were $2,808,045 at June 30, 1995. :

F', Investments

Investments and the investment process are governed by K.S.A. 74-4921. The Board of Trustees
maintains a formal Statement of Investment Policy, which addresses the governing provisions of the
law, as well as specifying additional guidelines forthe inv,estment process.

Statutory authority for the investment program of the Kansas Pubhc Employees Reurement :
System is provided forin K.S.A. 74- 4901, et. seq., effective July 1, 1993. The Retnement Act addresses
the following areas: -

* Establishes the structure of the Board of Trustees, defines the responsibilities of the
Board and imposes the prudent expert standard upon their actions with respect to
managing the assets of the Retirement Systern.

*  Requires that the assets be invested to preserve capital and solely to prowde benefits
to members and the members” beneficiaries,

* Limits the possible allocation of common stock to 60 percent of the total book
value of the fund. Restricts the fund from investment in the common stock of banks,
savings and loans, and credit unions.

* Limits the allocation of private placements and other alternative (non-publidy -
traded) investments to five percent (5%) of the total investment assets of the fund,
but does not require the sale of such investments held unless the sale is in the best
interests of members.

»  Establishes limits on the structure of future investments in real estate or alternatlve
investments.
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® Requires that the Board develop investment policies and objectives for the
investment and reinvestment of the assets of the fund.

e Authorizes the Board to hire qualified professionals/firms to assist in the investing
of the fund and to require that such professionals/firms obtain errors and omissions
insurance coverage and fidelity bond insurance coverage.

® Authorizes the Board to pay for the services of retained professionals/firms at the
rates fixed by the Board, excluding any reimbursement for expenses and subject to
the provisions of the appropriations acts. :

- ® Provides for an annual audit and requires that the Board examine the investment
program, specific investments, and its policies and practices annually.

At June 30, 1995, the Retirement System did not have investments (other than those issued by
the U.S. government) in any one organization representing 5% or more of the System’s assets.

- The Retirement System’s permissible investment categories include equities, fixed income
securities, cash equivalents, real estate, derivative products, and alternative investments, In fulfilling
its responsibilities, the Board of Trustees has contracted with 22 investment management firms and
a master global custodian located in Medford, Massachusetts. "

Presently the Retirement System has investments in the financial futures ‘market. Futures
contracts are contracts for delayed delivery or receipt of securities in which the seller agrees to make
delivery or the buyer agrees to take delivery at a specified future date, of a specified instrument, at a
specified price. Market risk arises due to market price and interest fluctuations that may result in a
decrease in the market value of futures contracts. Futures contracts are traded on organized exchanges
and require initial margin in the form of cash or marketable securities. Daily, the net change in the
futures contract value is settled in cash with the exchanges. Holders of futures contracts look to the
exchange for performance under the contract. Accordingly, the credit risk due to nonperformance of
counterparties-to futures contracts is minimal. At June 30, 1995, the Retirement System had purchased
Treasury note and Treasury bond futute contracts with a market value of $134,238,687. Margin
deposits in the form of U.S. Treasury Notes totalling $4,011,911 were held by the Retirement System
as of June 30, 1995. Cash equivalents and short-term investments in amounts necessary to settle the
futures contracts were held in the portfolio so that no leverage was employed, in accordance with the
Statement of Investment Policy.

The Retirement System currently participates in a securities lending program administered by
its master global custodian, Mellon Trust. The System receives income from the loan of the securities,
in addition to the income which accrues to the Systern as owner of the securities. The borrower
collaterizes the loan with either cash or government securities of 102 percent of market value on
domestic securities, and 105 percent of market value on international securities loaned. The custodian
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provides for full indemnification to the Retirement System for any losses that might occur in the
event of borrower default. Daily, the securities on loan are marked to market to ensure the adequacy
of the collateral. Net income produced from securities lending activities for fiscal year 1995 was
$1,624,326. The market value of securities on loan as of June 30, 1995 was $487,492,388.

The Retirement System’s international investment managers utilize forward contracts in order
to hedge the exposure of the international investments to fluctuations in foreign currency. Active
international investment managers use forward contracts to enhance returns and/or to control
volatility. The Retirement System also contracts with a currency overlay manager to manage the
currency exposure to the System’s passive international equity portfolio. Currency risk arises due to
foreign exchange rate fluctuations. Forward foreign exchange contracts are negotiated between two
counterparties. The Retirement System could incur a loss if its counterparties failed to perform pursuant
to terms of their contractual obligations. Controls are established by the mvestment managers to

monitor the creditworthiness of the counterparties.

All forward foreign currency contracts are carried at market value by the Retirement System.
As of June 30, 1995, the System had sold forward currency contracts with a market value of
$1,046,377,951 and had bought forward currency contracts with a market value of $1,053,073,201.
Purchases of forward currency contracts are liabilities reported as Securities Purchased, and sales of
forward currency contracts are receivables reported as Sale of Investment Securities. ;

The Retirement System also participates in option contracts. These contractual agreements
give the purchaser the right, but not the obligation, to purchase or sell a financial instrument at a
specified price within a specified time. At June 30, 1995, the Retirement System had received a premium
as the writer of an option, which is reflected as a liability on the Statement of Plan Net Assets.

The Retirement Systemn’s investments are categorized by asset classes to give an indication of
the level of risk assumed as of year-end. The categories are as follows:

1) Insured or registered and held by the System's custodial bank in the System's name.

2) Uninsured and unregistered and held by the counterparty’s trust department or agent in
the System’s name.

3) Uninsured and unregistered and held by brokers or dealers not in the System'’s name.

All Retirement System investments that can be categorized within these guidelines meet the
criteria of category 1. A security, for purposes of dlassification in the above categories, is a transferable
financial instrument that evidences ownership or creditor status. “Securities” do not include
investments made with another party, real estate or direct investinents in mortgages. Investments in
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mutual funds, limited partnerships, real estate investment trusts, and commingled trust funds also
are not considered securities for purposes of credit risk classification. Such investments are shown in
the schedule below as “not subject to classification.” The schedule distributes by asset class the fair
* values of investments.

: Asset Classification
Investments: 1 2 3 Fair Value

Subject to Classification:

2,119,834,651 —

Domestic Equities $- 2,119,834,651
Domestic Fixed Income 1,251,471,082 - ' 1,251,471,082
Cash Equivalents (1) 91,437,770 — 91,437,770
International Fixed 526,707,006 — 526,707,006
Intemnational Equities 840,259,783 — 840,259,783
Total Subject to Classification - §, 4,829,710,292 — . — §  4,829,710,292
Not Subject to Classification =~ . a
Alternative Investments ' _ 110,905,184
Real Estate . ) 308,641,746
Mutual Funds ' _
Cash Equivalents . 066,506
Domestic Equities 144,724,383
Domestic Fixed . | , 531,982,252
Total Not Subject to Classification ©1,096,320,071
Total Investments $  5,926,030,363

(1) Foreign currencies and fixed securities maturing within 90 days of purchase date.

G. Fixed Assets and Supplies Inventory

) Furniture, fixtures, and equipment are reported on the balance sheet at historical .cost, net of

accumulated depreciation. These assets are depreciated on a straight line basis over an average useful
life of three to ten years with no salvage value. Accumulated depreciation on furniture, fixtures, and
equipment as of June 30, 1995, was $1,613,362. Office supplies inventory in the amount of $11,908
are inciuded, assuming the first-in, first-out method.
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H. Compensated Accrued Absences e

Expenses for accumulated vacation and sick leave eamned by Retirement System personnel are
recorded when eamed by the employee. In the event of termination of employment with the State of
Kansas, an employee is compensated for vacation benefits accrued in varying amounts ranging from
one to 30 days..Compensation for accurmulated sick leave requires three conditions to occur: (1)
accumulation of 800 hours; (2) minimum of eight years of service; and (3) termination with the
State of Kansas on or after attainment of retiremnent age. if all conditions are met, the employee will
be compensated in accordance with applicable personnel regulations. The minimum amount of
sick leave to be compensated is 30 days, maximurm amount is 60 days,

I Reserves

K.S.A. 74-4922 defines the title and use of the required reserves of the Retirement System, The
* composition of the reserves, credits to the reserves and charges to the reserves are aiso specified in
K.S.A. 74-4922. The law governing the Retirement System requires the actuary to make an annual
valuation of the Retirement Systern’s liabilities and reserves, to make a determination of the
contributions required to discharge the: Retirement System'’s liabilities, and to recommend to the
Board of Trustees employer contribution rates requ:red to maintain the System on an actuarial reserve
basis. The various reserves are: '

The Member’s Accumulated Contribution Reserve represents the accumulation of member
contributions plus interest credited to-individual members’ accounts of non-retired members. At the
date of retirement the individual member's account is transferred to the Retirement Benefit Payment
Reserve. Upon termination of employment and application-for withdrawal, refunds of ‘employee
contributions plus accumulated interest are charged to this reserve. Interest is credited to member
accounts on June 30 each year, based on the balance in the account as of the previous December 31.
The interest crediting rate, defined by statute as the actuarial interest assumption rate, was eight
percent {8%) for fiscal years 1995 and 1994, for those who first begin public serviée careers prior to
June 30, 1993. For those who first begin public service careersafter June 30, 1993, interest on employee-.
contributions will be credited at the rate of four percent (4%) per year. The balance at june 30, 1995,

-was $1,958,992,138.

The Retirement Benefit Accumulation Reserve répresents the accumulation of employer
contributions, net investment income not'credited to any other reserve, and the actuarially computed
prior service liability not yet funded. The balance at june 30, 1995 was $2,667,789,704.

The Retirement Benetit Payment Reserve represents the actuarially cbmputed present value
of future benefits for retired members plus interest_creditec_lﬁfo'r the current fiscal year based upon
information as of the preceding January 1. The balance at June 30, 1995 was $2,667,590,482.

The Group Insurance Reserve represents employer contributions, which pay 100 percent of
the cost of group life insurance and long-term disability coverage. Insurance premiums and benefits
consist of: (1) claims paid under the insurance contract; and, (2) deposits made by the Retirement
System to pay disability benefits to eligible participants. The balance at June 30, 1995 was
$129,698,984. :
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The Expense Reserve represents an amount of investment income which is sufficlent to
maintain a year-end account balance at two times the most recent fiscal yedr’s administrative expense
amount. The System’s administrative expenses are charged to this reserve. The balance at June 30,
1995 was $8,625,316. '

The Retirant Dividend Payment Reserve represents an amount which approxirri'ates the
prior year’s retitant dividend payment. Retirant dividend payments (the 13th check) are charged to
" this reserve, The balance at June 30, 1995 was $11,017,614.

J.  Budget

The annual budget of the operations of the Retirement System is devetoped by the staff and
approved by the Board of Trustees. It is sent to the State Budget Division for analysis and policy
decisions and is included in the governor’s budget message to the legislature. The legislature adopts
appropriation and expenditure limitations. When that process is complete, the Retirement System
has an approved budget. The budgetary basis for reporting administrative expenditures is-on a

- modified accrual basis and differs from the basis for financial reporting (GAAP basis}. A reconciliation
of the difference between the GAAP and Budgeted Basis is represented on the Schedule of
Administrative: Expenses-Budget and Actual, which is shown on pagé 29, -

NOTE 3: Funding Policy

A: Funding .

The law governing the Retirement System requires the actuary to make an annual valuation of
the Systern’s liabilities and reserves, and a determination of the contributions required to discharge
the System's liabilities. The actuary then recommends to the Systent’s Board of Trustees the employer
contribution rates required to maintain the Retirement System on the actuarial reserve basis.

Every three years the actuary makes a general investigation of the actuarial experience under
the System including mortality, retirement, and employment turnover-The actuary recommends
actuarial tables for use in valuations and in calculating actuarial equivalent values based on such
investigation. An actuarial experience study was conducted for the three years ending December 31,
1994. As a result of this study, the Board of Trustees adopted new assumptlons in regard to salary
increases and employee turnover rates.
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In fiscal year 1993, the Kansas Legislature passed into law legislation that amended the statutory
funding method applicable to the Retirement System. For KPERS, the funding method was changed
from the frozen initial liability method to the projected unit credit actuarial cost method, and provided
that this method be used to determine KPERS employer contribution rates commencing with the

-1993 actuarial valuation, except for Board of Regents plan members (TIAA and equivalents). Under
~ the new method, the unfunded actuarial accrued liability is recalculated each year (rather than being

essentially fixed in dollar amount as under the previous method). Actuarial gains and losses resulting
from differences between actual and assumed experience are reflected in KPERS' accrued actuarial
liabilities, and affect the amount of annual amortization payments required to amortize the unfunded
accrued liability over the statutory 40-year period from July 1, 1993. The funding methods used by
the Retirement System’s actuary for KP&F and Judges systems remained consistent and were the
aggregate cost method with supplemental liability and the frozen initial liability method, respectively.

