
Adjustments to Prior Contributions 

If an employee appears to be retroactively eligible for KPERS coverage, the employer must 
retrace employee’s work history and determine the date on which the position became a KPERS 
covered position. 

The employer may be required to pay the employee and employer contributions, plus interest and 
penalties. 
 
Types of Arrearages 

 Employee option (KPERS-17 OPT) – the employee must pay for the quarter in which the 
error was found, but has the option to purchase the other quarters.  If the employee does 
not pay for all quarters, the employee will just receive credit for the quarter in which the 
error was found.  The employer must pay for all quarters. 

 Employer paid (KPERS-17 EPD) – the employer must pay the employee and employer 
contributions for all quarters.  The employee will receive service credit in their record, 
but all contributions will be deposited into the employer fund. 

 
KPERS – 17 OPT 

 
 An arrearage period of 6 months or less.  An employer discovered an employee should 

have been a member of KPERS less than 6 months from their hire date in a KPERS 
covered position.   

 Purchase of Service Arrearage – employer should have been withholding contributions 
for a purchase of service, but discovered a few weeks after the purchase was to begin, 
that the purchase had not started.  Employee must go back and make up the missed 
purchase of service contributions. 

 A separate certification must be entered on the employer portal for each year of the 
arrearage.  This is because there are different employer rates for each year. 

 

 



KPERS – 17 EPD 

 Arrearage of over 6 months 

 Not a purchase of service arrearage 

 The employer is required to pay the employee and employer contributions. 

 Member will receive service credit only.  The employee contributions will not be credited 
to the member’s account. 

 Interest penalty may be assessed for arrearage period. 

 Employer must pay actuarial cost of retirement benefit if member retires within 24 
months. 

 

 

 

 

 

 

 

 

 



Reporting an Adjustment Using the Employer Web Portal 

The employer web portal determines which type of arrearage you have based on you selecting a 
question that best describes the situation. 
 
Please send an e-mail with an explanation of the adjustment. 
 
Reporting an Adjustment to a Prior Year 

 

 

Adjustment Information 



 

 

 

 

 

 

 

 

 

 

 

 

Employer Paid Arrearage – As you can see, none of the questions could be answered, therefore 
this will be an employer paid arrearage (KPERS-17 EPD) 



 

  