-~ The actuary has estimated the change in the unfunded actuarial liability between June 30, 1994 and
June 30, 1995, can be attributed to the following (in millions): '

Unfunded Actuarial Liability, June 30, 1994 - $ 1,505
Investment gain - (143)
Change in salary assumptions (198)
Change in other actuarial assumptions/procedures - 102
Liability loss from actual experience ' 72"
Effect of contribution cap/time lag 95
Expected increase due to amortization method 47

Unfunded Actuarial Liability, June 30, 1995 , $ 1,480

B. Contributions Required and Contributions Made

The actuarially determined contribution rates are computed as a level percentage of salary by
the Retirement System’s actuary. The results of 1992 and 1993 actuarial valuations provide the basis
for Board certification of employer contribution rates for fiscal years beginning in 1994 and 1995,

respectively. The actuarially determined employer contribution rates derived from the actuarial

valuations for fiscal years beginning in calendar years 1994 and 1995 are as follows:

KPERS Membership Groups Calendar Year 1994 " Calendar Year 1995

State/School Employees 3.1% 4.1%
Local Employees 2.2 = 3.0
Certain Correctional Employees 4.0/4.7 4.4/5.2

TIAA Employees 1.7 1.7
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The statutory State/School and Local employer contribution rates were fixed by 1993 legislation
as follows: the State/School rate at 3.2% for fiscal year 1994-1995, and the Local rate at 2.2% of
payroll for calendar year 1994. As shown in the table on the previous page, the actuarially determined
employer rate for Local employers, beginning in calendar year 1995, was 3.0% of covered payroll. -
However, the Local rate fixed by legisiation for calendar year 1995 was only 2.3%, which represents
a contribution rate increase of 0.1% of payroll over the prior year, which is the maximum increase
allowed, based on statutory limitations (see Noté 1C). This statutory cap will impact State/School
contribution rates for the fiscal year beginning July 1, 1995. The total contribution rate will be
capped at 3.3% versus the actuarially determined rate of 4.1%.

KP&F. The uniform participating service rate for all employers participating in KP&F is 6.8%.
for fiscal years beginning in 1994 and 6.9% for fiscal years beginning in 1995. Empioyei‘s participating
in KP&F also make contributions to amoitize the liability for past service costs, if any, whlch is
determined separately for each participating employer.

Judges. The total actuarially determined employer contribution rate is 8.1% of payroll for the
fiscal year beginning in 1994 and 10.3% for the fiscal year beginning in 1995.

- The law specifies employee contributions as: Each participating employer, beginning with the
first payroll for services performed after the entry date, shall deduct from the compensation of each
member four.percent (seven pescent for KP&E six percent for Judges) of such member’s compensation
as employee contributions. All contributions required t0 be made have been made as follows

(Expressed-in Thousands)
Employer and _ Contributions
Insurance ' Member as a Percent of

Contributions Centributions (1) Covered Payroll
KPERS- State/School $ 91,504 $ 112,150 T 7.0%
KPERS - Local 14,764 - 28,703 - 7.0
KP&F ' 21,870 13,572 17.6
Judges ' 1,239 - 879 _ 13.4
Total $ 129,377 $ 155,304 . 7.6%

" An estimated $191 million of employer & employee contributions was made to cover normal cost, and
an estimated $71 million was made for the amerdzation of the unfunded actuarial accnsed liability.
(1) Member Contributions do not include Optional Life Insurance contributions of approximately $4 million.
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C. Historical Trend Information

Historical trend information, showing the System’s progress in accumulating sufficient assets
to pay benefits when due, is presented on this page and on page 27, and is titled “Required
Supplemental Information.”

NOTE 4: Commitments and Contingencies

As of June 30, 1995, the Retirement System was committed for additional funding, totalling
$12,274,520, in the form of capital calls on existing venture capital investments and capital
expenditures on separate account real estate holdings in the portfolio. '

_ The Retirement System is a defendant in legal proceedings and claims arising out of the ordinary
course of business. The Retiremnent System believes that it has adequate legal defenses and that the
ultimate outcome of these actions will not have a matenal adverse effect on the Retirement System’s
financial position. -

The Retirement System has initiated litigation for the recovery of certain funds lost through
prior imprudent investrent practices. The Retirement System intends to vigerously pursue this
litigation. However, the ultimate outcome of the litigation cannot be presently determined. No
provision for possible collection of any claims asserted in this htlgatlon has been recorded in the
-Retirement System s financial statemenits. -

Required Supplemental Information

Schedules of Employer Corl__’u'ibutions _

Year . Annual

Ended Required - Percentage
June 30 -Contribution Contributed
1995 $ 129,083,585 100.2%

1994 117,581,812 100.0
1993 116,407,549 -100.0
1992 ’ 118,116,573 ' 94.3
1991 ’ 105,291,265 100.0

1990 100,786,386 100.0°
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Required Supplemental Information

Schedules of Funding Progress
(Dollar amounts in thousands)

Actuarial 7 ~ Unfunded _UAALasa

Actuarial Value of Actuarial Accrued ) AAL Funded Covered 7I’ercenlage of
Valuation Assets Liability(AAL} (UAAL) Ratio Payroll  Covered Payroll
Date {a) -(b) (b-a) (a/b) (¢) ({b - a)/c)
1/1/86 . *$ 2,448,146 $ 2,838,793 $ 390,647 86% § 2,160,356 18%
1/1/87 ) 2,589,488 2,988,374 398_,_886 87 2,304,469 17
1/1/88 2,907,977 3,315,153 407,176 88 2,397,321 17
1/1/89 3,026,692 3,463,569 436,877 87 2,440,277 18
1/1/90 3,458,172! 3,927,367 469,195 88 2,651,588 18
6/30/91 3,759,52% 4,262,148 502,625 -88 . 2,922,444 17
6/30/92 4,101,987 4,634,842 532,855 89 3,051,989 17
6/30/93 (1) 4,492,542 5,460,281 967,739 82 3,265,869 30
6/30/94 (2) 5,041,703 6,546,924 1,505,221, 77 3,487,462 43

6/30/95 5,510,957 6,991,029 1,480,072 79 3,766,917 39"7

_.{1) 1993 legislation passed substantial benefit enhancements and changed the actuarial cost method of
the KPERS system from the frozen initial liability method to*the projected unit cost method. The
amoritization period was also adjusted to a 40-yeax period beginaing July, 1, 1993,

{2) Asset valuation method was changed from boolk value to a market based method.

The information presented in the required supplementary schedules was .-
determined as part of the actuarial valuations at the dates indicated.
Additional information as of the latest actuarial valuation follows.

KPERS " KP&F- - Judges
System System - System

" Valuation Date 6/30/95 - 6/30/95 6/30/95

. Actuarial cost method Projected Unit Credit Aggregate Cost with Frozen Initial Liability

i : Supplemental Liabilities (2)

Amortization method , © Level Per.cent .. Level Percent Level Dallar’

closed : closed closed
Remaining amortization period 38 years 38 years 38 years
Asset valuation method Expected value plus 1/3  Expected value plus 1/3  Expected value plus 1/3
: ' of difference between of difference between of difference between
: market and expected. -market and expected. market and expected.
Actuarial assumptions: - .
Investment rate of return 8% 8% 8%
Projected salary increases (1) 4.0% - 7.6% . 5.2%-7.6% 5.5%

(1) Salary increases include an inflation component of 4%.

(2) The aggregate cost method does not iHemify or separately amortize unfunded actuarial liabilities, however,
a supplemental liability consisting of the additional actuarial liability for benefits provided by 1993 legislation
 attributable to service rendered before July 3, 1993 is being amortized over a 40-year period beginning July 1, 1993.
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Kansas Public Employees Retirement System
Schedule of Contributions
For the Fiscal Year Ended June 30, 1995

Kansas Public Employees Retirement Systemn

State / School Contributions

Members % 112,150,178 .
Employers 69,447,716
_ Insurance " 16,709,880
Total State / School Centributions T % 198,307,774
Local Contributions
Members 28,703,163
Employers 10,777,615
Insurance 3,986,621
Total Local Contributions - 43,467,399

State Contributions - KPERS TIAA

Employeis ' 3,223,092
insurance 2,123,413

Total TIAA Contributions — 5,346,505

Total Contributions - _ o _ '
Kansas Public Employees Retirement System S $ 247,121,678

Kansas Police and Firemen’s System

. State Contributions

Members 1,437,215
Employers 1,963,089
Total State Contributﬁons © 3,400,304

Local Contributions
Members 12,135,102
Employers 19,906,792
Total Local Contributions - 32,041,894
Total Contribntions - _
-~ Kansas Police and Firemen’s System - 35,442,198

Kansas Retirement System for Judges

State Contributions
Members . 878,681
Employers 1,177,735
Insurance 61,283
Total State Contributions 2,117,699

Total Contributions - .
Kansas Retirement System for Judges 2,117,699

Member Contributions - Optional Life

State 2,799,308

Local 1,146,737 ‘ -
Total Contributions : 3,946,045

Total Contributions - : :
Optional Life Insurance . ) 3,946,045

GRAND TOTAL - ALL CONTRIBUTIONS " ) § 238,627,620
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Kansas Public Employees Retirement System
Schedule of Administrative Expenses - Budget and Actual
For the Fiscal Year Ended June 30, 1995

1995 1995
BUDGETED ACTUAL
- Salaries and Wages $ 2,855,120 $ 2,938,547
Communications
Postage - 166,155 164,086
Telephone 172,044 143,333
Freight 9,395 8,468
Printing 90,124 80,402
Office and Equipment Rent 5,660 1,597
Repair and Service Agreements '
Equipment 102,918 72,745
Vehicles : 541 2
Other ) - A -
Travel 116,692 . 71,748
Fees - Other Services 123,766 70,663
Fees - Professional Services '
Actuary ‘ 161,120 197,211
) Other Professional Fees 79,500 37,651
Building Administration
Janitorial Service 11,220 13,009
Building Management 43,342 33,070
Real Estate Taxes ) 40,000 43,954
Building Improvements 11,331 440
Utilities 4 27,743 ‘ , 29,355
Contractual Services
Dues and Subscriptions 44,399 56,193
Official Hospitality , 3,000 106~
Other Contractual Services 249 ' -
Professional Supplies 10,838 11,360
Office and -Equipment Supplies 52,941 51,871
Capital Outlay 38,500 122,773
Total Administrative Expenses 4,166,598 4,148,584
(Budgetary Basis) -

Adjustments necessary to convert
administrative expenses on the 164,074
budgetary basis to the GAAP basis

Total Administrative Expenses $ 4,166,598 $ 4,312,658
(GAAP Basis) == —




KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM

Kansas Public Employees Retirement System
Schedule of Investment Income by Asset Class

For.the Fiscal Year Ended June 30, 1995

Interest,

-Dividends, Gains
" Asset and -Other and
Classification Transactions Losses - Total
Domestic Marketable Securities
Equities $ 33268912 $ 500,838,788 $ 534,107,700
Fixed Income : ‘ B
Treasury and Agency 36,285,557 38,621,715 74,907,272 '
Corporate 101,069,275 57,655,933 158,725,208
Temporary Investments 960,324 (2,991) 957,333
International Marketable Securities
Equities (1) 16,630,806 (3.212,302} 13,418,504
Fixed Income'(1) 20,923,642 57,621,591 78,545,233
Total Marketable Securities 209,138,516 651,522,734 860,661,250
Real Estate .22,656,494 (32,392,365) (9,735.871)
Alternative Investments 8,834,636 63,327,557 72,162,193
Total Real Estate and -
Alternative Investments 31,491,130 30,935,192 62,426,322
OLEer Investrnent Income ] ) )
" Securities Lending 1,624,326 — 1,624,326
Miscellaneous 238,104 — 238,104
Total Other Investment Income 1,862,430 - 1,862,430
Investment Income % 242,492,076 % 682,457,926 § 924,950,002

Manager.and Custodian Fees and Expenses
Investment Manager Fees

Custodian Fees and Expenses
Other Investment Expenses
Total Investment Fees and Expenses

Net Investment Income

{1) Includes currency gains/losses associated with fluctuations in foreign exchange rates.

(15,901,016}

(924,792)
- (1,893,149)
(18,718,957)

- $ 906,231,045
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Kansas Public Employees Retirement System
Schedule of Investment Management Fees
For the Fiscal Year Ended June 30, 1995

Domestic Equity Managers

Brinson Partners, Inc. ' - _ $ 779,068
Capital Guardian Trust Co. ' - 228,012
Pilgrim, Baxter & Associates . 1,472,290
Provident Investment Counsel 2,568,455
Wells Fargo Nikko Investment Advisors : 224,899
Subtotal Equity Managers ) $ 5,272,724
Domestic Fixed Income Managers ;
The Boston Company . - . 249,328
Pacific Investment Management Co. 1,288,762 : o _
Wells Fargo Niltko Investment Advisors 497,951 -
Loomis,” Sayles & Co. 881,694 : :
Payden & Rygel Investment Counsel (STBF) : 65,497 - )
Subtotal Fixed Income Managers - o 2,983,232
International Equity Managers .
Nomura Capital Management = _ ' 514,990
Alliance Capital Management : 438,156
Bankers Trust Company : 135,110
Morgan Stanley Asset Management 379,987
Lazard Freres Asset Management . 439,565 .
Subtotal International Equity Managers . - 1,907,808
International Fixed Income Managers = -
Fiduciary Trust Company International : 212,919
Julius Baer Investmént Management " . 580,063 s
- Subtatal Internatlonal Fixed Managers - ' 792,982

Foreign Currency Overlay Manager i s : :

Pareto Partners . ' : 493,893 .
Subtotal Foreign Currency Overlay Manager 493,893
Real Estate and Alternative Investment Managers
Equitable Real Estate Investment Management 1,071,249
1.W. O'Connor & Company - RPT 221,660
L & B Core Group Trust 578,979
Pacholder Associates/Morris Anderson 2,376,662 . _
Subtotal Real Estate and Alternative Managers e © .0 4,248,550 .
Cash Equivalent Mauager ' ) . B,
Payden & Rygel Investment Counsel {STIF) . 201,827
Subtotal Cash Management : ) - 201,827
Total investment Management Fees = : . 15,901,016
Mellon Trust - Custodian Fees and Expenses 924,792
Consultant Fees . 145,000 o
Litigation Expenses - _ 1,613,620 : .
Other Investment-Expenses (1) 134,529 ' o '
Subtotal Custodial, Consultant and Litigation — ’ 2,817,941
Total : ~ % 18,718,957

(1) Ot_her Investment Expenses includes direct placement ma.nager expenses, appraisal fees on . mOTtgage teal estate
investments, federal reserve wire fees, and other miscellaneous bank charges.




KanNsas PUBLIC EMPLOYEES RETIREMENT SYSTEM

Kansas Public Employees Retirement System
Investment Summary

{(in Thousands}{1)
For the Fiscal Year Ended June 30, 1995
FYE June 30, 1994 Purchases Sales FYE }uné 30, 1995 _
Adjusted Fair and Other and Other Adjusted Fair Asset Mix
Cost Value Increases Decreases Cost Value Fair Valie %
Marketable
Securities
Domestic )
Equities $ 1,501,137 $ 1,787,851 $ 724721 % (641,0_53) $ 1,584,805 $ 2,264,559 38.21%
International .
Equities 770,125 818,955 3.16,091 (290,430) 795,780 840,260 14.18
Domestic - '
Fixed Incoine 1,884,458 1,814,364_ 1,969,136 (2,}_17,784) 1,735,810 1,783,453 30.10
[nternational )
Fixed Income 248,689 248,276 1,769,565 (1,491,228) 527,026 526,707 . 8.89
Temporary (2) :
Investments 69,605 70,049 7,833,853 [7,811,740) ?1,718 91,504 1.54
Total Marketable , -
" Securities 4,474,014 4,739,495 12,613,366 [12,352,235) 4,735,145 . 5,506,483 92,92
Real Estate and
Alternative
Investments
Real Estate 485,638 335,674 9,780 (22,127} 473,291 308,642
Allowance (50,030) — — 17,547 . (32,483) —
Subtotal 435,608 335,874 F780 (3,580) 340,808 308,642 ~ 5.4
Direct Placements
and Limited
Partnerships 163,288 112,095 582 (27,011) 136,859 110,905
Allowance (48,293) — —— 10,883 (37,410) -
Subtotal 114,995 112,095 582 (16,128) 99,449 110,905 1.87
Total Real Estate
and Alternative
[nvestments 550,603 447,969 10,362 (20,708) 540,257 - 419,547 7.08
Total $ 5,024,617 $12,623,728 $(12,372,943)' $ 5,275,402 $ 5,926,030 100.00%

$ 5,187,464

(1) Amounts do not include interest and dividend accruals.
(2) Temporary Investments include foreign currencies and securities maturing w1th1n 90 clays of purchase date.
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Expenses by Type
For the Fiscal Year Ended June 30, 1995
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Fiscal
Year Benefits Withdrawals Insurance Administration Total
1986 $ 106,394,070 17,718,546 11,371,587 2,094,299 $ 137,578,502
1987 118,541,073 16,850,300 13,519,657 2,547,931 151,458,961
1988 135,105,984 17,270,090 14,162,853 2,653,107 169,192,034
1989 151,532,348 19,2b9,745 19,809,732 3,255,155 193,806,280
1990 165,424,924 23,225,663 17,826,637 3,152,205 209,629,429
1991 184,121,534 24,568,119 23,956,850 3,309,277 235,955,780
1992 205,565,716 23,310,075 26,745,197 3,274,890 _ 258,895,878
1993 230,677,812- - . 20,812,351 28,353,401 3,715,294 283,553,_858
1994 292,375,535 22,900,621 33,129,180 3,596,637 352,001,973
1995 333,924,392 26,542,254 35,873,212 4,312,658 400,652,516
Cash Receipts and Disbursements
For the Fiscal Year Ended June 30, 1995
Opening Cash Balance $ 731,435
Membe_r Contributions 153,240,582
Employer Contributions 126,866,094
Systemn Recoveries 571,438
Refund of Advancements 364,375,100
Optional Life Insurance 3,901,555
Other 1,821
Total Cash Receipts 648,956,590
Withdrawal of Contributions (23,829,107}
Paid to Beneficiary {3.026,254)
Retirement Benefits (333,898,261}
Group Life Insurance Premiums (11,325,417}
Optional Life Insurance Premiums (4.086,239)

_ Electronic Funds Transfer (26,131)
Administrative Fxpeuses (4.261,241)
Deposited with Insurance Carrier (22,340,109)
Advanced to Investment Custodian (229,712,000)
Investment Manager Fees and Expenses (16,534,666}
Total Disbursements Made {649,039,425)
Ending Cash Balance $ 648,600




KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM

FISCAL YEAR 1995 INVESTMENT REPORT

Introduction

The Board of Trustees of the Kansas Public Employees Retirement System is charged with the
responsibility for investing the assets of the System in a manner consistent with the fiduciary standard
of a prudent expert, for the sole benefit of the participants and beneficiaries of the System. The .
standard of a prudent expert dictates that the Board exercise the judgment, care, skill, prudence and
diligence under the circumstances then prevailing, which persons of prudence, discretion and
intelligence, acting in a like capacity and familiar with such matters would use in the conduct of an
enterprise of like character and with like aims. The concept of diversification of investments among
many different asset classes, with different market cycles, is central to the concept of prudent
investment. The Board of Trustees maintains a writteu Statement of Investment Policy, Objectives,
and Guidelines which presents the Board's conclusions as to the most suitable combination of
investments, within the Statutory requirements, which will satisfy the System'’s ongoing obligations
for participating employees and beneficiaries, The Investment Policy is used to establish the objective -
criteria against which the System’s external investment managers are going to be measured, and to.
communicate the investment policies, objectives, guidelines, and performance criteria to the Board,
statf, investment advisors, consultants, and all other interested parties. The Investment Policy also
serves as a review document to guide the ongoing overs:ght of the investments. .
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Financial Market Review -

The advantage of an investment portfolio diversified among many different asset classes was
once again clearly demonstrated over the fiscal year ending June 30, 1995, The graph below illustrates
the performance of the four pubhcly traded asset classes for various time periods ending June 30,
1995

Recent Market Performance

Total Returns
For The Periods Ending June 30, 1995

EAFE index ; Lehman Aggregale Index é Noa-L1LS. World Gov't Bond

30%

25%

20%

15%

% of Return

10%

5%
0%
" .175%
*Not Annualized  -53% June* Latest Quarter* Latest Year -Latest 3 Years Latest5 Years Latest 10 Years

S&I 500 Index 2.32% 9.54% 26.14% 13.26% Co1207% - 10.63%
EAFE Index L.75% 0.73% 1.65% 12.68% 1.69% 16.04%
Lehman Aggregate Index 0.73% 5.09% 12.55% 7.48% 241% . 10.01%
Non-LLS. World Gov't Bond 0.50% 4.89% 22.70% 13.80% 15.56% ’ 16.23%

The strongest performance in the publicly traded asset classes in the Retirement Sy'steni’s
portfolio came from domestic (11.S. based) stocks, with the Standard & Poor’s 500 Index producing
a phenomenal 26.14% return for the year. The majority of this performance occurred in the first six
months of calendar year 1995, as interest rates began to decline, inflation appeared to be under

“control, and a fairly robust domestic economy produced strong earnings gains for domestic operations,
while a weak U.S. dollar assisted the overseas earnings of U.S. multinationals. The technology sector,
[in’particular, produced very strong performance results in the latter months of the fiscal year.

International (non-U.S. based) stocks, on the other hand, barely squeezed out a positive return,
with the MSCI Europe, Australia, and Far East (EAFE) Index producing a mere 1.65% return for the
year. The positive impact of a weak U.S. dollar was nearly totally offset by declining local market
returns. The Far East sector was the source of the majority of the negative returns, with Japan leadmg
the way. 'The MSCI Japan Index produced a loss of 14.4% for the year, while the MSCI Pacific Index
lost 10.8% for the year. The European markets fared much better, with the MSCI Furope Index returning
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- 18.8% for the year. The divergence in performance between the European and Far East sectors ¢an
largely be attributed to the different points in the economic cycle being experienced in each geographic
sector. In Japan, interest rates were declining. However, the economy was extremely weak, the Yen

was extremely strong, and there were serious concerns about the financial strength of the commercial

. banking sector, due to the weak stock market and to weak real estate-investrnents. European countries,

in contrast, were experiencing dedining interest rates and increasiug economic strength, which
produced positive local market returns. International equity investment returns were assisted by the
declining value of the U.S. Dollar (particularly versus the Japanese Yen and German Deutschemark)
throughout most of the fiscal year. '

~ Asthe graph below shows, the impact of currency movements on international equity returns
varies considerably over time. For the latest three years, for example, approximately one-half of the
total return has been derived from the currency nnpact of a weak U.S. Dollar, while the other half

- has resulted from positive local market returns.

International Equity Indexes
Unhedged, Hedged, & Currency Returns
For The Periods Ending June 30, 1995
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MSCI - EAFE Index (Gross Dividends) -1.73% 5 0.81% 1.95% 13.01% 5.02%
-~ MSCI - EAFE Index, Hedged -1.99u% - 1.05% -7.24% 6.32% -2.49%
Currency Return ~ {(.26% -0.24% $,19% 6.69% 7.51%

The performance of the fixed i income {bond) rnarkets around the world was positive | for ﬂscal
year 1995, After experiencing rising interest rates due to Federal Reserve policy moves in the second
half of calendar year 1994, the U.S. bond market benefitted from a decline in interest rates in early
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1995. The Lehman Aggregate Bond Index produced a total returmrof 12.55% for the year ended June
30, 1995, with over 11% of the return coming in the first half of calendar year 1995. Interest rates
declined more at the longer maturities than the shorter maturities, producing a flattening of the
yield curve, :

The international fixed income markets continted to experience volatility in fiscal year 1995,
although the degree of volatility was reduced relative to that experienced in the previous year. Declining
interest rates worldwide, coupled with a weak U.S. Dollar relative to foreign é:un'encies, led the Salomon
World Government Bond Index (excluding the 11.8.) to produce a total return of 22.71% for the year
ending June 30, 1995, Similar to the U.5. fixed income market, the majority of that return occuurred
in the first half of calendar year 1995, with the Salomon Index returning 20% for that six month
time period. As the graph below shows, the total return for the international bond index was more
evenly split between cuirency impact and local market return for the time periods shown than that
of the international equity index. :

Intematjonél Fixed Income Indexes
Unhedged, Hedged, & Currency Returns
For The Periods Ending ]ung_ 30, 1995
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" Non-U.5. World Gov't Bond 0.50% 4.89% 22.71% _ 13.80% 15.56%
Non-11.5, World Gov't Bond-Hedged -0.15% 4.,69% 11.38% 7.94% 8.28%

Currency Returmn 0.65% 0.20% 11.33% 5.86% 7.28%




KaNsSAS PUBLIC EMPLOYEES RETIREMENT . SYSTEM

The national commercial real estate market continued to recover on a modest basis in fiscal
year 1995, with the NCREIF (National Council of Real Estate Investment Fiduciaries) Index posting
a total return of 7.95%. The income component of the index was 9.34%, which was partially offset
by a decline in the principal component (valuations) of 1.3%. Commercial office properties tagged
the general real estate market recovery, Tegistering a decline in valuation of 3.72% during fiscal year
1995. Retail properties also lagged the recovery, declining by 2.05% over the same time period.
Apartments and industrial properties led the recovery, registering appreciation of 2.88% and 2.36%
respectively, during the fiscal year. The Midwest sector of the NCREIF Index, which contains the
majority of the System’s real estate assets, registered a valuation decline of 1.57%, outperforming the
East coast markets, but underperforming the real estate markets of the South and West geographic
sectors of the U.S. : : '

As the graph below illustrates, the financial markel environment for Fiscal Year 1995 was the
most positive one experienced in the past three years, for all asset classes except the international
equity asset class, which is represented by the EAFE index. n

Kansas Public Emiﬁloyees Retirement System
Comparative Index Returns
For The Periods Ending june 30, 1995
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Investment Performance Review

The Retirement System's assets produced a time-weighted total return of 17.6% for the fiscal
year ending June 30, 1995. As the chart, opposite, illustrates, the System’s domestic equity and
international fixed.income portfqlios produced the strongest returns from the publicly-traded asset
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classes for the fiscal year. The alternative investments portfolio produced an exceptionally strong -
return, which was the result of several asset sales which gene;éted large gains in the portfolio, the
recapture of a srnall portion of the previously-established reserve for losses, and the recognition of -
unrealized gains in the few publicly-traded investinents in the portfolio. This was the result of a.
change in the accounting methodology used by the Retirement System at June 30, 1995 Alternative
investments are generally regarded as fairly illiquid and long-term in nature. Therefore, performance
results should be evaluated over the complete cycie of the investment, from the¢ initial investment to
the final disposition.

The real estate portfolio, in contrast, experienced a decline in the appraised value of the separate
account properties. Much of this decline was due to pending {ease rollovers, and the resulting
‘uncertainties associated with releasing the space. These uncertainties are expected to be resolved”
favorably over the next several years. Therefore, much of the decline in value is expected to be recovered
_over the next several years. In the interim, the real estate portfolio is expected to continue to generate
an income return of approximately 7.0%.

The fiscal year 1995 performance results for the total assets of the System provide dramatic
contrast to those of fiscal year 1994, when the total return was 2.3%, and the international equity
portfolio was the standout performer, with a 17.9% rate of return. A comparison of fiscal year 1994
and fiscal year 1995 performance results for the various asset classes quickly reveals the value of
diversifying the portfolio among many different asset classes. The graph below reveals the dramatic
reversal of fortunes experienced by the domestic equity, international equity, domestic fixed income,
and international fixed income portfolios over the past two years,

Kansas Public Employees Retirement System
Return Comparison by Asset Class
For The Fiscal Years Ending fune 30, 1994 and June 30, 1995
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The Retirement System experienced improved investment performance relative to the market
index performance benchmarks which have been established for each portfolio and the total fund. .
The performance results of the total fund eclipsed the results of the “Policy Index,” which reflects the
performance of each of the asset class index benchmarks, combined in the same proportion as the
target asset mix. (For the 1995 fiscal year, the asset allocation policy mix was: 28.4% - KPERS Equity
Benchmark; 15% - KPERS International Equity Benchmark; 25.7% - Lehman Aggregate Bond Index;
10.9% - Salomon Non-U.S. World Government Bond Index; 10% - NCREIF Real Estate Index; and
10% - U.S. Treasury Bills Index.) Four of the Retirement System’s asset classes outperformed their
respective market index benchmarks, including domestic equities, domestic fixed income, alternative -
investments, and cash equivalents. The domestic equity and domestic fixed income portfolios, which
together comprised approximately 64% of the System’s total assets at fiscal year end, both produced
performance results above the market index benchmark for the fiscal vear, the latest three years, and

the latest five years.

It is important to note that the performance of the Retirement System’s assets has exceeded
the 8% actuarial return assumption used by the Board of Trustees and the System’s actuary. For the
three years ending June 30, 1995, the System’s assets produced an average annualized return of
11.3%, and for the five years ending June 30, 1995, the average annuatized return was 9.3%. With
inflation remaining fairly subdued, the real (inflation-adjusted) returns from the Retirement System's
investments have been very attractive, over these time periods.

Kansas Public Em.'p!oyees Retirement System
Asset Class, Relative Return Comparison
For The Latest Three Years (Annualized) Ending June 30, 1995

30.9%

40%

35%

30%

25%

% Retum

20%

15% | 1539
x,\

10%

5%

e

0%

T 08 B2 BY B2 OB T2 EE 38 % E2 ¥ g2 3% g2 &
A B BE BE BE SE ps PR Fs 58 35 =g 85 me B3 O
3 0 9E 22 5% gs SF B SE 25 SF =9 5% 5y 3% C
g B 8& g8 T& B €8 ¥ OTE BR L EBE g2 23 32 s
= 3B g 4o & Ea gy TR v <o = 0GF & E OB
-3 g é Eg E E o ZzR = M A
B S8 E g gZ o . -

o3 ‘g5 [al=] o a3 = )3 =
2 [=I-] ] I 8 g
. =3 =9 I 5 &} E
L = 2 g 1]
£ =

& ;



1995 ANNUAL REPORT

The graph on the previous page iliustrates the performance of the Retirement System's
investments over the past three years, on an average annualized return basis. For the latest three
years, the total assets of the System, as well as the domestic equity, domestic fixed income, alternative
investments, and cash equivalents portfolios, produced returns in excess of ‘the market index
benchmarks. ‘

There are many Ways to evaluate investment performance results. In addition to freviewing the
absolute returns from each asset class and portfolio over various time periods, the Board of Trustees
compares the performance of each portfolio and asset class to the market index benchmark, which is
established by the Statement of Investment Policy. Another perspective on the performance of the
System’s investments is provided by comparing the performance results with the results of other,
similar funds. The chart below provides a perspective on this aspect of investment performance {or
fiscal year 1995. The chart plots the performance of the total assets of the System, as well as each of
the four publicly-traded asset classes, relative to the performance of the Metton Trust Universe for

the fiscal year. The universe is comprised of all the Mellon Trust custodial clients, including both
public and private funds. The size of the universe of participants varies across the asset classes and
the time periods. For the fiscal year ending June 30, 1995, the System'’s total-asset performance
ranked in the second quartile in the Mellon Trust Universe. All four asset class returns ranked above -
the median, with the domestic equity, domestic fixed income, and international fixed income -
. portfolios ranking in the first quartile. Longer time periods yield similar comparisons, with the

- majority of the returns producing first or second quartile rankings over three and five year comparisons.

Kansas Public Employees Retirement S.ystem
Mellon Trust Universe Percentile Ranking
For The Latest Year Ending June 30, 1995
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Investment Asset Allocation

Decisions concerning how to allocate investments between the asset classes are very important
ones in determining the ultimate performance of the System’s assets. Therefore, the Board of Trustees
of the Retirement System, working with fts investment consultant, Mercer Investrnent Consulting,
Inc., devotes many hours to consideration of the issues surrounding the asset allocation decision. In
fiscal year 1995, the Trustees reviewed the target asset allocation mix, and elected not to make any
changes in the target mix which was established in early 1994, The pie charts below illustrate the
current mix of assets, and the target asset mix, as of June 30, 1995, The target asset mix is the one
chosen by the Board of Trustees, which is expected to produce the greatest total return at a level of
risk (defined as volatility of return) that the members of the Board believe is tolerable.

ASSET ALLOCATION
For the Period Ending June 30, 1995

Current Allocation _ © Target Allocation **

it {iirect Placements
5.0%

Int'f Fixed

e oo
v 8.9% Cash/STIF 5204 Inci Fixed  Cash/STIF

5.6% 13.9% 5.0%

**Targel Allocation as Dfianuary 28, 1994

One of the primary strategic goals of the Investment Department is to complete the

implementation of the target asset mix established by the Board of Trustees. During fiscal year 1995,
this gradual, incremental process continued. The two pie charts on the hext page ithustrate how the
System's asset mix changed during the fiscal year. During the year, the Board of Trustees completed a
search and retained a new international fixed income manager, Fiduciary Trust. The new fixed income
portfolio was completely funded on May 1, 1995, bringing the international fixed income asset class
very close to the target allocation. This activity also reduced the domestic fixed income portfolio as
a portion of the System's total assets. (The international fixed income asset class remains under the
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target allocation at June 30, 1995, due to cash equivalents remaining in the portfolio, as the new
manager gradually invests the portfolio.) The other changes in the asset mix during the fiscal year
occurred primarily as a result of fluctuating market values, with domestic equities appreciating, and
real estate values declining, for exainple. . ’

_ ASSET ALLOCATION
Asset Mix Change 1994-1995

"~ June 30, 1994 June 30, 1995

International Equity e

International Equity
15.0% -~

14.1%

Direct Placements

2.2% Direct Placements
Reai Estate Real Estat 1.9%
. G el . : cal Estate ™
Intl Fixed  Cash/sTIF  6-5% InClFixed o gsTIF 590

BY9% .

4.99 7.1% 5.6%

: Return, while important, is only one component of the ongoing evaluation of the performance
of the Retirement Systemn’s assets. Risk is the other important characteristic which is examined by the-
System's Board of Trustees on an ongoing basis. For the purpose of asset allocation, tisk is defined as
volatility of return. (Risk is statistically defined as the standard deviation of return.} The Statement
of Investment Policy delineates investment performance standards which include benchmarks for
both the expected return and risk level of the portfolio. Return and risk expectations are established
in the context of a "full market cycle,” typically understood to encompass both appreciating and
declining market environments, over a time period of multiple years (three to five, on average). The
chart on the next page illustrates the return and risk, or standard deviation, of each asset class, and




KANsAsS PUBLIC EMPLOJYEE_S RETIREMENT SYSTEM

the Retirernent System’s total assets, over the three years ending June 30, 1995. A data'point is plotted
for each asset class, and the total fund, as well as for each relevant market index benchmark, at the
intersection point of the return {vertical axis} and risk, or standard deviation of return (horizontal
axis).-In addition, the return and risk numbers are given in the table below the chart, along with a
“Return/Risk Ratio.”

Kansas Public Employees Retirement System
Asset Class, Risk Adjusted Return
~ For'The Latest 3 Years Ending June 30, 1995
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The Return/RJSk Ratio is a tool which allows comparison of the units of return achieved for
each unit of risk assumed. For exampie, the Retirement System’s total assets produced a return of
11.3% for the three years ending June 30, 1995. The standard deviation, or risk, of the portfolio was’
5.5% for the same time period. This yields a simple return/risk ratio of 2.1. Comparing that result to
the Policy Index result, with a return of 10.3%, a standard deviation of 4.8%, and a resulting return/
risk ratio of 2.1, allows for analysis. The Retitement System’s assets, while outperforming the return
of the Policy Index, also assumed somewhat more risk than the Policy Index. The resulting return/
risk ratios are the same, however, indicating that the System was well compensated for the additional
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risk assurned. (This can also be seen by comparing the “Total Fund” data point on the chart to the
Policy Index data point. Since the Total Fund data point js above the Policy Index data point, and
also slightly to its right, this indicates that more risk was assumed, but more return was also produced
by the Retirement Systemn’s assets than the Policy Index.)

Other similar comparisons for each asset class relative to the market index benchmark will
indicate that the Retirement Systemn has experienced very favorable return/risk tradeoffs from the
domestic fixed income and cash equivalents asset classes. In addition, although the international
equity and international fixed income asset classes have underperformed their market index
benchmarks for this time period, they have done so with less risk. The least desired result is to have

- an asset class produce less return than the benchmark, with more risk.

_ Unfortunately, this is the case for the Retirernent System's real estate portfolio for this particular
time period. The majority of the underperformance can be attributed to the Retirement System's
separate account portfolio of real estate investments. As noted earlier, this portfolio currently suffers
from valuation declines resulting from significant lease rollovers occurring over the -next several
years. These declines are expected to be temporary in nature, with the valuation of the properties
recovering as the space is released over the next several years. -

1995 Investment Performance Summary ]

Overall, the System’s investment performance for fiscal year 1995 was outstanding. The majority
of the Retirement System’s assets produced double-digit returns that were in excess of the market

:1ndex benchmarks, at a level of risk that was reasonable. It is important to note, however, that returns

of this magnitude are not sustainable on a long-term basis. Over time, we would expect investment
performance results to trend toward long-term capital market experience, which means lower returns
on average than those experienced over the most recent fiscal year.
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Suite 1000, 8000 Towers Crescent Drive, Vienna, VA 22182-2700
) Telephone: 703/917-0143 .
Fax: 703/827-9266—

October 16, 1995 '

Board of Trustees |
Kansas Public Employees Retirement Systems -
Capitol Tower - Suite 200 '

400 S. W. 8th Avenue : R .
Topeka, K$ 66063-3925 o o

. Dear Members of the Board: B

.' At your request, we have céndlicted our annual valuation “of th.e:Ka‘nsas i’ublic
Employees Retirement Systems as of June 30, 1995. The results of the valuation are
contained in the following report. : :

The valuation report reflects the changes in-the actuarial assumptions adopted by
the Board at its September meeting. The change in the unfunded actuarial liability
due to the change in actuarial assumptions is set out separately on pages 52-55.

There have been no changes in plan provisions since the prior valuation. . -

In preparing our report, we rreliecl,/ without audit, on the employee census data and
. financial statements provided by the Retirement System, :

On the basis of the foregoing, we hereby certify that, to the best of our knowledge
and belief, this report is complete and accurate and has been prepared in accordance
with generally recognized and accepted actuarial principles and practices that-are
consistent with the applicable Guides to Professional Conduct of the American
Academy of Actuaries. - -

Albany, Atlanta, Boston, Chicage, Dallas, Denver, Hartford, Houston, Indianapolis, Irvine, Los Angeles, Milwaukee, Minneapalis, Nevab_rk, Omaha, .
Philadelphia, Phoenix, Portland, ME, Portland, OR, St. Leuis, Sait Lake City, San Diego, San Francisco, Seattle, Tampa, Washington, D.C., Bermuda, Tokyo .

WOQDROW MILLIMAN Member Firms in Pringipal Cities Worldwide



We hereby further certify that all costs, liabilities, rates of interest and other factors .
under the Plan have been determined on the basis of actuarial assumptions and
methods which are in the aggregate reasonable (taking into account the experience
of the Plan and reasonable expectations) and which, in combination, offer our best
estimate of anticipated experience under the Plan.

Nevertheless, the emerging costs will vary from those presented in this report to the

extent actual experience differs from that projected by the actuarial assumptions. -
Respectfully submitted,

MILLIMAN & ROBERTSON, INC.

Eug

, . Kalwarski, ES.A.
Principal '

MILLIMAN & ROBERTSON, INC.,
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SECTION 1
BOARD SUMMARY

OVERVIEW

This report presents the results of the June 30, 1995 actuarial valuations of the Kansas Public

Employees’ Retiremnent System {(KPERS), the Kansas Police and Firemen's Retirement

.System (KP&F) and the Kansas Retirement System for Judges {Judges). The primary

purposes of performmg the valuauons are to:

« determine the employer contribution rates required to fund each System
on an actuarial basis,

» disclose asset and liability measures as of june 30 1995, and :

» analyze and repoit on trends in System contributions, assets, and liabilities over
the past several years.

The valuation results provide a “snapshot” view of each System’s financial condition on June
30, 1995. The resuits reflect the change in the actuarial assumptions adopted by the Board
as a result of the triennial experlence study. All benefit provisions were unchanged from the
1994 valuation. :

A triennial experience study covering calendar years 1992, 1993, and 1994 was completed in
September, 1995: Changes in several actuarial assumptions were adopted by the Board as a.
result of the experience study. Specifically, the female termination rates were lowered, the
disability rates were increased and the salary scale was lowered at most ages for KPERS. The
salary scale was modestly increased only at the very young ages for KP&F. The net effect of

the change in actuarial assumptions on the unfunded actuarial liability was a decrease of $96
million. The net impact of the change on the combined contnbuuon rate for the System was a
decrease of 0.02 percent.

CONTRIBUTION RATES

“Kansas legisiation with respect to KPERS provides that the employer rates of contribution
- for State and Local employers certified by the Board may not increase by more than
0.20% and .15% of payroll respectively over the prior year. The statutory limits do not
apply to TIAA, KP&F and Judges.

MILLIMAN & ROBERTSON, INC.
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A summary of actuarial and recommended employer contribution rates follows:

1995 Valuation
System . . : Actuarial Recommended | Difference i
State / School ' - 5.23% 3.79% 1) 1.44%
Local ] 3.73 - 263 1) 1.10
TIAA 1.66 166 0.00
Police & Fire - Uniform Rate (2) 9.73 9.73 0.00
Judges ‘ 15.67 15.67 0.00
Weighted Average 5.14 3.78 1.36
1994 Valuation
System Actuarial | Recommended Difference
State / School :  5.17% 3.59% 1) 1.58%
Local - ‘- : B S 248 1) 104
TIAA - 1.89 1.89 0.00
Police & Fire - Uniform Rate (2) = /9.65 9.65 0.00
Judges 16.00 16.00 0.00
Weighted Average 5.15 3.64 ' 1.51
1) Rates, by statute, are allowed to increase by a maximum of 0.2% and 0.15% per

year for State and Local employers respectively.

2) For KP&E the recommended contribution rate is equal to the “Uniform” rate
plus the payment required to amortize the unfunded past service liability deter-
mined separately for each employer.

The funding objective of the plan is to establish contribution rates which over time will remain
relatively level, as a percentage of payroll, and to pay off the unfunded actuarial liability by the
year 2033. There was a net decrease of $25 million in the unfunded actuarial liability from the
1994 to the 1995 valuation. The Kansas Legislature increased the statutory limitations on the
annual increase in the contribution rates. With this action, the System's funding obJecuve
should be achieved. ,

EXPERIENCE - ALL SYSTEMS COMBINED
July 1, 1994 - June 30, 1995

Several factors contributed to the change in the Systems’ assets, liabilities, and

recommended contribution rates between June 30, 1994 and June 30, 1995. Below
each component is examined.

MILLIMAN & ROBERTSON, INC.
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ASSETS

As of June 30, 1995, the System had total funds, when measured on a market value basis,

~of $5.96 billion, including assets held for the Group Insurance and Optional Life
reserves. This was an increase of $800 million from the 1994 figure of $5.16 billion.
The components of this change (in millions) are set forth below:

Market Value
Assets, as of June 30, 1994 § 5,163
. Employer and Member Contributions | 295
. Benefit Payments and Expenses ' (396)
. ' Investmént,lnnome {Expected) . 409
. . | Investment Gain/(Loss) _ - 493
Assets, as of June 30, 1995 o ] $ 5964

The market value of assets is not used directly in the calculation of contribution rates. An
asset valuation method is used to smooth the effect of market fluctuations. The-actuarial
value of assets is equal to the expected asset value based on the assumed interest rate
plus 1/3 of the difference between the actual market value and the expected asset value.
The doliar weighted rate of return measured on the actuarial value of assets was 11.2%.
This figure reflects the asset valuation methodology which recognizes only one-third

. of the investment gain above the 8% assumed rate.

LIABILITIES

The actuarial hablhty is that portion of the present value of pro;ected benefits that

will not be paid by future employer normal costs or member contributions. The
difference between this hablhty and asset values at the same date is referred to as

the unfunded actuarial liability. The unfunded actuarial liability will be reduced if :.

the employer’s contributions exceed the employer’s normal cost for the year, after
allowing for interest earned on the previous balance of the unfunded actuarial

liability. Benefit tmprovements, actuarial gains and losses, and changes in actuarial _
assumptions and procedures will also impact the total actuanal liability and the unfunded
portion thereof.
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Between June 30, 1994 and June 30, 1995 the change in the unfunded actuarial liabilities
for the Systern was as follows (in millions}:

Unfunded Actuariat Liability, June 30,1994 : $ 1,505
* investment gain N (143)

® change i salary assumptions (198)
* change in other actuarial assumptions/procedures 102

+  liability loss from actual experience . ‘ 72

¢ effect of contribution cap/time lag 95
: *  expected increase due to amortization method 47
Unfunded Actuarial Liability, June 30, 1995 7 % 1,480

CONTRIBUTIONS

Generally, contributions to the System consist of:

a “normal cost” for the portion of projected Habilities attribiitable to service
of members during the year following the valuation date, (except TIAA)
an “unfunded actuarial liability contribution” for the excess of the portion of
pro;ected liabilities allocated to service to date over assets on hand,

- a "group insurance” contribution which is statutory (except KP&F).

The combined Systems’ contribution rate (before statutory limits) decreased by .01% of
pay, to 5.14% on June 30, 1995, from 5.15% on June 30, 1994. The pnmary components
of this change are as follows: : :

Actuaria] Contribution Rate, June 30, 1994 o .5.15 %
. investment gain _ {0.24)
¢  change in salary assumption —(0.56) "
»  change in other actuarial assumptions/procedures 0.54.
*  liability loss from actual exf)erience 0.13
*  effect of contribution cap/time lag E 0:12 '
*  ameoertization method 0.00
Actuarial Contribution Rate, June 30, 1995 . 5.14 %
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APPENDIX
ACTUARIAL ASSUMPTIONS AND METHODS

A.  Actuarial Assumptions

1. Rate of
Investment
Return 8%
! 2. Rateof 1983 Group Annuity Mortality Table {without margin)
Mortality - except {with margin) for KPERS School,
Under KPERS, 5% of pre-retirement deaths are assumed to
be service related
Under KP&F, 70% of pre- reurement deaths are assumed to
be service related.
3. Rates of ,
Salary Increase Age . 7 KPERS KP&F . Judges
(% at Selected ’ ' ' ) :
Ages) .. 25 7.6% 7.6 % 5.5 %
30 65 6.5 5.5
35. ‘ 59 6.4 5.5
40 : 5.6 6.0 "L 55
45 5.3 5.7 5.5
50 47 . 54 5.5
55 4.2 53 5.5
60 4.0 52 5.5
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A. Actuarial Assumptions (Cont'd)

4. Rates of '~ Age . KPERS KP&F Judges
Termination '
at Selected 22: 159.6 91 54
Ages (number 27 129.2 : 79 52
of withdrawals 32 98.4 58 49
per 1,000 37 13 - 37 44
members) 42 50.0 20 28
47 42.2 6 12
52 30.7 0 1
57 18.0 0 '
5. Disabled Life ‘KPERS Disabled mernberb assumed to exhlblt age’
Mortality 65 mortality

"KP&F 1983 Group Annuity Table (without
margin) set forward 10 years

Judges - Healthy life mortality used

6. Rates of
Retirement Ages

KPERS
* Age 63 {except certain correctional employees and TIAA)‘

combined with the following retirement rates for employees who
accumulate 85 points between ages 55 and 62: Co

Assumed Retirement Rates

1st Year _ After 1st Year
Age With 85 Points  With 85 Points
55-59. 20 % 5%
60 30 10
61 30 10

62. 100 100

MILLIMAN & ROBERTSON, INC.
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A. Actuarial Assumptions (Cont'd)

* For correctional employeeswith an age 55 normal retirement date -Age 57
* For correctional employees with an age 60 normal retirement date -Age 62
s For TIAA employees - Age 66,

KP&F

Tier I: Later of age 55 or completion of 20 years of service ¥
Tier II: Upon attainment of earliest of (a) age 52 and 25 years of service,
(b} age 55 and 20 years of service, or (c) age 60 and 15 years of service.

Judges Age 65

7. Rates of Age - -- KPERS KP&F Judges -

Disability at ' i - _

Selected Ages 22 0.3 0.6 - 0.0

(members becom- : 27 05 07 ) . 0.0

ing disabled 32 0.8 3.0 0.0

" per 1,000 37 L1 6.0 0.0

_members)** 42 L5 9.0 0.0

: : 47 _ 2.3 ' 11.0 0.0

52 '3.95 15.0 © 0.0

57 7.9 194 ' 0.0

** 909% assumed to be service-connected under KP&F Tier I.

8. Marriage KPERS KP&F Judges
Assumption* '

Male ’ 70 % 80 % 74 Y%

Female 40 % 80 % 495 %

* Males are assumed to be three years older than their wives.
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B. Actuarial Methods

" 1. Funding Method

KPERS

Under the Projected Unit Credit actuarial cost method, the normal cost for
any year is equal to the actuarial present value of the benefits expected to
accrue in that year, The actuarial present value of benefits which have

~ accrued in prior years is called the actuarial liability.

The portion of the actuarial liability in excess of plan assets is funded
according to a schedule which is intended to amortize such unfunded
actuarial diability fully after a period of years. This is in addition to each
year's employer normal cost. Under this cost method, actuarial gains and
losses are directly reflected in the size of the unfunded actuarial Habitity.

The unfunded actuarial liability is amortized by annual payments over a 40
year period from July 1, 1993.. These annual payments will increase 4% for
each year remaining in the 40-year amortization period. If total payroll
grows 4% per year, the increasing dollar amortization payments should
remain approximately level as a percentage of total payroll.

KP&F &. Ju dges

Different actuarial cost methods were used for KP&F and Judges. The
Aggregate Cost Method With Supplemental Liability was used for KP&F -

and the Frozen Initial Liability Method was used for Judges. Under these
methods, gains and losses are reflected in the Normal Cost as opposed to the
Unfunded Actuarial Liability. )

2. Asset Valuation Method
For actuarial purposes, assets are valued at expected value at the valuation

date, plus one-third of the difference between the market value and expected
value, -

MILLIMAN & ROBERTSON, INC.




KANSAS PUBLICEMPLOYEES RETIREMENT SYSTEM

1995 SUMMARY OF PLAN PROVISIONS

Plan Membership

The Kansas Public Employees Retirement System (the Retirement Systemn}, is a body corporate
and an instrumentality of the State of Kansas. The Retirement System is an umbrella organization
administering three statewide pension groups: the Kansas Public Employees Retirement System
(KPERS), the Kansas Police and Firemen's Retirement System (KP&F), and the Kansas Retirement
System for Judges. All three systems are part of a defined benefit, contributory plan co_veriﬁg
substantially all public employees in Kansas. The Kansas Retirement Systemn for Judges is a single
- employer group, while the other two are multi-employer, cost-sharing groups. Participation by the
State of Kansas is mandatory, whereas participation by local political subdivisions is optional but
irrevocable once elected. Benefit payments are also provided for a certain group of legislative

employees,

- Employee Membership

Membership is mandatory for all employees in covered positions, ‘except elected officials. A
covered position for non-school employees is one that is covered by Social Security, is not seasonal
or temporary, and requires at least 1,000 hours of work per year. School employees become KPERS
members on their date of employment. School employees who work at least 630 hours per year or
3.5 hours per day for 180 days, are eligible for membership. Non-school employees become KPERS

* members after one year of continuous employment. First-day coverage for death and disability benefits
is provided for state employees and non-school employees of local employers that elect such coverage.
Those who retire under the provisions of the Retirement Systemn may not become contributing

members.again.

KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM
SUMMARY OF PROVISIONS

~ Retirement: Age and Service Requirements

Eligibility - (a) Age 65, or (b) age 62 with 10 years of credited sef{%ice, or {c) any age when
combined age and years of credited service equal 85 “points.” Agé is determined by the member's
last birthday and is not rounded up. Benefits - are based on the member’s years of credited service,
Final Average Salary (FAS), and a statutory multiplier. For those who were hired priorto July 1, 1993,
Final Average Salary equals the greater of either: a four-year Final Average Salary, including add-ons,
such as sick and annual leave; or a three-year Final Average Salary, excluding add-ons, such as sick
and annual leave. For those who are hired on or after July 1, 1993, Final A\?er_age Salary equals the
average of the three highest-years of service, excluding add-ons, such as sick and annual leave. Prior -
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Service Credit - 0.75 percent to one percent Final Average Salary per year. [School employees receive
0.75 percent Final Average Salary for each year of prior service that is not credited under the former
Kansas School Retirement System (KSRS).] Participating Service Credit- 1.75 percent Final Average
Salary.

. Early Retirement

Eligibility - Age 55 and ten years of credited service. Benefit - retirement benefit is reduced
0.2 percent per month if the member is from age 60 to age 62, plus 0.6 percent per month if the
member is from age 55 to age 60.

Vesting Requirements

Ehglblhty A member must have ten years of credlted service. Should the vested member
terminate employment the member must leave accurnulated contributions on clep051t with the -
Retirement System to be eligible for future benefits. If a vested member terminates employment and
withdraws accumulated contributions, the member forfeits all rlghts and privileges under the
Retirement System. If a vested member who is married terminates employment and wants to withdraw
accumulated contributions, the member's spouse must provide consent for the withdrawal of
contributions since any benefits to which the spouse may have been entifled in the future would be
forfeited as well. Benefit - Retiremnent benefits are payable when the vested member reaches normal
retirement age, or reduced benefits are payable when the vested member reaches a specified early
retirement age,

I

" Other Benefits

Withdrawal Benefit - Members who terminate employment, m:iy withdraw contributions
- with interest after the last day on the employer’s payroll. Witharawing‘ contributions forfeits all
membership rights and benefits, such as insurance coverage, which a mernber may have accrued
prior to withdrawing contnbuﬂons from the Retirement System. (Former members, who return to
employment within five years after terminating employment, don’t incur a break in continuous _
service if they haven’t withdrawn contributions.) The Retirement Act provides for immediate
application for withdrawal of contributions upon terminating employment, but it does not ‘allow
members to borrow from contributions. The Retirement System will refund contributions only after
all contributions have been reportecl by the member s-former employer.

Disability Benefit - Disability income benefits are provided under the KPERS Death and
Disability Benefits Program, which is financed by employer contributions of 0.6 percent of a member's
compensation. A member must be totally disabled for 180 continuous days. Benefits accrue from
the later of the 1815t day of continuous disability, or from,the first day upon which compensation
from the employer ceases. The long-term disability benefit is two-thirds of the member's annual
compensation on the date disability commences, reduced -by Social Security benefits, one-half of
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 Workers' Compensation benefits, and any other employment-related disability benefits, but in no
event will the monthly benefit be less than $100 per month. Members receiving disability benefits
continue to receive service credit under KPERS, group lite insurance coverage, and waiver of optional
- group life insurance premiums if the member is under age 65 when first disabled. If a disabled
member retires after receiving disability benefits for at least five years immediately preceding
retirement, the member's Final Average Salary is adjusted by the actuarial salary increase assumptioh
rates in existence during the member's period of disability prior to july 1, 1993, and five percent per
year since that date. .
Death Benefits: Pre-retirement death (non-service connected) - Member's accurmulated
contributions plus interest are paid in a lump sum to the designated beneficiary. In lieu of receiving
the member's accumulated contributions the surviving spouse, of a member who was eligible to
retire at death, may elect to receive benefits under any survivor option. The spouse must be the
member’s sole designated beneficiary to exercise this option. If the member had at least 15 years of
credited service, but had not reached retirement age, the spouse may elect a mondﬂy benefit to begin
on the date the member would have been eligible to retire. -

Service-connected accidental death - Member's accumulated contributions plus interest, plus
- alump sum payment in the amount of $50,000, plus an annual benefit based on 50 percent of Final
Average Salary; reduced by Workers' Combensation berefits, but subject to a minimum benefit of .
$100 a month; are payable to spouse, minor children, or dependent parents, for life, or untni the
youngest child reaches age 18 {or up to age 23 if full-time students}, in this order of preference ‘The
monthly accidental death benefitis in lieu of any joint/survivor benefit for which the member would

have been eligible.

Insured Death Benefit - an’insured death benefit is provided under the KPERS Death and
Disability Program, equal to 150_percent of the member's annual compensation on the date of
death. (If a disabled member dies after receiving disability benefits for at least five years immediately
precedmg death, the member's current annual rate of compensation is adjusted by the actuarial
salary increase assumption rates in existence durmg the member’s period of disability pnor to Juiy 1,
1993, and five percent per year since that date.) :

Post-retirement death - Lump sum amount of $4,000, payable to the member’s beneficiary.
The beneficiary may, in turn, assign this benefit to a funeral home. The beneficiary for the _$,4_,000'
death benefit may be, but is not always, the same person as the member's joint annuitant. If the
member has selected a rétirement'option, benefits are paid to the joint annuitant or to the designated -
beneficiary. Under joint and survivor retirement options, if the joint annuitant predeceases the retired
member, the reduced option benefit is increased to the amount the retired member would have
received if no retirement option had been elected. Benefits payable to a joint-annuitant cease at the
joint annuitant’s death. If a member does not select an option, tlie designated benefictary receives
' the excess, it any, of the member’s accumulated contributions over total benefits paid to date of

death.
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Member Contributions

Member contributions are four percent of compensation. Interest is credited to members’
contribution accounts on June 30 each year, based on the account balance as of the preceding
December 31, at the interest rate adopted by the Board for actuarial valuations. Those who became
members prior to July 1, 1993, have interest credited to their accounts at the rate of eight percent per
year. Those who become members on and after July 1, 1993, will have interest credited to their
accounts at the rate of four percent per year. '

Emplbyer Contributions

Rates are certified by the Board of Trustees, based on results of annual actuarial valuations.

F

Board of Regents Plan Members (TIAA and equivalents)

Board of Regents plan members (TIAA and equivalents) do not make contributions to KPERS.
They receive prior service benefits for service before 1962; the benefit is one percent of Final Average
_Salary for each year of credited prior service. Service after 1961 is counted forpurposes of determining
eligibility for vesting. These members are also covered by the KPERS Death and Disability Benefits
Program. '

Correctional Members

Correctional employees, as certified to the Board of Trustees by the Secretary of Corrections,
are defined in K.S.A. 74-4914a: (a) correctional officers, (b) certain directors and deputy directors of
_correctional institutions, (c) correctional power plant operators, (d) correctional industries employees,
(e) correctional food service employees, and (f) correctiona-lrmaimenan_ce employees.

For groups (a) and (b) with at least three consecutive years of credited service, in such positions

immediately preceding retirement, normal retirement age is 55 and early retirement requirements
are age 50 with ten years of credited service. For groups (c), (d), (e), and (f) with at least three
consecutive years of service in such positions immediately preceding retirement, normal retirement
age is 60 and early retirement requirements are age 55 with ten years of credited service.
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Other Benefits - Correctional Members
Eligibility for the following benefits ended June 30, 1995, when covemge"was returned to the regular
KPERS system. For disabilities commencing after July 1, 1995, coverage is provided under the KPERS

long-term disability benefit provisions.

Service-connected -disability - No age or semvice requirement; benefit of 50 percent Final
Average Salary, plus ten percent Final Average Salary for each dependent child under age 18 (or:'up to
age 23 if full-time students), to a maximum of 75 percent of Final Average Salary; reduced by Social
Security and Workers' Compensation benefits, but in no case is the benefit less than $100 a month.

Non-service-connected disability - Pension of two percent of Final Average Salary per year of
_service, with a minimum of 25 percent to a maximum of 50 percent of Final Average Salary; reduced
. by Social Security and Workers' Compensation benefits, but in no case is the benefit less than $100°
-a month, Employees are not eligible for disability benefits under the KPERS Death and Disability

Benefits Program, except during the year of service prior to membership.
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KANSAS POLICE & FIREM‘EN"S RETIREMENT SYSTEM
SUMMARY OF PROVISIONS

Retirement: Age and Service Requirements

TIERT * - age 55 and 20 years of service. TIER IT ** - age 50 and 25 years of service, or age 55
and 20 years of service, or age 60 and 15 years of service. Benefits - are based on the member’s Final
Average Salary. For those who were hired prior to July 1, 1993, Final Average Salary equals the average
of the highest three of the last five years of credited participating service, including add-ons, such as
sick and annual leave. For those who are hired on or after July 1, 1993, Final Average Salary equals
the average of the highest three of the last five years of participating service, excluding add-ons, such
as sick and annual leave. Benefits are based on a member's years of service, and a multiplier of 2.5

percent of Final Average Salary for each year of service, to a maximum of 80 percent.of Final Average

Salary. Local Plan - for members covered by local plan provisions on the employer’s entry date,
_ normal retirement is at age 50 with 22 years of credited service.

Early Retirement

Eligibility - Members must be at least age 50 and have 20 years of credited service. Benefit -
Normal retirement benefits are reduced 0.4 percent per month under age 55.

Vesting Requirements

Eligibility - TIER I *: The member must have 20 years of credited service; if terminating

employment, the member must leave contributions on deposit with the Retirement System to be

eligible for future benefits. Eligibility - TIER II **: The member must have 15 years of credited

service to be considered vested. To draw a benefit before age 60, however, the member must have 20

years of credited service. If terminating employment, the member must leave contributions on deposit

with the Retirement System to be eligible for future benefits. If a vested member (either Tier I or Tier

11), who is married, terminates employment and wants to withdraw accumulated contributions, the
~member’s spouse must provide consent for the withdrawal of contributions since any benefits to
- which the spouse may have been entitled in the future would be forfeited as well.

Other Benefits

Withdrawal Benefits - Members who terminate employment before retirement may withdraw
contributions with interest after the last day on the employer’s payroll. Withdrawal of contributions
forfeits all membership rights and benefits, which a member may have accrued prior to withdrawing
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accumulated contributions from the Retirement System. (Former members who return to covered
employment within two years after termination, don’t incur a break in employment if such members
haven't withdrawn their accumulated contributions.) The Retirement Act provides for immediate-
application for withdrawal of contributions upon terminating employment, but it does not allow
members to borrow from contributions. The Retirement System will refund contributions only after
all contributions have been reported by the member's former employer.

Disability Benefits - TIER I *: Service-Connected Disability - There is no age or service
requirement to be eligible for this benefit; there is a pension of 50 percent of Final Average Salary,
plus 10 percent of Final Average Salary for each dependent child under age 18 [or up to age 23 for
full-time student(s)], to a maximum of 75 percent of Final Average Salary. If dependent benefits
aren’t payable, the benefit is 2.5 perce'nt for each year, to a maximum of 80 percent of Finéi Average
Salary. (Upon the death of a member receiving service-connected disability benefits, the spouse and
dependent children receive service-connected death benefits if the member dies within two years of
retirement or after two years from the same service-connécted cause; if service-connected deafh benefits
aren’t payable, spouse receives a lump sum payment Qf 50 percent of the member's Final Average
Salary. Additionally, a pension of half the member’s benefit is payable either to the spouse or to the
dependent children.) Non-Service-Connected Disability - Pension of 2.5 percent of Final Average
Salary per year of service, to a maximum benefit of 80 percent of Final Average Salary (minimum
benefit is.25 percent of Final Average Salary}. (Upon the death of a member receiving non-service-
connected disability benefits, the sﬁr\fiving spouse receives a lump sum payment of 50 percent of
Final Average Salary. Additionally, a pension benefit of one-half the member’s benefit is payable
either to the spouse or to the dependent children.) TIER II **: There is no distinction between
service-connected and non-service-connected disability benefits. Pension is 50 percent of Final Average
Salary. Service credit is granted during the period of disability. Disability benefits convert toage and
service retirement at the earliest date the member is eligible for full retirement benefits, If the member
is disabled for at least five years immediately preceding retirement, the member’s Final Average
Salary is adjusted by the actuarial salary increase assumption rate, which currently is five percent, in
effect during the period of disability. Disability benefits are offset one dollar for each two dollars
earned after the first $10,000 earnings. :

TIER I * & TIER I ** Death Benefits (Service-Connected Death) - No age or service
requirement, pension of 50 percent of Final Average Salary to spouse, plus 10 percent of Final Average
Salary to each dependent child under age 18 for up to age 23 if full-time studént(s)}, to a maximum
of 75 percent of Final Average Salary. Non-Service-Connected Death - Lump sum of 100 percent of

' Final Average Salary to spouse; pension of 2.5 percent of Final Average Salary per year of service (to
a maximum of 50 percent) is payable to the spouse. If there is no spouse, the monthly benefit is paid
to the dependent children. Inactive Member Death - If an inactive member is eligible to retire when
death occurs, and the inactive member’s spouse is the sole beneficiary, the spouse may elect o
receive benefits as a joint annuitant under any option, in lieu of a refund of the member's accumulated
contributions. Post-Retirement Death - Lump sum amount of $4,000, less any death benefit, payable
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under focal plan provisions. If the member has selected a retirement optien, benefits are paid to the
joint annuitant or the designated beneficiary. Under joint and survivor options, if the joifitannuitant
predeceases the retired mermber, the benefit is increased to the amount the retired member would

- have received if no option had been selected. Benefits payable to the joint annuitant cease when the

joint annuitant dies. If no option is selected, the designated beneficiary receives the excess, if any, of
the member’s accumulated contributions over total benefits paid to the date of death. [The surviving
spouse of a transfer member (who was covered by local plan on the employer's entry date, who dies
after retirement, and who had not elected a retirement benefit option), receives a lump sum payment
of 50 percent of Final Average Salary. Additionally, a pension benefit of three-fourths of the member’s
benefit is payable either to the spouse or to dependent children.,]

* TIERI Members have Tier I coverage if they were employed prior to }uiy 1, 1989, and if they did .
not elect coverage under Tier I1.

** TIER I - Members have Tier 1l coverage if they were employed ]uly 1, 1989, or later Also includes
members employed before July 1, 1989, who elected Tier II coverage.

Member Contributions

Member contributions are seven percent of cbmpensation. Contribution rate reduced to two
percent of compensation for members with 32 years of creditéd service. '

A few members employed before January 1, 1976, have contributions reduced by théir Social
Security contributioné, exclusive of contributions for Medicare. Benefits payable to these members
are reduced by one-half of original Social Security benefits-accruing from employment with the
participating employer. '

-Eﬁlployer Contributions

Individual rates are certified by the Board of Trustees for each pamapatmg employer, based :
on the results of annual actuarial valuauons
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KANSAS RETIREMENT SYSTEM FOR JUDGES
SUMMARY OF PROVISIONS

Retirement: Age and Service Requirements |

Eligibility - (a) Age 65, or (b) age 62 with 10 years of credited service, or (c) any age when
combined age and years of credited service equal 85 “points.” Age is determined by the member’s
last birthday and is not rounded up. Benefit - Based on member’s Final Average Salary, which is the
average of the three highest years of service as a judge. Basic formula, for those who were members
prior to July 1, 1987, is five percent of Final Average Salary for each year of service up to ten years,
plus 3.5 percent for each year, to a maximum of 70 percent of Final Average Salary. For those who
became m'embers.on or after July 1, 1987, the formula is 3.5 percent for each year, to a maximum
benefit of 70 percent of Final Average Salary. '

Early Retirement

Eligibility - Age 55 and ten years of credited service. Benefit - Retirement benefit is reduced
0.2 percent per month if the member is from age 60 to age 62, plus 0.6 percent per month if the
member is from age 55 to age 60.

Vesting Requirements

Eligibility - There is:no mm;mum service requirement, however, if terrmnatmg employment,
the member must leave contributions on deposit with the Retirerent Systern in order to be eligible
for future benefits. (Eligible judges who have service credit under KPERS have vested benefits under
both KPERS and the Retirement System for Judges, when the combined total credited service equals
ten years.) Judges who are defeated in an election may continue participation at their own cost until
they have ten years of service credit. Benefit - Normal benefit accrued at termination is payable at age
62 or in areduced amount at age 55, provided the member has ten years of service credit. Otherw;se,
benefits are not payable until age 65.

Other Benefits

Disability Benefits - Defined as permanently. physically or mentally disabled. The disability
benefit, payable until age 65, is 3.5 percent of Final Average Salary for each year of service (minimum
of 25 percent of Final Average Salary). Benefits are recalculated when the member reaches retirement
age. If a judge is disabled for at least five years immediately preceding retirement, the judge’s Final
Average Salary is adjusted by the actuarial salary increase assumption rates in existence during the
period of disability. Withdrawal Benefit - Members who terminate employment may withdraw
contributions with interest. (A former member who resumes service as a judge may return the amount
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refunded without interest or penalty and regain credit for service previously credited under the
Retirement System.) Pre-Retirement Death - Lump sum insured death benefit equal to £50 percent
of the member's annual compensation on the date of the member's death; plus a refund of the
member’s accumulated contributions. In lieu of receiving the member's accurnulated contributions,
the surviving spouse, of a member who was eligible to retire at death, may elect to receive benefits
under any survivor benefit option. The spouse must be the member’s sole designated beneficiary to
exercise this option. ¥ the member had at least 15 years of credited service, but hadn’t reached
retirement age at the time of death, the spouse inay elect a monthly benefit to begin on the date the
member would have been eligible to retire. Post-Retirement Death - Lump sum death benefit of
$4,000. If the member had selected an option with survivor benefits, those benefits are paid to the -
joint annuitant or to the member's designated beneficiary. Under retirement options with survivor
benefits, if the joint annuitant predeceases the retired member, the retitement benefit is increased to
the amount the retired member would have received if no survivor benefits had been elected. Benefits
payable to a joint annuitant cease when the joint annuitant dies. If no option was chosen by the
retired member, the member’s designated beneficiary receives the excess, if any, of the member's
accumulated contributions over the total benefits paid to the date of the retired membeér’s death.

Member Contributions

Judges contributions are six percent of compensation. Upon reaching maximum retirement
benefit level of 70 percent of Final Average Salary, the contribution rate is reduced to four percent.

- Upon reaching age 65 and completing 20 years of service, the contribution rate is reduced to two
percent of compensation. As of July 1, 1995, judges’ contribution rates will drop from six percent to
two percent when a judge reaches the maximum benefit level of 70 percent of Final-Average Salary.

- Employer Contributions

Rates are certified by the Board of Trustees, based on the results of annual actuarial valuations,

Membership Extended to District Magistrate Judges

All district magistrate judges who take office after June 18, 1993, automatically become
members of the Retirement System for Judges. Previously, district magistrate judges could become
members of the Retirement System for Judges for future service only if they elected membershlp in
that system by June 18, 1993. Those who elected membershlp in the Retirement System for Judges
by that date had the option of bringing all participating service into the plan by paying the full cost
of transferring participating service from KPERS to the Retirement System for Judges.
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Short Term Solvency Test
Last Ten Fiscal Years

Active

Members E
Retirants Employer Portions of
Member and Financed Assets Accrued Liabilities
Valuation  Contributions Beneficiaries Portion Available Covered by Assets
Date (A) (B) (C) for Benefits (A) (B} (O
6/30/95 § 1,958,992,138 $ 2,678,609,811 $ 2,353,427,051 $5,510,957,394 100% 100% 37%
6/30/94 1,801,791,938 2,388,662,221 2,356,469,874 5,041,702,745 (1) 100 100 36
6/30/93 1,651,701,100 1,864,877,500 _ 1,943,701,800 4,492,541,700 - 100 100 50 (2)
6/30/92 1,489,301,000 1,530,763,300 1,614,777,700 4,101,987,000 100 100 67
6/30/91  1,208,273,400 1,374,757,300 679,117,300  3,759,523,000 100 100 70
1/1/90 975,736,900 1,304,280,600. 1,647,349,500 . 3,458,172,000 100 1060 72
1/1/89 943,712,100 1,177, 842 700 1,342,014,200 3,0206,092,200 100 1060 07
1/1/88 768,638,100 1,038,950,600 1,507,564,300 2,907,976,500 100 100 73
1/1/87 800,461,100 895,514,500 1,292,398,400 2,589,487,600 1007 100 69
1/1/86 752,313,100 899,405,800 1,187,074,100 2,448,146,300 100 100 67

. (131993 legislation passed substantial benefit enhancements and changed the actuarial method of the KPERS systern from
the frozen initial liability method to the projected unit cost method. The amortization per]od was also adjusted to a 40
year period beginning July 1, 1993,

(Z)Actuarlal valuation method was changed from book value to a market-based method

A short term solvency test, which is one means of determining a system’s progress under its funding program,
compares the plan's present assets with (1) active member contributions on deposit, (2) the liabilities for future

benefits to present retired lives, and (3) the actuarial liability for service already rendered by active members. In -
a systemn that has been following the level percent of payroll financing discipline, the liability for active member '
contributions on deposit (Item A), and the liabilities for future benefits to present retired lives (Item B), will be

fully covered by present assets with the exception of rare circumstances. The liability for service already rendered

by active members (Itern C}, will be fully or partially covered by the remainder of present assets. If the system

has been using level cost financing, the funded portion of [tem C usually will increase over a period of time. It _.___

is rare for Itemn C to be fully funded.

Schedule of Active Member Valuation Data (1)

Percentage
_ Increase in-
Number Percentage Number of Number of Total Annual Percentage
Valuation of Active Change in  Participating  Participating Payroli Average Increase in
Date Members  Membership Employers Employers - [Millions} Payroll Average Payrolfl..
6/30/95 131,387 6.6% 1,309 1.7% $ 3,767 $ 28,671 —  1.4%
6/30/94 123,296 3.4 1,287 1.2 3,487 : ‘28,‘285. 3.3
6/30/93 119,275 2.6 1,272 2.0 3,266 27,382 4,3
6/30/92 116,292 1.4 1,247 2.0 3,052 26,244 3.0
6/30/91 114,708 2.2 1,223 2.9 2,922 25,473 7.8
1/1/90 112,265 3.1 1,188 33 2,652 23,623 -5.4
1/1/_89 -108,862 10.6 1,150 2.1 2,440 22,414 --8.0
1/1/88 98,389 1.3 1,126 1.3 2,397 24,362 2.7
1/1/87 97,137 e -1,112 — 2,305 ,‘_,23,729 -

Not available prior to January 1, 1987,
(1) Data provided to actuary reflects active membership information as of January 1.
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Retirants, Beneficiaries - Changes in Rolls - All Systems
Last Ten Fiscal Years ' -

NNUAL REPORT

Fiscal Year ‘Number at  Additions

{1)Membership information shown on schedule reflects June 30 data.

Deletions Number at
Ended Beginning of -~ During During End of
June 30 Year Year Year Year
1986 32,675 : 2,148 1,225 33,598
1987 ' 33,598 2,345 1,124 34,819
1988 34,819 2,640 1,288 36,171
1989 36,171 2,323 - 1,244 37,250
1990 . 37,250 2,262 1,269, 38,243
1991 : 38,243 2,431 1,412 39,262
1992 39,262 2,476 1,383 40,355
1993 40,355 2,492 1,459 41,388
1994 : 41,388 3,576 1,593 43,371
1995 T 43,371 3,723 1,790 45,304
Membership Profile
Last Ten Fiscal Years (1)

" Fiscal Retirees & Total
Year Active _ Inactive Beneficiaries Membership
1986 91,939 10,754 - 33,598 136,291
1987 94,369 ' 10,322 34,819 139,510
1988 97,137 9,970 36,171 143,278
1989 103,721 10,448 37,250 151,419
1990 109,654 8,388 38,243 156,285
1991 - 111,818 10,368 39,262 161,448
1992 116,891 8,798 39,552 165,241
1993 ) 121,997 ' 9,182 41,388 172,567
1994 131,684 12,851 43,371 187,906
1995 136,710 13,362 45,304 195,376




KANSAS PUBLICEMPLOYEES RETIREMENT SYSTEM

Highlights of Operations - 10 Year Suminary

1995 71994 1993 1992
Membership Composition . _
Number of Retirants 45,304 43,371 41,388 39,552
Néw Retirants During the Year 3,463 3,576 2,497 2,476
Active and Inactive Members 150,072 144,535 ~131,179 128,689 -
Participating Employers 1,309 ~1,287 1,272 1,247
Financial Results (Millions} : _
Member Centributions $ 159 $ 149 $ 134 $ 125
Employer Contributions . 130 118 117 ‘ 112
Retirement / Death Benefits 334 ' 292 231 206
Investment Income (&) ~. 906 115 665 486
- Employer Contribution Rate — _ .
KPERS—State / School (b} . 3.20% - 3.10% 3.30% . 3.30%
KPERS—Local () 2.20 “1.90 1.80 T 240 -
KPERS—School (b) : — - o — - =
. KP&F (Average) : 9.83 9.60 -9.10 9.30 .
Judges 8.10 . 7.80 7.10 " 7.30 )
TIAA 1.70 1.60 1.60 1.70
Special Elected Ofﬁcials (d) — — — 7.90 . 8.30 ‘
Unfunded Actuarial Liability (Millions}. . i L
KPERS—State / School $ 1.051 $ 1,059 5 573 - % 395
KPERS—Local 123 - 142 94 47
— KPERS—School ‘ = — = - -
' - KP&F 279 276 272 67
Judges _ 5 5 ' 5 S §
TIAA ' 22 23 24 20 ’
Special Elected Officials ' — : T — — =
Funding Ratios (e) o . c
KPERS—State / School 79.19% 77.58% 85.10% 88.30%
KPERS—Local . 86.51 84.44 87.30 © 92,70 :
KPERS—School =+ .- — — = ‘
KP&F ' 70.72 . -~ 68.94 6670 . 88.10 -~
Judges . - 89.10 88.64 87.90 . .89.80 v
TIAA . 22,62 20.39 20.00 22.60

Special Elected Officials _ e — . — -

(a) Investment income for prior years has been adjusted to reflect changes in unrealized appremanon

(b) KPERS State and KPERS School-were combined commencing in fiscal year 1988,

(c) KPERS" was divided into sections: KPERS State/School and KPERS Local, commencing in fiscal year 1989,

(d) Special Elected Officials coverage was applicable commencing in fiscal year 1989 through calendar year 1992,
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1991

1988

1986

1990 1989 1987
39,262 38,243 37,250 36,171 34,819 - 33,598
2,431 2,262 2,323 2,640 2,345 2,148
122,186 118,042 114,169 107,107 104,691 - 102,693
1,223 1,188 1,150 1,126 1,112 1,100
$ 124 $ 12 $ 97 $ 92 91 83
106 101 91 92 106 100
i 187 168 152 " 135 119 106
48 393 352 (45) 331 606
3.20% 3,10% 3.00% 3.00% 3.90% 4.30%
2.60 2.00 3.00 — — —
- — — —_ 3.00 4,10 4.00
5 "9.10 13,10 11.10 19.00 18.70 18.90
’ 5.40 5.90 6.55 6.55 8.70 8.70
1.50 1.50 1.60 1.40 1.50 1.30
g 7.90 7.80 7.70 — - —-
: $ 373 $ 342 $ 316 $ 294 31 =72
T 40 ) 34 30 26 — —
— — _— — — + 231
- 66- - 69 70 .68 69 70
! 4 3 3 3 3
20 . 19 19 16 16 15
— 2 — _ — —
88.00% 88.00% 87.30% 87.70% "87.90% 93.30%
*93.10 93.60 93.90 94.30 — —
— — — — . — 83.10
87.30 85.90 84.10 83.20 81.00. 79.80 "
89.10 89.10 88.90 89.30 88.30 89.20
21.10 24.20 21.60 25.50 24.10 27.10
— 78.50 — — — —_

(e) The funding percentage indicates the actuarial soundness of the System, generally, the greater the
percentage, the stronger the System. The percentage is determined by dividing accumulated assets.
by the sum of accumulated assets plus unfunded service lability,
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KANSAS PuBLIC EMPLOYEES RETIREMENT SYSTEM

Schedule of Benefits by Type

Monthly
Retirement Retirement Refunds of  Disability, Insurance
Fiscal Year Benefits - Dividend Death Benefits ~ Contributions Premiums/Benefits
1986 $ 93,877,946 $ 7,745,838 $ 4,403,497 $ 17,718,546 $ 11,738,376
1987 104,718,593 8,628,655 4,753,321 16,850,300 13,960,161
1988 119,118,882 9,559,631 5,936,766 17,270,090 - 14,653,558
1989 135,123,026 9,544,087 6,357,986 19,209,745 20,316,981
1990 151,723,200 9,403,736 6,478,993 20,614,990 18,256,305
1991;‘ 169,915,990 9,755,374 6,561,432 22,086,947 24,326,760
1992 188,608,232 %736 T2 16,902,906 - 23,310,075 27,063,063
. 1993 213,080,377 9,834,057 - 7,499,557 20,812,351 28,617,222
1994 273,821,219 10,985,580 7,345,897 ' 22,900,621 33,352,019
1995 315,965,280 11,019,325 6,742,192 26,542,254 36,070,807

Inactive
7.1%

Retired
28.3%

KP&F

| —Member_ship Profile by System

Inactive
3.8%

Inactive
2.4%

i

R
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Option Taken

1-Maximum, no survivor Benefit
2-]Joint 1/2 to Survivor

3-Joint, same to Survivor

4-Life with 10 Years Certain
5,8-Joint, 3/4 to Survivor
6,7-Widowed Children, Survivor
9-Life with 5 Years Cerlain
0-Life with 15 Years Certain

e /

4 N . -
1,3,5-Normal
24 2,4-Easly —
37.129% . 6,8-Service-Connected Death’

and Disability
7,9-Non-Service Connected Death
and Disability

6,8
1.83%

~ Schedule of Retired Members and Survivors by Type of Benefit -

Amount of

Monthly Number of Type of Retirement Option Type Selected

Benefils Retirants 1,3,5 2,4 6,8 7,9 I3 2 3 q 5,8 6,7 9 0 Other
$*- 99 : 2,746 2,088 658 0 ¢ 2,248 264 100 32 27 0 32 21 22
$100-199 7,161 4,095 2,960 99 7 5,304 873 500 165 52 61 64 19 123
$200-299 6,888 3,452 3,337 93 G 4,981 712 - 561 ~ 170 131 76 136 28 93
$300-399 5,682 2,947 2,658 64 13 3,981 640 554 146 125 40 162 24 10
$400-499 4,118 2,168 - 1,894 45 11 2,910 425 439 117 91 11 106 - .i2 7
$500-599 3,262 1,768 1,463 20 11 2,238 361 377 91 97 2 78 13 5
$600-699 2,523 1,372 1,112 29 10 1,666 286 327 67 - 99 7 56 12 3
$700-799 2,021 1,099 377 33 12 1,370 233 264 58 63 10 13 10 8]
$800-899 1,586 903 - 625 45 13 1,037 211 216 33 04 11 4 10 0
$900-999 1,270 796 410 51 13 818 170 171 30 55 15 1 9 1.
$1000-1,999 6,767 5,571 785 320 91 3,604 1,130 1,125 124 599 115 33 36 1
$2,000 or More 1,280 1,209 37 31. 3 444 270 190 20 340 4 6 6 0
Totals . 745,304 27,468 16,816 830 150 30,601 5,575 4,824 1,053 1,743 352 691 200 265
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Kansas Public Employees Retiremnent System
Average Benefit by Years of Service - Five Year Summary
New Retirees '

Service
Credit 1990 1991 1992 . 1993 1994
Less Than 5 60 81 77 : 107 103
Average Benefit § 19633 § 140.85 % 138.65 $ 139.48 $ 89.02
Average Years . 2.78 2.64 274 275 ] 2.40
5-9799 B - 159 170, - 1567 B 11 S b S
Average Benefit $ © 242.13 $ - 7263208 '235.15 $ 250.22 $ -262.83
“Average Years -~ " - 7.00 - - 696 . - 7213 Y 705 S 7.08
10-14.99 ' 427 . 416 395 437 . 455
Average Benelit $ 29488 $ 315.74 $ 274.35 $ 342.30 $ 340.06
Average Years 11.94 11.85 1.1 12.08 11.87
15-19.99 % - . 352 . 3% R 17 <. 445 : - 430
Average Benefit % 45773 0% 46457 § . . 468.14 % 557.77 < % 52069
U AverageYears -~ . . 1705 . 1678 . - l6m4 . 17.02 - Ce 1688
20-24.99 7a 376 394 ' 419 o a72 = 7
Average Benefit $ 65549 % 677.01 $ 682.49 $ 776.96 $ 797.32
Average Years 21.95 21.94 21.96 21.96° : 21.79
125-29.99 L - o286 .~ 278 - 287 oL 425 L o i-481
Average Benefit™ - & §  B73.90 - § ‘88229 5. 796346 . - $. 1,159.05 - - 1,196.15 -
- ~ Average Years - _ ¢ 26.69 S 26061 - T 2674 w2707 5T TU26,84 ¢
30-34.99 _ 210 . 214 - — 305 426 438
Average Benefit -$ 1,057.26 % 1,14071 %  1,252,95 5 1,497.14 $  1,602.85
Average Years 3178 : 31.82 - 3196 T L I,
-~ °35-39.99 - 207 : 274~ D24 Mo o 39 L T T 37
Average Benefit -~ §, 146442 . 5 1,597.04-° $_ 0 1,641.95 . $=-.1691.49, - =% " 1,809.30 . .
Average Years ™ _36.66 36.60° . 7T 3660 T 3669 - L 36,69
40-44.99 _ 74 L7 . 121 147 135
Average Benefit $ 167820 §  1,74692 § T1,731.54° % 1,658.96 "$  1,876.52
Average Years - . 41.20 4153 . 41.33 41.41 41,48
45-4999 o LT T ANE ! U S S L R TR A N I
 AverageBenefit ' § 1,85040- $ 151690  $ - 1,930.21 . § L,805.79 0 —=$ 126645
Average Years' < 4GBT 46.50 4591 - U0 ia6.33 LT s
50 and Over 2 4 T ' - 1 ' : 3 ,
Average Benefit - $ 1,782.61  $ 204236 %  .1,491.86 $  1,880.73 s 1,744.47 Lo
Average Years 52.00 T 52,75 51.00 : 52.00 - . 5133 ' '
Total Number. =~ . 12,157 C 2314 o 2439 -0 2967 T L lia075
" AverageBenefit- . % . 69375 % 75314 _$. . 82813 -—.%  969.03 ... % . 987.87.
4 Average Years ©om29T Y263 . 2287 0 =77 2353 23,20
Comparison of Benefits Paid to Retired Members
400 | -
350 Monthiy Beaefiss Paidin Mllinns)
300
250
200
150
100
50 ‘ | -

1985 1986 1987 1988 1989 1920 1991 1992 19937 1994 1995




1995 ANNUAL REPORT

Kansas Public Emiployees Retirement System
Average Benefit by Years of Service - Five Year Summary
Joint Annuitant Only

Service - :
Credit 1990 1991 1992 1993 1994
Less Than 5 6 [ 5 4 5
Average Benefit $ 272.34 3 569.56 $ 172.53 3 102,06 $ 124.78
Average Years 2.83 2,67 3.60 2.25 ) 2.60
5-9.99% T o 12 IR C 14 T it
Average Benefit $ 23170 . % - 36747 - % 22775 % 15227 % - 226,15
Average Years: 725 T 733 . (729 S 733 L 6.64
10 - 14.99 - 20 © 18 16 13 10
Average Benefit $ 22852 $ 329.29 $ 2B6.50 $ 320.72 3 330,55
Average Years '12.50 ) 1172 12,06 - 12.38 ) 11.20
15-19.99 o o AR s T T BT L e 17 e 10 -
- Average Benefit - § 56643 J$-1480.77 -1;,$(-$ 35663 L% 059406 _486.67 -
Average Years | “17.00 _. 1693 S 1703 00 LT IEs3 T T 17.00
20- 24,99 ' 16 16 19 .27 : 17
' Average Benefit $ 64337 % 580.40 $ 553.70 § 586.68 $ 520.23
Average Years 21.81 : 22.31 21.89 22.48 ‘ 22.12
25-29.99 % S W T e B e T S Ly g e e
- pverageBenefit . $° 56477 - 0§ - 74439 . 0 60042 e TBEN0 TS L6
- 'Average Years - 26,60 L2723 - T 2600 L 26670 S 2671
30-34.99 : 13 20 15 ) 9 ’ 9
Average Benefit $ 487.88 $ 753.04 $ . 87578 $ B853.76 $ 1,274.69 )
Average Years ' 32.38 3200 - 32.27 © 31.56 3222
35-399% . - 15 14l RS i [ | I L
Average Benefit. ~ "5 88957 . § -1,330.00  § 128467 7§ 01,329.20 % 0 L140127 L
Average Years ~— .. 73627 . 73650 - J3T09 0 (36450 - T 36.00, 4
40 - 44.99 -4 T -5 ’ HIREE 3 - 2
Average Benefit $ 1,453.69 $  1,652.41 $- 1,304.86 %7 1,510,98 $ 1,479.75
- Awverage Years 41.00 w4120 41.20 41.67 - 40.50
45-49.99" - S LT L T T e e T e
: Average'Benefit o 7% 151334 5 - 1,77522 % . UgBT.7E
.7 Average Years e e 45.00 - Y 455070 = 47,00 .
50 and Over ’ T N
Average Benefit
Average Years . . ‘
Total Number - - R e S ¢ S 1138 .0 v106 L § S
77 _AverageBemefit  $ 53084 §. 721 - .- 606.52 $ ., 0645.72 $ - 69573
TAverage Vears - 2720 - 2314 . . 22047 - S-2L70 L 2052
Benefit Amount as of June 30, 1995
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Actuary—Milliman & Robertson, Inc., Vienna, Virginia

Auditors—Berberich Trahan & Co., P.A., Topeka, Kansas
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{Flo_r._ep-ca Morris:

} he 1995 Annual Financial Report was prepared electronically by the Staff of the Retirement
System, using a Macintosh Quadra 650, with a Hewlett-Packard desktop scanner, Adobe
PageMaker 6.0, Adobe Illustrator 5.5, Microsoft Excel 5.0, and WordPerfect 3.0. [BM computers,
.usmg WordPertfect, Microsoft Excel, and Harvard Graphics, were used to create charts and graphs,

which were imported into the PageMaker document. Photographs were scanned and placed (for
position only) in the PageMaker document. The photographs were reproduced in the final Annual
"Report using traditional reproduction m 1t System acknowledges the invaluable
- assistance of Mr. John Masson, graphi :

L Caplldl Graphics, Inc., and the Division o

the Kansas State Historical Society,
sas. Photos reprinted with permission
" of the Kansas State Historical Society.

The Retirement Systemn staff will malke every effort to accommodate persons with disabilities.
Please et us know about specific needs in advance, particularty if large-print materials or tape-recorded
information is needed. The Kansas Relay Center can also help those who need to communicate via
aTelecommunications Device for the Deaf (TDD). Both speech/heaning disabled and hearing Kansans
can access the Kansas Relay Center by calling toll-free: 1-800-766-3777.





